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भाग II . ण्ड - उप - क्षण ( M ) 
PART II — Section 3 — Sub -Section ( 1) 


( रषा मंत्रालय को छोड़कर ) भारत सरकार के मंत्रालयों द्वारा जारी किए गए सांविधिक मावेश और अधिस बनाएं 
Statutory Orders and Notifications issued by the Ministries of the Government of India (other than 

the Ministry of Defence) 
विधि एवं न्याय मंत्रालय 

2. Any objection to the appointment of the suld person 

as a Notary maw do submitted in writing to the undersigned 
(विधि कार्यविभाग ) 

within fourteen days of the publication of this Nolice , 
सनाएं 

INo. F. 5 ( 62 ) / 89 -Judi .] 
नई दिल्ली, 24 अक्सूबर, 1989 
का . पा . 2843 .- - नोटरीज नियम, 1956 के नियम 6 के अनु 

का . मा . 2844 . - - नोटरीज नियम, 1956 के नियम 6 के अनुसरण 
सरण में सक्षम प्राधिकारी द्वारा यह सूचना दी जाती है कि श्री अरविन्द 

में सक्षम प्राधिकारी द्वारा यह सूचना दी जाती है कि श्री साहब रामा 
प्रकाश माथुर एश्योकेट ने उक्त प्राधिकारी को उक नियम के नियम 4 

एडवोकेट ने उक्त प्राधिकारी को उम नियम 4 के अधीन 
के प्रवीन एक प्रावेदन इस बात के लिए दिया है कि उसे अजमेर राज 

एक आवेदन स बात के लिए दिया है कि उसे सादुल पाहर गंगा नगर 
स्थाम में व्यवसाय करने के लिए नोटरी के रूप में नियुक्ति पर किसी 

राजस्थान व्यवसाय करने के लिए नोटरी के रूप में नियुक्ति पर किसी 
मी प्रकार का आक्षेप इस सूचना के प्रकाशन के चौदह दिन के भीतर 

भी प्रकार का आक्षेप इस सूचना के प्रकाशन के पीवह दिन के भीतर 
लिखित रूप में मेरे पास 

लिखित रूप में मेरे पास नेजा जाए । 
जा जाए । 
[सं . 5 ( 62 )/ 89- न्या . ) ] 

[सं . 5 ( 83)/ 89 - या .] 
MINISTRY OF LAW AND JUSTICE 

SO. 2844. - Notice is hereby given by the Compotent 
(Department of Legal Affairs ) 

Authority in pursuance of rule 6 of the Notaries, 1956 , 

that Application bas been made to the gaid Authority , 
NOTICES 

under rule 4 of the şad Rules, by Shri Sahib Ram Shyoran , 
New Delhi , the 24th October , 1989 

Advocate for appointment 49 a Notary to practise in Sadul 

Sahar , Dist. Ganga Nagar ( Raj). 
S .O . 2843 . — Notice is hereby given by the Competent 
Authority in pursuance of rule 6 of the Notaries, 19.56 , 

2 . Any objection to the appointment of the said person 
thut Application has been made to the said Authority , as # Notary may be submitted in writing to the undersigned 
urder rule 4 of the said Rules, by Shri Arvind Prakash within fourteen days of the publication of this Notice, 
Matour, Advo110 for appointment as a Notary to practice 
in Ajmer ( Raj.) 

No. F. 5 ( 63 ) / 89 -Judi.] 
3062 GI/ 89 - 1 
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मा . प्रा . 2845. --- नोटरीज नियम, 1956 के नियम 6 के अनुसरण 
में समम प्राधिकारी द्वारा यह सूचना दी जाती है कि श्री मानीराम 
मरयाल एउबोकेट ने उक्त प्राधिकारी को उक्त नियम के नियम 4 के 
अधीन एक प्रावेदन इम बात के लिए दिया है कि उसे जयपुर ( राजस्थाम ) 
व्यवसाय करने के लिए नोटरी के रूप में नियुक्ति पर किसी भी प्रकार 
का माक्षेप इस सूचना के प्रकाशन के चौदह दिन के भीतर लिखित रूप 
में मेरे पास भेजा जाए । 

[ सं . 5 ( 64 )/ 89 - न्या .] 


का , मा . 2848.-- - नोटरीज नियम, 1956 के नियम 6 के अनुसरण 
में मक्षम प्राधिकारी द्वारा यह गूचना दी जाती है कि श्री बुद्ध। शाम सरन 
एडवोकेट ने उक्त प्राधिकारी को उक्त नियम के नियम 4 के मधीन 
एक प्रावेदन इस बात के लिए दिया है कि उसे जयपुर राजस्थान पयमाय 
करने के लिए नोटरी के मप में नियुक्ति पर किसी भी प्रकार का आक्षेप 
इस सूचना के प्रकाशन के चौवह दिन के भीतर लिखित मप में मेरे पास 
भेजा जाए । 

[ सं . 5 ( 67 )/ 89 - न्या . ] 


50. 2845. - Notice is hereby given by the Compotent 
Authority in pursuance of fule 6 of the Notaries, 1956 , 
that Application has becn made to the said Authority , 
under rule 4 of the said Rules, by Shri Mali Ram Agarwal , 
Advocate for appointment as a Notary to practise in Jai 
pur Raj.) . 


S. O . 2848. -- Notice is hereby given by the Competent 
Authority in pursuance of rule 6 of the Notarics, 1956 , 
that Application has been made to the said Authority , 
under rule 4 of the said Rules, by Shri Budhran Sabaran , 
Advocate for aopintment as a Notary to practise in Jaipur 
( Rajasthan ) , 

2. Any objection to the appointment of the said person 
as a Notary 11gby be submitted in writing to the undersigned 
within fourteeu days of the publication of this Notice , 

INo. F. 5(67) / 89 Jull .] 


2. Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigncd 
within fourteen days of the publication of this Notice . 

INo . F. 5 ( 64 ) /89-Judi.] 


का . पा . 2846 . - - नोटरीज नियम, 1956 के नियम 6 के अनुसरण 
में सक्षम प्राधिकारी द्वारा यह सूचना दी जाती है कि श्री सत्य नारायण 
अग्रवाल एडवोकेट ने उक्त प्राधिकारी को उक्त नियम के नियम 4 के 
अधीन एक आवेदन इस बात के लिए दिया है कि उसे मजमेर राजस्थान , 
ध्यवसाय करने के लिए नोटरीज के रूप में नियुक्ति पर किसी भी प्रकार 
का माक्षेप इस सूचना के प्रकाशन के चौवह दिन के भीतर लिखित रूप 
में मेरे पास भेजा जाए । 

[सं . 5/ 65/ 89 - न्या . ] 
S . O . 2846 .- Notice is hereby given by the Compotent 
Authority in pursuance of rule 6 of the Notaries, 1956 , 
that Application has been made to the said Authority , 
under rule 4 of the said Rules , by Shri Satya Narain Agar 
wal, Advocate for aopintment as a Notary to practise in 
Ajmer (Raj. ). 


नई दिल्ली , 26 अक्तूबर, 1989 
का . पा . 2849 . - - नोटरीज नियम, 1956 के मियम 6 के अनु 
सरण में सक्षम प्राधिकारी द्वारा यह सूचना दी जाती है कि श्री बी . एम . 
दक्षिणा मूर्ति एडवोकेट ने उमत प्राधिकारी को उमत नियम के नियम 4 
के अधीन एक प्रावेदन इस बात के लिए दिया है कि उसे मैमुर शहर 
कर्नाटक व्यवसाय करने के लिए नोटरी के रूप में नियुक्ति पर किसी 
भी प्रकार का साक्षेप इस सूचना के प्रकाशन के चौदह दिन के भीतर 
लिखित रूप में मेरे पास मजा आए । 

[ सं . 5 ( 68)/ 89- या . ] 


New Delhi, the 26th October, 1989 
S. O . 2849. - -Notice is hereby viven by the Competent 
Authority in pursuance of rule 6 of the Notarics 1956 , 
that Application has been made to the said Aurhority , 
under rule 4 of the said Rules, by Shri B . S . Dakshina 
Moorthy, Advocate for appointment as a Notary to prac 
tise in Mysore City . 


2. Any objection to the appointment of the said person 
as a Notary may bo submitted in writing to the undersigned 
within fourteen days of the publication of this Notice , 

[ No. F. 5( 65) / 89-Judi .] 


माई दिल्ली , 2. 5 अक्तूबर , 1989 


2 . Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this Notice . 

[ No . F. 5 ( 68 ) / 69-Judl.] 


का . प्रा . 2847.---- नोटरीज नियम, 1956 के नियम 6 के अनुसरण 
में सक्षम प्राधिकारी द्वारा यह सूचना दी जाती है कि श्री भंवर लाल 
गोड़ एडवोकेट ने उक्न प्राधिकारी को उक्त नियम के नियम 4 के अधीन 
एक आवेदन इस मान के लिए दिया है कि उसे हनुमान गा ( ज ) 
सम डिवीजनल ( राजस्थान ) व्यवसाय करने के लिए नोटरी के रूप में 
नियुक्ति पर किसी भी प्रकार का प्राक्षेप इस सूचना के प्रकाशन के 
पौवह दिन के भीतर निखिप्त सप में मेरे पास भेजा जाए । 

[सं० 5 ( 66 )/ 89 - न्या . 
New Delhi, the 25th October, 1989 
SO. 2847. -- Notice is hereby given by the Competent 
Authority in pursuance of rule 6 of the Notaries, 1956 , 
that Application has been made to the said Authority , 
under rule 4 of the said Rules, by Shri Bhanwar Lal Gaur , 
Advocate for anointment as a Notary to practise in 
Hanumangarh ( Raj . ) . 


____ का . प्रा . 2850 . - - नोटरीज , नियम , 1956 के नियम G के अनु 
सरण में सक्षम प्राधिकारी द्वारा यह सूचना दी जाती है कि श्री शशी 
एम . अंगावी एवोकेट ने जमा प्राधिकारी को 34 नियम के नियम 4 
के अधीन एक आवेदन इस मान के लिए दिया है कि उसे बीजापुर शहर 
फर्नाटका व्यवसाय करने के लिए नोटरी) के रूप में नियुक्ति पर किसी 
भी प्रकार का प्राक्षेप इस सूचना के प्रकाशन के चौदह दिन के भीतर 
लिखित रूप में मेरे पास भेजा जाए । 

[ सं . 5 ( 69 )/ 89- न्या . ] 


$ .O . 2850 . - -Notice is hereby given by the Competent 
Authority in pursuance of rule 6 of the Notaries, 1956 , 
that Application has been made to the said Authority , 
under rile 4 of the said Rules . by Shri Shastry S . Angadi . 
Advocate for oppointment as a Notary to practise in Bija 
pur City Karantaka. 


2 . Any obiection to the appointment of the said person 
AS Notary may be suhmitted in writing to the undersigned 
within fourteen days of the publication of this Notice , 


2 . Any objection to the appointment of the said porson 
as 3 Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this Notice . 


[ No. F . 5 ( 66 ) / 89- Judl.] 


INo. F. 5( 69 ) / 89 -JudI.] 


[ भाग II ---- खंड 3( ii )] 
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का . मा . 2851 . - - नोटरोज निम, 1956 के नियम 6 के अनुसरण 
में सक्षम प्राधिकारी द्वारा यह सूचना या जाती है कि श्री एम . रत्नाकर 
एषधोकेट ने उक्त प्राधिकारी का उका नियम के नियम 4 के अधीन 
एक प्रावेदन इस बात के लिए दिया है कि उसे उदापी कर्नाटक यवसाय 
करने के लिए नोटरी के रूप में नियुक्ति पर किसी भी प्रकार का साक्षेप 
इस सूचना के प्रकाशन चौदह दिन के नीतर लिखित रूप में मेरे पास 
भेजा जाए । 

[सं . 5 ( 70 )/ 89 - न्या . ] 
S . O . 2851,--- Notice is hereby given by the Competent 
Authority in pursuance of rule 6 of the Notarics, 1956 , 
that Application has been made to the said Aulliority , 
under rule 4 of the said Rules, by Shri M . Rathnakar , 
Advocate for appointment as a Notary to practise in Udupi, 
D . K . Karnataka , 


2 . Any objection to the appointmçnt of the suid person 
As a Notury may be submitted in writing to the undorsigned 
within fourteen Juys of the publication of this Notice, 

[ No . F. 5 ( 70 ) / 89-Jud1.] 


यवि प्रतरितो इंडस्ट्रीयल क्रेडिट एड इन्वेस्टमेंट कॉरपोरेशन आफ इंडिया 
लिमिटेड को पंजीकृत डाक द्वारा 60 दिन को प्रवधि के मातर सूचित 
करता है । 

[ सं . 8470 ( फा . सं . - 75/ 115/89 - आयकर ( ब )] 
MINISTRY OF FINANCE 

( Department of Revenue ) 
New Delhi , the 7th October, 1989 

INCOME- TAX 
8 . 0 . 2853. - In exercse of the powers conferred by clause 
( iib ) of the proviso to section 193 of the Incomc- tix Act, 
1961 ( 43 of 1961 ) the Central Government hereby specifies 
the " 12 . 5 % Fully Convertible Debentures-- - (May 1989 issue ) " 
issued by thc Industrial Credit and Investment Corporation 
of India Limited, Bombay , for the purpose of the said 
clause : 

Provided that the benefit under the suid proviso shall be 
admissible in the case of transfer of such bonds on endorse 
ment or delivedy, only if the transferee intorms tho Indus 
trial Credit and Investment Corporation of India Limited 
by registered post within a period of sixty days. 

[ No. 8470 / F. No . 275 / 115 / 89 -IT ( B )] 

प्राय-कर 
का . प्रा . 285 4 . - ~ प्रायकर अधिनियम, 1961 (1961 का 43 ) 
की धारा 193 के खण्ड ( 2 ) द्वारा प्रदस शक्तियों का प्रयोग करते 
हुए केन्द्रीय सरकार इंडस्ट्रीयल क्रेडिट एंड इन्वेस्टमेंट कारपोरेशन ऑफ 
इंयिया लि . बम्बई द्वारा आरी किए गए जैसी कि इसके साथ संलग्न 
तालिका में सूची दी गई है की एतद्वारा उक्त खण्ड के प्रयोजनार्थ 
पिनिरिष्ट करता है । 

बशर्ते कि उक्त परन्तुम के अन्तर्गत लाम इस प्रकार के बग्ध-पत्रों के 
अन्तरण के मामले में पृष्ठोफन प्रथया वितरण द्वारा तमी अनुमत्य होगा 
यदि अन्तरिती इस प्रकार के अन्तरण से 60 दिन की अवधि के भीतर 
इंडस्ट्रीयल क्रेडिट एंड इन्वेस्टमेंट कारपोरेशन माफ इंडिया लि ., बम्बई 
को रजिसईई डाफ द्वारा सूचित करेगा । 

तालिक 


नई दिल्ली, 27 अक्तूबर , 1989 
फा . प्रा . 2852 . -- नोटरीज नियम, 1956 के नियम 6 के अनु 
सरण में सक्षम प्राधिकारी द्वारा यह सूचना दी जाती है कि श्री मी . बी . 
मुष्मा राव, एडवोकेट ने उक्त प्राधिकारी को उक्त नियम के नियम 4 
के प्रवीन एक भावेदन इस बात के लिए दिया है कि उसे तेनाली 
गुनटूर, ग्रान्ध्र प्रदेश व्यवसाय करने के लिए नोटरी के रूप में नियुक्ति 
पर किसी भी प्रकार का प्राक्षेप इस सूचना के प्रकाशन के चौदह दिन 
के भीतर लिखित रूप में मेरे पास भेजा जाए । 

[ . 5 ( 71 )/ 89 - न्या . ] 
के . एल . शर्मा, सक्षम प्राधिकारी 


New Delhi, the 27th Octobed, 1989 
so. 2852. -- Notice is hereby given by the Competent 
Authority in pursuance of rule 6 of the Notaries, 1956 , 
that Application dias becn made to the said Authority , 
under rule 4 of the said Rules, by Shri C . V . Subbarao , 
Advocate for apopintment as a Notary to practise in Tenali, 
Guntur ( AP) . 


-- - -- - - 


- 


निर्गम की तारीख 


बन्धपत्रों का विवरण 


- - - 


- 


--- 


- 


- - 


- 


- 


- - 


- - . 


-- - - 


1. 13 फरवरी, 1989 11 , 5 प्रतिशत बंधपत्र ( 2009 ) 
_ .. 5 जून , 1989 11 . 5 प्रतिशत बंधपन्न ( 2009 ) 

[सं , 847: ( फा . सं . . 75/120/ 89 - मा . कर ( ब . ) ] 


2 . Any objection to the appointment of the said person 
AN & Notary may be submitted in writing to the undesigned 
within fouteen days of the publication of this Notice . 

[ No. F. 5 ( 71 ) / 89 -Judl.] 
K . L . SARMA , Competent Authority 


. वित्त मंत्रालय 

( राजस्व विभाग ) 
नई दिल्ली , 7 अक्तूबर, 1989 

( प्रायकर ) 
का . पा . 285 3 . - -- पाय कर अधिनियम , 1961 ( 1961 का 
43 ) फी घार, 193 के परन्तुक के खण्ड (II ख ) द्वारा प्रदत्त शक्तियो 
का प्रयोग करते हुए केन्द्रीय सरकार इन्डस्ट्रीयल क्रेडिट एंछ इन्वेस्टमेंट 
कॉरपोरेशन प्राफ इंडिया लिमिटेड, बम्बई द्वारा जारी किए गए “ 15 . 5 /. 
पूर्णन: मंपरिवर्तनीय ऋण पत्र ( मई, 1989 निर्गम ) " को उक्त खंड के 
प्रयोजनार्थ एतद्धारा विनिर्दिष्ट करती है : 

बणर्ने कि उमत परन्तुतः के अन्तर्गत लाभ ऐसे बंधपत्रों के , पृष्ठाकन 
अथवा डिलीवरी चार्ग अन्तरण के मामले में केवल तमी अनुमन्य होगा 


INCOME- TAX 
S . O . 2854. ---In exercise of the powers conferred by clause 
( iib ) of the proviso to section 193 of the Income-tax Act , 
1961 ( 43 of 1961) the Central Government hereby specifles 
the Bonds issued by the Industrial Credit and Investment Cor 
poration of India Limited , Bombay as listed in the Table 
hereby annexed , for the purposes of the said clause : 

Provided that tie benefit under the said proviso shall be 
admissible in the case of transfer of such bonds, by endorse 
ment or delivedy, only if the transferce informs the Indus 
trial Credit and Investment Corporation of India Limited 
by registered post within a period of sixty days . 

TABLE 

- - -- - - - 
Dato of Issue 

Description of bonds 
-- - - - -- -- - - .. 
( 1 ) 

( 2 ) 


- 


- - 


- 


- - 


11 . 5 % Bonds ( 2009 ) 


1 . February 13, 

1989 
2. June 5 , 1989 


11 . 5 % Bonds ( 2009 ) 


-- - - - - 


- 


- 
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- -- - - - - 


- - - 


मायकर 


का . मा . 2853 . --- प्रायकर अधिनियम , 1961 ( 1961 का 43 ) 
की धारा 193 के खण्ड ( 20 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए केन्द्रीय सरकार इंडस्ट्रीयल फाइनेंस कारपोरेपान ऑफ इंडिया द्वारा 
जारी किए गए "11 . 5 प्रतिशत यिस्ट्रीयल फाइनेंस कारपोरेशन बन्धपन्न , 
2009 ( 53वो अखला ) " को एसद्वारा उक्त खण्ड के प्रयोजनार्थ 
विनिर्दिष्ट करती है । 


प्रति वर्ष 30 जून तक विहित प्राधिकारी के पास प्रस्तुत 
करेगा तम्या इन वस्तावेजों में से प्रत्येक की एक -एक प्रति 
केन्द्रीय प्रत्यक्ष कर बोर्ड, नई दिल्ली , मायकर महानिदेशक 
( छूट ), कलकता नथ सम्बंधित आयकर मायुक्त के पास 

मेजेगा । 
( 4 ) यह कि उक्त एनोसिएशन, केन्द्रीय प्रत्यक्ष कर बोर्ड, वित्त 

मंत्रालय ( राजस्व विभाग ), नई विल। सपा प्रायकर महा 
निवेशक ( छूट ), कलकत्ता को भायेवन करेगा । 

एसोसिएशन 
मुरोत्तम थिसंग हैल्य फाउंडेशन जज सिंह भाई की पाली 

घीकांटा, अहमदाबाद । 
यह अधिसूचना दिनांक 1-4- 88 में 31- 9. 89 तक अवधि के लिए प्रमावो , 


बशर्ते कि उक्त परन्तुक के अन्तर्गत लाभ इस प्रकार के बन्ध- पत्रों के 
पन्तरण के मामले में पृष्ठांकन प्रयवा वितरण द्वारा तमी अनुमत्प होगा 
यवि अन्तरिती इस प्रकार के अन्तरण से 60 दिन की अवधि के भीतर 
इंडस्ट्रीयल फाइनेंस करिपोरेशन ऑफ इंडिया अथवा भारतीय रिजर्व बैंक 
( पाई . एफ , सौ . प्राई. मंधपक्षों के निर्गम सपा प्रबंध के लिए प्रारी 
प्रबंधक ) को रजिस्टर्ड सक द्वारा सूचित करेगा । 
[सं . 8473 ( फा . सं . 175/ 12 6/ 89 - प्रा . फर . ( म . ) ] 

बी . ई. एलेक्जेंटर , अवर सचिव 


INCOME- TAX 
S. O . 2855. - In exercise of the powers conferred by clause 
(iib ) of the proviso to section 193 of the Income-tax Act , 
1961 ( 43 of 1961 ) , the Central Government hereby specifles 
" 11 . 5 % Industrial Finance Corporation Bonds, 2009 ( Fifty . 
third Serics ) " issued by the Industrial Finance Corporation 
of India , New Delhi , for the purposes of the said clause : 

Provided that the benefit under the said proviso shall be 
admissible in the case of transfer of such bonds, by endorse 
ment or delivery , only if the transferee informs the Indus 
trial Fiance Corporation of India or the Reserve Bank of 
India (Managers incharge for the jogue and management of 
IFCI bonds ) by registered post within a period of sixty days 
of such transfor 

INo. 8473 / F. No. 275 / 126 / IT ( B) ] 

B. E. ALEXANDER , Under Secy . 


[[स . 8488 ( फा . सं . : 30/ 130/ 88 - मायकर नि . -II] 

निशि नायर, अवर सचिव 
New Delhi , the 12th October, 1989 

INCOME-TAX 
S .O . 2856 . — In continuation of this Office Notification No . 
7090 ( F. No. 203 /278 / 86 -ITA. II ) dated 7- 1 -1987 it is 
hereby notified for general information that the Institution 
mentioned below has becs approved by Department of 
Scientific and Industrial Research , New Delhi, the Pres 
cribed Authority for the purposes of clause (li) of sub 
section ( 1) of Section 35 ( Thirty Five /One / Two ) of the 
Income-tax Act, 1961 read with rule 6 of the Income -tax 
Rules , 1962 under the Category " Association " subject to 

the gums received by it for scientific resca .ch . 


(1) 


That Şurotlam Hutheesing Health Foundation , 
Ahmedabad will maintain a separate account of 
the sumns icceived by it for scientific rescarch , 


नई दिल्ली, 12 अक्तूबर, 1889 


प्राय -कर 


( ii ) That the said Association will furinsh annual re 

turns of its scientific research activities to the 
Prescribed Authority for every financial year in 
such forms as may be laid down and intimated 
to them for this purpose by 31st May ouch year . 


का . मा . 2856 . - -- इस कार्यालय की दिनांक 7-1 -1987 की प्रधि 
सूचना सं . 7090 ( फा . सं . 203/ 278/ 87 - प्रा . कर नि . -II ) के 
अनुक्रम में , सर्व साधारण की जानकारी के लिए एतद्द्वारा यह अधिसूचित 
किया जाता है कि विहित प्राधिकारी अर्थात् वैज्ञानिक और औद्योगिक 
अनुसंधान विराग, नई दिल्ली, ने निम्नलिखिप्त संस्था को प्रायफर नियम 
1962 के नियम 6 के साथ पठित भायकर अधिनियम , 1961 के धारा 
35 की उपधारा ( i) के खण्ड ( ii ) (पैतीस/ एफ / दो ) के प्रयोजनों के 
लिए " एसोसिएशन " प्रवर्ग के अधीन मिम्नलिखित शतों पर अनुमोषित 
किया है :-- 


That the said Association will submit to the Pre 
scribed Authority by 30th June cach year a copy 
of their audited annual accounts showing their 
income and expenditure and Balance Sheet show 
ing its assots liabilities with a copy of each of thoro 
documents to the Central Board of Direct Taxcs , 

New Delhi , DGIT ( Exemption) Calcutta and the con 
cerned Commission of Income-tax. 

That the said Associaiton will apply to Central 
Board of Direct Taxes, Ministry of Finance ( Do 
partment of Revenue ) , Now Delhi and DGIT 
( Exomption ) Calcutta . 


( 1 ) यह कि सुरोत्तम हथिसंग हेल्थ फाउंडेशन, अहमदाबाद अपने 

फैज्ञानिक अनुसंधान के लिए स्वयं द्वारा प्राप्त राशियों का 
पृथक लेखा रखेगा । 


(iv ) 


ASSOCIATION 


( 2 ) यह कि उक्त एसोसिएशन अपने वैज्ञानिक अनुसंधान संबंधी 

कार्य-कलापों की पार्षिक विवरणी, विहित प्राधिकारी को प्रत्येक 
वित्तीय वर्ष के संबंध में प्रतिवर्ष 31 मई, तक ऐसे प्रपन्नों में 
प्रस्तुत करेगा जो इस प्रयोजन के लिए अधिक कगित किया 
जाए और उसे सूचित किया जाए । 


( 3 ) यह कि उमन एसोसिएशन अपनी कुल माय तथा व्यय दर्शाते 

हुए अपने संपरीक्षित वार्षिक लेखों की तथा अपनी परि 
सम्पत्तियां, देनवारिया दर्शाते हए तुलन-पत्र की एक -एक प्रति 


Surottam Huthecsing Health Foundation, Jeshingbal s 
Wadi , Gheekanta, Ahmedabad . 

This Notification is effective for a period from 1. 4- 88 to 
31 - 3 - 89 . 

INo. 8468 / F, No. 203 / 130 / 88 -ITA.II ] 

NISHI NAIR , Under Secy . 
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प्रधान कार्यालय स्थापन 


का . प्रा . 2857 .--.-पोन्द्रीय सरकार, केन्द्रीय प्रत्यक्ष कर बोर्ड 
( कारबार संव्यवहार विनियमन ) नियम, 1964 के नियम- 3 धारा 
प्रदत्त शक्तियों का प्रयोग करते हुए श्री ए . एस . थिण्ड, सवस्य , झेन्द्रीय 
प्रत्यक्ष कर बोर्ड को दिनांक 17 अक्तूबर , 1989 के अपराहन से अगला 
मादेश होने तक अध्यक्ष केन्द्रीय प्रत्यक्ष कर बोई नियुक्त करती है । 


का . प्रा . 2359 . ---निक्षेप बीमा और प्रत्यक्ष गारंटी मिगम अधि 
नियम, 1961 ( 1961 ना 47 ) की धारा 6 की उपधारा 2 के साथ 
पठिन उपधारा ( 1 ) के खंड ( . ) के उपबंधों के अनुसरण में , केन्द्रीय 
सरकार भारतीय रिजर्व बैंक से परामर्श करने के पश्चात एतद्वारा भारतीय 

औद्योगिक विकास बैंक , बम्बई के अध्यक्ष तथा प्रबंध निदेशक को 19 
सितम्बर, 1988 से आरम्म होने वाली और 18 सितम्बर , 1990 को 
समाप्त होने वाली अवधि के वास्ते निक्षेप सीमा और प्रत्यय गारंटी 
निगम के निदेशक के रूप में पुनः नामित करती है । 

[ संख्या एफ , 7/ 1/ 88 - मी . मो . - 1 ( 2 )] 


[ फा . सं . ए - 19011/11/ 88- प्रशा . ] 

मार. के . जिदल, निदेशक ( प्रशासन ) 
New Delhi, the 17th October, 1989 

HEADQUARTERS ESTABLISHMENT 
S. O . 2857. -- In exercisc of the powers conferled by Rule 
3 of the CenĮral Board of Direct Taxes (Regulation of 
Transaction of Business ) Rules, 1964 , thc Central Govern 
ment hereby appoints Shri A . S . Thind , Member , Central 
Board of Direct Taxes, as Chairman, Central Board 
of Direct Taxes with effect from the afternoon of the 
17th October , 1989 and until further orders. 

[ F. No. A. 19011 / 11 / 88 - Ad.I) 
R . K . JINDAL , Director (Admu .) 


S. C . 2859 . - In pursuance of the provisions of clause ( c ) 
of sub -section ( 1 ) icad with sub - section 2 of section 6 of 
the Deposit Insurance and Credit Guarantee Corporation 
Act, 1951 ( 47 of 1961) , the Central Government after 
consultation with the Reserve Bank of India , hereby re 
nominates llie Chairman and Managing Director, Industrial 
Development Bank of India , Bopibay 45 a director of the 
Doposit Insurance and Credit Guaraptce Corporation for a 
further period tegirining 19th September, 1988 and ending 
18ht September , 1990. 

[ No. F. 7 / 1 / 88- BO.I (2 )] 
नई दिल्ली, 20 अक्तूबर, 1989 


( अधिक कार्यविमाग ) 

( बैंकिंग प्रमाग ) । 


नई दिल्ली 19 अक्तूबर, 1989 


का . पा . 285 8:---निक्षेप बीमा और प्रत्यय गारंटी निगम अधि 
नियम , 1961 ( 1961 का 47 ) की धारा 6 की उपधारा 2 के साथ 
पटित उपधारा ( 1 ) के खर ( उ. ) के उपबंधों के अनुसरण में , केन्द्रीय 
सरकार भारतीय रिजर्व बैंक से परामर्श करने के पश्चात एतद्वारा निम्न 
लिखित व्यक्तियों को 19 अक्तूबर, 1989 में प्रारंभ होने वाली और 
18 अक्तूबर , 1991 को समाप्त होने वाली अवधि के वास्ते निक्षेप बीमा 
भौर प्रत्यय गारंटी निगम के निदेशक मंडल में निवेशक के रूप में नामित 
करती है : 


का . पा 2860: - - राष्ट्रीय है । बैंक ( प्रबन्ध और प्रकीर्ण उपबन्ध ) 
स्कीम, 1980 को धारा 9 के साथ पठित धारा 3 की उपधारा ( च ) 
के अनुसरण में केन्द्रीय सरकार भारतीय रिजर्व बैंक से परामर्श करने के 
पश्चात एतद्वारा श्री जगमोहन सिंह कोचर, ए - 5 कालियो कालोनी , 
नई दिल्ली को 10 अक्तूबर, 1989 से प्रारम्भ होकर 19 अक्तूबर, 
1992 को समाप्त होने वाली तीन वर्षों की प्रधि के लिए विजया 
मैंक में निदेशया के रूप में नियुक्त करती है । 

. एफ . से . 9/ 31/ 88 - बी . ओ .-1 ] 

New Delhi, the 20th October, 1989 
S .O . 2860 . - In pursuance of sub -clause (f) of clause 3 
read with clause y of the Nationalised Banks (Management 
and Miscellaneous Provisions) Scheme, 1980 , the Central 
Government, after consultation with the Reserve Bank of 
India, hereby appoints Shri Jagmohan Singh Kochhar , A. 5 , 
Kalandi Colony , New Delhi as a Director of the Vijaya 
Bank for a period of three years commencing on the 20th 
day of October , 1989 and ending with the 19th day of 
October, 1992 , 

[ F. No. 9 / 31 / 88- BO.1] 


1. प्रबंध निदेशक , भारतीय स्टेट बैंक , बम्मई । 
. . अध्यक्ष एवं प्रबंध निदेशक , इलाहाबाद बैंक , कलकत्ता । 

[संख्या फ . 7/ 1/88- बी . ओ .-1 ( 1) ] 


(Department of Economic Affairs ) 

( Banking Division ) 
New polbi, the 19th October , 1989 
S . 0. 2858. - In pursuance of the provisions of clause (6 ) 
of sub -section ( 1 ) read with sub-section 2 of Section 6 of 
the Deposit Insurance and Credit Guarantee Corporation 

Act , 1961 ( 47 of 1961 ) , the Central Government after 
consultation with the Reserve Bank of India , hereby nomi. 
nates the following persons as Directors on the Board of 
Director of Deposit Insurance and Credit Guarantee Cor. 
poration for a period beginning 19th October, 1989 and 
ending with 18th October, 1991 : 


मा . प्रा . 2861 : - - राष्ट्रीयकृत बैंक ( प्रबंध और प्रकीर्ण उपबन्ध ) 
स्कीम, 1980 की धारा 9 के साथ पठित धारा 3 की उपधारा ( अ. ) 
के अनुसरण में केन्द्रीय सरकार , भारतीय रिजर्व बैंक से परामर्श करने 
के पश्चात् एतद्वारा श्रीमती मुफुल झा , प्लाट नं . . एल - 40, रोड़ 
नं . 20, श्री कृष्ण नगर , पटना- 800001 ( बिहार ) को कापतकारों के 
हितों का प्रतिनिधित्व करने के लिए 20 ममतूबर, 1989 से प्रारम्भ 
होकर 19 अक्तूबर, 1992 को समाप्त होने वाली तीन वर्षों की मषधि 
के लिए बैंक ऑफ महाराष्ट्र में निवेभाका के रूप में नियुक्त करती है । 

[एफ सं०9/ 42/ 88- बी. मो .-I] 


1. The Managing Director , 

State Rank of India , 

Bombay . 
2 . The Chairman and Managing Director , 

Allahabad Bank, . 
Calcutta. 

[ No. P. 7 / 1 / 88- BO .I (1 )] 


S . O . 2861. - In pursuance of sub - clause (f) of clauso 3 
teed with clause of the Nationalised Banks (Management 
and Miscellaneous Provisions ) Scheme, 1970 , the Cenrtal 
Government, ofter consultation with the Reserve Bank of 
India, hereby uppoints Smt. Mukul Jhu , Plot No. L - 40, Road 

No. 20 , Shrikrishna Nagar, Patna- 800001 , Bihar as a 
Director of the Bank of Maharashtra for a period of three 
yeurs commencing on the 20th day of Octobre , 1989 and 
ending with 19th day of October , 1992 to represent the 
nterests of faimors. 

[ F. No. 9 / 42/ 88- RO .1] 
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___ का . पा . 2862: - - राष्ट्रीयकृत बैंक ( प्रबंध और प्रकीर्ण उपबंध ) Government, aiter consultation with the Roserve Bank of 
स्कीम , 1970 की धार। 9 के माथ पठित धारा 3 की उपधारा ( च ) 

India , hereby appoints Shri P. Rajagopal Naidu, 12, Padma 

vathi Puram, Tiruchanur Road , Tirupati -517503 , Andhra 
के अनुसरण में केन्द्रीय सरकार, भारतीय रिजर्व बैंक से परामर्ण करने Pradosh as a Director of the Andhra Bank for a period of 
के पश्चात एसहारा श्रीमती कृष्णा कौल , 1 तीन मूर्ति लन , नई दिल्ली 

three years commencing on the 20th day of October , 1989 

and ending with the 19th day of October , 1992 to represent 
को 20 अगसबर , 1989 से प्रारम्भ होकर 19 अक्तूबर, 1992 को 

the interest of farmers, 
समाप्त होने वाली तीन वर्षों की अवधि के लिए पंजाब नेशलल बैंक 

[ F. No. 9 /24 / 88- BO.I] 
में निवेशक के रूप में नियुक्त करती है । 
[ एफ . म . 9/ 26/ 88- बी . ओ . -1 ] 

___ मा . प्रा . 2864 . - - राष्ट्रीयकृत बैंक ( प्रबंध और प्रकीर्ण 

उपबन्ध ) स्कीम, 1970 की धारा 9 के साथ पठित धारा 3 के अनुसरण 
S. O . 2862. - -In pursuance of sub- clause (f ) of clause 3 

में केन्द्रीय सरकार भारतीय रिजर्व बैंक से परामर्श करने के पश्चात 
read with clause 9 of the Nationalised Banks. (Managenient एतद्द्वारा 20 अक्तूबर , 1989 से प्रारम्भ होकर 19 अक्तूबर, 1992 
and Miscellaneous Provisions) Scheme, 1970, the Central 

को समाप्त होने वाली तीन वर्षों को अवधि के लिए निम्नलिखित व्यक्तियों 
Government, after consultation with the Reserve Bank of 
India , hereby appoints Smt, Krishna Kaul, 1, Teen Murti को बक प्राफ यहोवा में निदेशक के रुप में नियुक्त करती है । 
Lane, New Delhi as a Director of the Punjab National 
Bank for a period of three years commencing on the 20th 

1. श्री प्रश्फक प्रहमद वजीरी शिल्पकारों के हितों का प्रतिनिधित्व 
day of October , 1989 and ending with the 19th day of 

मगला घडरसू 

करने के लिए घा 3 की 
October, 1992. 

नया बाजार 

उपधारा ( प ) के अनसरण में । 
[ F. No. 9 / 26 / 88- BO .I] 

भदोई- 221401 

जिला वाराणसी ( उ. प्र . ) 
मा . ना . 288 3 : - - राष्ट्रीयकृत बैंक ( प्रबंध और प्रकीर्ण उपबंध ) 
स्कीम, 1980 की धारा 9 के साथ पठित धारा 3 की उपधारा ( उ. ) 

.. श्री रवि शंकर 

धारा 3 की उपधारा ( 1 ) 
के अनुसरण में केन्द्रीय सरकार, भारतीय रिजर्व बैंक से परामर्श करने के 

56 सिविल लाईन्स 

के अनसरण में । 
पश्यात एसद्वारा श्री पी . राजगोपाल नायट्र, पवमनाथों पुरम, तिखचतर 

सुरुलतानपर ( उ. प्र . ) 
रोड, तिरूपति -517503 ( अध्रि प्रदेश ) को किसानों के हितों का 3. श्री श्रीनाथ मत वेवा धारा 3 की उपधारा ( 1 ) के 
प्रतिनिधित्व करने के लिने . सक्तूबर , 1959 से प्रारम्भ होकर 19 

41 फलोरंसिया 

अनुसरण में । 
भक्तूबर, 1994 को समाप्त होने वाली तीन वर्षों की अवधि के लिये 

चौथी मंजिल 
प्रान्ध्रा बैंक में निदेशक के रूप में नियुक्त करती है । 

पालीमाला रोस 
. [सं . एफ . 9/ 24/ 88 - बी . ओ . -1 ] 

बांदा ( वेस्ट ) 

बम्बई 400050 
S. O . 2863. -- In pursuance of sub -clause ( f ) of clause 3 

महाराष्ट्र 
read with clauso 9 of the Nationalised Banks (Management 
and Miscellancous Provisions ) Scheme, 1980 , the Central 

[ ए फ . स. 9 / 30 / 88 बी . ओ . - I] 
S . O . 2364. .--In pursuance of clause 3 rcad with clause 9 of the Nationalised Banks ( Management and Miscellaneous Previsions ) 
Scheme, 1970 the Contral Government after consultation with the Reserve Bank of India hereby appoints the following persons as . 
Directors of the Bank of Baroda for a period of thrce years commencing on the 20th day of October , 1989 and ending with tho 191h 
day of October , 1992 : 
1. Shri Ashfaque Ahmad Waziri 

Representing the interests of artisans - in pursuance of sub 
Bangla Chaharsu 

clause ( e ) of clause 3 . 
Naya Bazar Bhadohi - 221 401 
Distt. Varanasi 

Uttar Pradesh . 
2. Shri Ravi Shankar 

In Pursuance of sub - clause (f ) of clause 3. 
256 Civil Llues 
Sultanpur 

Uttar Pradesh. 
3. Shri Srinath Chaturvedi 

In pursuance of . sub- clause (f) of clausc 3. 
41 Florancia 
4th Floor Palimala Road Bandra ( West ) 
Bombay 400050 . 
Maharashtra . 

[ F. No. 9/30/88- BO .I] 


नई दिल्ली 


का . म . 2885 , - राष्ट्रीयकृत बैंक ( प्रबन्ध और प्रकीर्ण 
उपबन्ध ) स्कीम , 1970 की धारा 9 के साथ पठित धारा 3 के अनुसरण 
में केन्द्रीय सरकार भारतीय , रिजर्व बैंक से परामर्श करने के पश्चात 
एतताग 20 अक्तूबर , 1989 से प्रारम्भ होकर, 19 अक्तूबर , 1992 
को समाप्त होने वाली तीम वर्षो की अवधि के लिए निम्नलिखित व्यक्तियों 
को यूको धषा में निदेशक के रूप में नियमत करती है । 
1. डा . मनोज जोशी 

उनत बैंक के जमाकर्ताओं का 
70 साउथ एवेन्य 

प्रतिनिधित्व करने के लिए 


धारा 3 की उपधारा ( घ ) 

के मन सरण में । 
धारा 3 की उपघाग ( च ) 

अनु मरण में । 


2. श्री विक्रम मालजीभाई देसाई 

मी -- 17 गुलमोहर पार्क 
नई दिल्ली - 110049 


[ एफ . में , 9/ 25/ 88 - - बी . भो . J] 
एम . एम . मीनागमन, प्रवर मनिय 
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S . O : 2865. - In pursuance of clause 3 read with clause 9 of the Nationalised Banks ( Maragement and Miscellancous Trovisions ) 
Schemo 1970 the Central Government after consultation with the Reservc Bark of India hercty appollits to followirc rerons es 
Directors of the UCO Bank for a period of three years commencing on the 20th day of Octobr , 1989 6nd cndirg with de 19th day 
of October , 1992 : - 
1. Dr. Manoj Joshi, 

Representing the interests of depositors of the said bank - in 
70 Scuth Avenue , 

pursuance of sub -clause ( d ) of clause 3 . 
New Delhi. 
2 . Shri Vikram Valjibhai Dosai , 

In pursuance of sub -clause (f ) of clause 3. 
D . 17, Gulmohar Park , 
New Delhi- 110 049 . 

[ F No 9/ 25/ 88 BOIJ 
M . S. SEETHARAMAN, Under Secy . 


कार्यालय समाहर्ता, केन्द्रीय उत्पाद शुल्क 

अधिसूचना 216/ 1989 

इन्दोर, 24 अक्तूबर, 1980 
फा . मा . 2858 . - - समाहर्तालय केन्द्रोप उत्पाद शुल्क इन्दौर , 
के सर्वश्री एस : व्ही विरानी, डी . एस , शर्मा तथा पी . जी . राजापूरकर 
प्रधीक्षमा समूह " ख " मिर्बल प्रायु प्राप्त करने पर दिनांक : 30- 9- 89 
को ( अपराम्ह में ) शासकीय सेवा से निवृत्त हो जाए । 

पं . सं . 11 ( 3 ) 8-गोप 189] 

मालकृष्ण प्रप्रवाल , समाहर्ता 
CENTRAL EXCISE COLLECTORATE 

NOTIFICATION NO . 216 / 1989 

Indore, the 24th October, 1989 
S . O . 2866 .- - S / Shri S . V . Virani, G . S . Sharma and P . G . 
Rajapurkar , Superintendent, Central Excise , Group B of 
Indoro Collectorate having attained the age of super 
annuation rotired from Government service on 30 - 9 - 1989 
( A / N ) . 

[ C. No . II ( 3 ) 8. Con / 89] 
B. K . AGARWAL , Collector 


किया है । तदनमार मैं संतुष्ट है कि प्रायात लाईसेंस मं . पी / सी जी 
1 - 1251 1 7 दिनाक :-5-89 की मल सीमाशुल्क प्रयोजन प्रति फर्म 
से खो अयवा गुम हो गई है । यथा संशोधित प्रायान ( नियंत्रण ) 
प्रावेश 1951 दिनाक 7-12 -1955 की उप-धारा ( गग ) के अंतर्गत 
प्रास्त शक्तियों का प्रयोग करते हुए मैसर्म भारसश्रीमलैक्ट्रिकल्स लिमिटेड 
को जारी उक्त मूल सीमाशुल्क प्रयोजन प्रति सं . पी , सी सी / 2125117 
दिनांक : - 5- 89 को एतद्वारा रद्द किया जाता है । 

3. उक्त लाईसेंस की सीमाशुल्क प्रयोजन प्रति की अनुलिपि प्रति 
पार्टी को अलग मे जारी की जा रही है । 

[ सं . मी . जी . - 1 /47 . जो . ई ./ 99/ 88-89] 

MINISTRY OF COMMERCE 
(Office of the Chlef Controller of Imports and Exports ) 

ORDER 
New Delhi, the 23rd October , 1989 
S. 0 2867 . - M /s. Bharat Heavy Electricals Limited wero 
granted an Impert Licence No . P / CG / 2125117 / C / XX/ 
12 / H /89 / CG. I / L. S ., dated 22 - 5-1989 for Rs. 39,26, 300 
(Rupees Thirty Nine Lakhs Twenty Six Thousand and 
Three. Hundred only ( FF 15, 92, 093 ) for import of 2 Nos. 
DG set of 450KW capacity ( Min. ) with AMF Control 
Panel and Spares under Frec Foreign Exchange from 
France . 

Tho firm has applied for jesue of Duplicate copy of Cus 
toms Purposes copy of the above mentioned licence on the 
ground that the original Custom Purposes Copy of the 
licence has been lost or misplaced . It has further been 
stated that the Customs Purposes copy of the licence was 
not registered with any Customs Authority and as such the 
value of Cusoins Purpose copy has not been utilised at all. 

2 . In support of their contention , the licensee has filed 
an affidavit on stamped paper duly sworn in before a Notary 
Public , Delhi. I am accordingly satisfied that the original 
Customs Purposes copy of Import Licence No . P / CG / 
2125117 dated 22- 5 - 89 has been lost or misplaced by the 
firin . In exercise of the powers conferred under Sub -clause 
9 ( cc ) of the Import (Control ) Order , 1955 dated 7 - 12 - 1955 
as amended , the said original Customs purposes copy No P / 
CG/ 2125117 dated 22- 5 - 89 issued to M / s. Bharat Heavy 
Electricals Ltd., is hereby cancelled , 

3 . A duplicate Customs Purposca copy of the said licence 
is being issued to the party separately . 

[ No. CG-I / CDE- 99 / 88-89 / 408 ] 
पावेश 


पाणिज्य मंत्रालय 


( मुख्य नियंत्रक, पायात निर्यात का कार्यालय )1 


आदेश 

माई :विस्ली, : 3 अक्तूबर , 1989 
___ का . प्रा . 2867. -- म उर्म भारत हैवी इलैक्ट्रिकल्स लिमिटेड को फास 
से मुक्त विदेशी मुद्रा के अंतर्गत ए . एम . एफ . कंट्रोल पैनल तथा 
अतिरिक्त पुर्णी सहित 150 किलो बाट अमता ( म्यूनतम ) के सी . 
जी . सेट के प्रायात के लिए 39, 26, 300 २० ( उनतालीस लाख छम्पीस 
हप्पार तीन सौ रु० मात्र ) के लिए एक पायात लाईसेंस सं . पी / मीजी / 125117/ 
सी / XX/ 1 :/ एन/ 89/ 6 जी - 1 एल एस, दिमाक 22. 5- 89 दिया गया 
पा । 

फर्म ने उपर्युक्त उल्लिखित लाइसेंम की सीमाशुल्क प्रयोजन प्रति 
की अनुलिपि प्रति जारी करने के लिए इस प्राधार प . प्रावेदन किया है 
कि लाईसेंस को मुल सीमाशुल्क प्रयोजन प्रति उनसे खो प्रथवा गुम हो 
गई है । आगे यह उल्नेख किया है कि लाइमेंस की मीमाशुल्क प्रयोजन 
प्रति किसी सीमा शुल्क प्राधिकारी के पास पंजीकृत नहीं की गई थी । 
इस लिए सीमाशरक प्रयोजन प्रक्ति का बिस्कल भी उपयोग नही किया गया 


है । 


नई दिल्ली 31 अक्तूबर , 1989 
का . प्रा . 2868. -- मैसर्स ओरीसा एक्सट्र जन लिमिटेड को आई . 
री , आई . सी . प्राई. / पाई . एफ सी एल . / माई . डी . बी . आई 
ण के अंतर्गत पूंजीगत माल के मायात के लिए 3, 07, 78, 500/ 
( तीन करोड़ सात लाख अठस्तर हजार और पांच सौ रुपये मात्र ) के 


. अपने तर्क के समर्थन में लाईसेसधारी ने नोटरी परिलक ; दिल्ली 
के समक्ष विधिवत शपथं लेकर एक स्टेम्प पेपर पर एक शपथपत्र दाखिल 
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लिए एक मायात साईसेंस संख्या माई सी जी / : 04: 484 एस डब्ल्यू 
पी / 08/ m / 37, दिनांक 21- 8-87 :दिया गया था । 

फर्ग ने उपका उल्लिखित लाइसेम की सीमा शुल्क प्रयोजन प्रति 
मी अनुलिपि प्रति जारी करने के लिए इस प्राधार पर आवेदन किया 
है कि लाईस की मूल मीमाशुल्क प्रयोजन प्रति यो प्रथव गुम हो गई 
है । मागे यह भी उल्लेख किया है कि लाइसेंस की सीमा शुल्क प्रयोजन 
पति सीमा शुल्क प्राधिकारी पालकास्ता के पास पंजीकृत कराई गई थी 

और 1, 73, 56, 456 रुपये के लिए सीमाशुल्क प्रयोजन प्रति के मूल्य का 
उपयोग किया जा चुका है और 1, 34 : ", 044/ रुपये के लिए सीमा 
शुल्क प्रयोजन प्रति के लिए मूल्य का उपयोग करना शेष है । 

2. अपने तर्क के समर्थन में लाइसेंस धारी ने नोटरी पब्लिक के 
समक्ष विधिवत शपथ ले कर एक शपथ पत्र दाखिल किया है । 
तदनुसार मैं संतुष्ट ह कि फर्म मे पायात लाइसेंस पाई . मी . जी . / 
2042284 दिनाक 20- 8- 87 की मूल मोमाशुल्क प्रयोजन प्रति बो 
या गुम हो गई है । प्रायात (नियंत्रण ) प्रादेश , 1955 दिनाक 7 -11 - 55 
यथासंशोधित की उपधारा . ( गग ) के अंतर्गत प्रवस्त शक्तियों का प्रयोग 
करन हुए मैसर्स ओरीसा एक्सजन लिमिटेस को जारी उक्त मूल सीमा 

एक प्रयोजन प्रति , पाई. सी . जी . / 204:. . 84 दिनाक 20- 8-87 
को एतद्वारा रद्द किया जाता है । 

3. उक्त लाइसेंस को मीमा शुल्क प्रयोजन प्रति की अनुलिपि प्रति 
पार्टी को अलग से जारी की जा रही है । 

[ सं . सी . जी ./ माईम्स - 1 : / 84 - 85 ] 
बी . पार . अहीर, उप मुख्य नियंत्रक , 

मायात-निर्यात 

ORDER 
New Delhi , the 31st October , 1989 
5 . 0 . 2868. - M / s. Orissa Extrusions Ltd., were granted 
an import licence No. I / CG / 2042284 / S / WP105| H|87 dated 
20- 8- 87 for Rs. 3, 07, 78,500 ( Rupees threa crore seven 
lakhs seventy eight thousand and five hundred only ) for im 
port of capital goods under loan from ICICI / IFCI/ IDBI, 

The firm has applied for issue of Duplicate copy of 
Cusotms purposes copy of the above mentioned licenco op 
the ground that the orginal Customs Purposes copy of the 
licence has been lost or misplaced . It has further been 
stated that the Customs Purposes copy of the licence was 
registered with Customs Authority , Calcutta and as such 
1hc value of Customs Purpose copy has been utilised for 
Rs. 1, 73 ,56 ,456 and leaveinga balance of Rs. 1,34, 22 ,044 . 

2. In support of their contention, the licensee has filed 
An affidavit on stamped paper duly sworn in before a 
Notary Public I ani accordingly satisfied that the original 
Customs Purposes copy of import licenco No. I / CG / 
2042284 dated 20 - 8 - 87 has been lost or msoluced by the 
firm . In exercise of the powers conferred under şub -clauso 
9 ( cc ) of the Import ( Control ) Order , 1955 dt. 7 - 12 - 1955 
as amended the said original Customs Purposeg copy No 
I / CG / 2042284 dt. 20 - 8 - 87 issued to M / s . Orissa Extrni 
sions Ltd . is herehy cancelled . 

3. A duplicate Customs Purposes copy of the said licenco 
is being issued to the party separately . 

[ No. CGIT / Mines / 12 / 84-85[ 1094] 
B. R. AHIR , Dy. Chief Controller of Imports & Expor s 


शुल्क मिकासी परमिट सं . पी / जे) 3078863 स्वीकृत किया गया था 
श्री पिरामेल वेको एन्टीनी में कहा है कि गल सी . मी . पी . गम हो 
गया /ो गया । आगे यह भी कहा गया है कि मूल सी०सी०पी. को किसी 
भी सीमा शुल्क प्राधिकारी के यहाँ पंजीकृत नहीं कराया गया था इस 
कारण से मी . सी . पी , के मून्य का कतई उपयोग नहीं किया गया है 

2. में मंतुष्ट हूं कि 2- 6-89 का मूल सी . मी . पी . संख्या पी . /जे . 
30788 53 भावेदक द्वारा खो गया है । 7-12-1955 के समय -समय 
पर यया संशोधित पायात (नियंत्रण ) प्रादेश , 1955 की उपधारा 9 ( गग ) 
सारा प्रदत्त शक्तयों का पयोग करते हुए श्री चिरामेल को एन्टोनी 
को जारी किए गए 2-6-89 में उक्त मूल सी . सी . पो . म . गी / / 3078 
853 को एदत्द्वारा रद्द किया जाता है । 

__ [ फा . सं . एए- 45} 88-89/बोएलएस) 19281 
माया वेषो केन, उस मुख्य निर्वत्रक, आयात-निर्यात , 

फुते मुघ, निय तक आयात-निर्यात 

ORDER 
New Delhi, the 26th October , 1989 
S .O . 2869, - Shri Chiramel Chacko Antony , P .O . Box 
No . 41490, Jeleeb Al Shouyouk , 85855 Kuwait was granted 
a Customs Clearance Permit No. P / J / 3078853 dated 2nd 
June, 1989 for Rs. 2 , 20 , 000 (Rupcos Two lakh and twenty 
thousand only ) for import of One Mercedes Benz 200 D 1984 

Model Car , Chassis No. 1231202 A 126813 , Engine No. 
61594020359084 , Shri Chiramel Chacko Antony has stated 
that the original CCP has been misplaced / lost. Tt has fur 
ther been stated that the original CCP was not registered 
with any Customs Authority and as such the value of the 
CCP has not been utilised at all. 

2. 1 am accordingly satisfied that the original CCP No. 
P| J/ 3078854 dated 2nd June , 1989 has been lost by the 
applicant. In exercise of the powers conferred under Sub 
Clause 9 ( cc ) of the Imports ( Control ) Order , 1955 , dated 
7th December, 1955 as amended from time to time , the 
said original CCP No . P / I / 30788.53 dated 2nd June, 1989 
issued to Shri Chiramel Chacko Antony is hereby . cancelled . 

[ F. No. A / A- 45 /88-89 / BLS/ 1926 ] 
MAYA D. KEM, Dy. Chief Controller of Jmports & Exporta 

for Chief Controller of Imports & Exports 


कोष मंत्रालय 
( कृषि और सहकारिता विभाग ) 

मई विल्ली, 24 अक्तूबर, 1989 
का . प्रा . 2870 --- पश , करता निवारण अधिनियम , 1960 ( 1960 
का 69 वां ) के खंड 6 के उप- मेष ( 2 ) की धारा ( ख ) के अनुसरण 
में , केन्द्र सरकार एतद्द्वारा घोषणा करती है कि श्री करी नारायण 
स्व भी , संसद सदस्य ( लोक मा ) र लोक मा से त्याग पत्र दिए 
आने के परिणाम स्वरुप तत्काल से मारतीय पशु कल्याण बोर्ड के सदस्य 
मही रहे हैं । 

[ संसपा 14-13} 39-एल . डी . ] 

प्रार. कन्नोर, भवर मनिष 
MINISTRY OF AGRICULTURE 
( Department of Agriculture & Co -operation ) 

New Dolhi, the 24th October, 1989 
S. O . 2870 . - In pursuance of clause (b ) of sub -section (2 ) 
of section 6 of the Prevention of Cruelty to Animals Act , 
1960 ( 59 of 1969 ) , the Contral Government hereby declorcs 
thut Shri Katuri Narayana Swamy, Member of Parliament 
(Lok Sabha ) consequent upon his resignation from the Lok 
Sabha ceases to be a member of the Animal Welfare Board 
of India with immediate effect. 

[ No. 14- 13 / 89 - LD. I] 
R . KANDIR, Under Secy . 


प्रादेश 


नई दिल्ली , 26 अक्तूबर, 1989 
का . प्रा . 2869 - श्री चिरामेल चेको एन्टोनी, पी . ओ , बाम्म सं 
41490, अलेव एल शोयक , 85855 कुवैत को एक मरसडीज बेन्स 200 
ती . 1984 माखल फार, पेसिम मं . 12331202 ए, 1288 13, इंजिन 
म . 615940 20359084. का प्रायास करने हेतु करने 2, 20, 000 
ह० ( पो लाख बीस हजार रुपये मात्र ) के लिए 2- 6-89 का एक सीमा 
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स्वास्थ्य और परिवार कल्याण मंत्रालय 

अतः अब उक्त अधिनियम की धरा 3 के खुर ( घ ) के अनमरण 

में केन्द्रीय सरकार, भारत सरकार के स्वास्थ्य और परिवार कल्याण 
. ( स्य मध्य विभाग ) 

मंत्रालय की त रोख 24 जनवरी , 1984 की अधिसूचना मल्या का . पा . 
नई दिल्ली, 23 अक्तूबर, 1989 

430 में निम्नलिखित और संशोधन करती है, अर्थात् - 
का . प्रा . 287 1 . - चिकित्सक , अधिनियम, 1948 ( 1948 क 16 ) 

उक्त अधिसूचना में धारा 3 के खंर ( घ ) के अधीन निर्वाचित 
की धरा 3 के खंड ( प ) के अनमग्ण में निम्नलिखित व्यक्तियों को उनके शीर्षक के अधीम, 
न मों के अगे उपणि। विश्वविद्यालयों द्वारा प्रत्येक के न म के सामने 

( क ) का संख्यांक और उससे संबंधित प्रविटियों के म्यान पर निम्न 
दर्शायी गई मरीखों से भारतीय वन चिकित्सा परिषद के सदस्यों के म.प 

लिखि । कम संख्या और प्रविष्टियां रखी ज एंगी, अर्थात् :- - 
में निर्वाचित किया गया है, अर्थात - 

7. सा . प्रार. एम . हेब्बाली निर्वाचित बंगलोर 28- 3-1989 " 

नं . 20, 28 वो काम IV नाक , विश्वविद्यालय 
क्रम म . न . म और पा निर्वाचन करने वालेनिर्वाचन की तारीख 

जय नगर, बंगलौर- 560011 
प्राधिकरण का नाम 

( ख ) श्रम मंग्यांक 14 और उमसे संबंधित प्रविष्टियों के स्थान पर 

निम्नलिखित क्रम माफ और प्रविष्टियों रो जगी, अर्थात् - 
1. सा . आर . एम . टेबलानी , बालारविश्वविद्यालय 29 मार्च , 89 

14. डा . अबीर लाल निर्वाचित कलकरना 21-12- 1988 
नं . 20, 23 वा काम IV न मा , 

मुखोप घ्याय, 151, निर्मल 
जय नगर , बालोर-560011 

चन्द्र स्ट्रीट , कलकल्ला 
2. डा . अमोरनालोय 151, कनकन पिन 2 । दिसम्बर, 89 
निमल चन्द्र स्ट्रोक, क - . यद्यान 

[ मं , बो . 120 13/ 1989- मा एम एम] 


MINISTRY OF HEALTH AND FAMILY WELFARE 

( Deptt. of Health ) 

New Delhi tho 23rd October , 1989 
S . O . 2871. - .Whercz in pursuance of cluuso ( d ) of section 3 of thc Dentists Act, 1948 ( 16 of 1948), the following reisors have bee11 
clocted by the Universities indicated against their names to be the members of the Dental Council of India with effect from 1lio datis 
shown against each namely : - . . 
S . No . Namc and address 

Authority electing 

Date of election 
1 . Dr. R . M . Hobballi 

Bangalore Unive !sity 

28th March 1989 
No . 20 , 28th Cross IV Block Jayanagar 

Bangaloro - 560011 . 
2 . Dr. AbiralulMukhopadhyay 

Calcutta University 

31st December 1988. 
15 / 1 . Nirmal Chandra Strect 
Calcutta . 

Now therforo in pursuance of clauso ( d ) of section 3 of the said Act the Central Goveinment herchy makes thc following fur 
ther amendments in the notification of the Government of India in the Ministry of Health and Family Welfarc No. S . O , 430 dated 
the 24th January 1984 namely : . 

In the said notification under the heading “ Elected unde clausu (d ) of section 33" 
(a ) for scrial numbor 7 and the ontries relating thereto tho following serial number and entries shall be substituted nemtly : - - 
" 7 Dr. R . M . Hebballi 

Elected Bangalore University 

28 - 3 -1989. " 
NO. 20 , 28th Cross 
IV Bloch Jayanagar 

Bangalore- 560011. 
( b ) for serial number 14, and the the entrics relating thereto, the following serial number and entrics shall be substituted , nemely : 
“ 14, Dr. Abirlal 

Eloctod Clacutta 

21- 12 - 1988 " 
Mukhopadhyaya , 

University 
15/ 1, Nirnial Chandra 
Strect , Calcuttu. 

[ .. , 12013/ 1, 89- PMS] 


New Delhi, the 24th October, 1989 


S . . 2872. -.. In exercise of the powers conferred by sub 
section ( 2 ) of Section 11 of the Indian Medical Council Act , 
1956 ( 102 of 1956 ), the Central Government, after ccjsult 
ing the Medical Council of India , hereby makes the follow 
ing further amendments in the first Schedule to the said 
Act, namely : 


नई दिल्ली, 24 अक्तूबर , 1989 
का . प्र . 2372 . - केन्द्रीय मरकार, भारतीय आयुर्विज्ञान परिषद् 
अधिनियम, 1956 ( 1956 का 102 ) की धारा 11 की उपधारा ( 2 ) 
द्वारा प्रदान शक्तियों का प्रयोग करते हुए , भारतीय मायुर्विज्ञान परिषद् 
से परामर्ण करने के पश्चात, उपन अधिनियम की पहली अनुसूची में 
निम्नलिखित और संशोधन करता है, अति - 

उक्त अन मर्ची में , " महर्षि दयानन्द विश्वविद्यालय शीर्षक के नीचे , 
निम्नलिखित प्रविष्टियों अन्स म्यागिन की जाएंगी, अर्थात् - 
• चि . ... य किरण — चिमिटस विज्ञान दिन में रिप्लोमा 

प. . 11015 :31/87- एम ई ( पी ) ] 

भार.. श्री निवा मन , भवर सचिव 
3062 GI / 89- - 2 


In the paid Schedule, under the heading Maharishi Daya 
nand University , the following citries shall be inscrted , at 
___ the end , namely : 
" Diploma in Medical Radio — Diagnosis DMRD ". 

[ No. V . 11015/ 31 /87- ME( P )] 
R. SRINIVASAN, Under Secy. 
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नई दिलनी , 2 नवम्बर , 1989 


और पूर्वक्ति मुद्रणालय में महा प्रबन्धक के पद का उरमादिन पार 
दिया गया है ; 

ग्रत : अब र पनि केन्द्रीय गिधिल मेवा (वर्गीकरण , नियंत्रण और 
अपील ) नियम, 1965 के निगम 12 के नर-निगम ( : ) के खंड ( ख ) 
द्वारा प्रदत्त शक्तियों का प्रयोः करते हुए, मा - प्रपन्धान र सरकार 
मुद्रणालय , नाभिक को ऐसे मनशागनिक प्राधिकारी के रूप में नियुक्त 
करते हैं जो पूर्वोक्न मद्रणालय में भूतपूर्व महाप्रबन्धक द्वारा नियुक्त किए 
गए व्यकियों पर उक्त नियमों के नियम 11 में विनिनिष्ट श. स्तियों में 
से कोई पास्ति अधिरोपित करने के लिए राभम होगा । 

[ सम्या मी . / 2011/ 25/ 87 , घी मद्रण 

एम . एल . गोगिया, ऐक अधिकारी 


MINISTRY OF URBAN DEVELOPMENT 

ORDER 


New Delhi , the 4th September , 1989 


S . O . 2874 . -.- Whereas the Managers, Government of India 
Press ( Publication Unit and Fornis Unit ) Santragachi , How - 
rah , are at present the appointing authorities in respect of 
certain Group C and all Group D posts in the said Units 
of that Press ; 


का प्रा . 2873.-.- केंद्रीय सरकार, औषधि और प्रमाधन मामग्री अधि 
नियम, 1940 ( 1940 को 25 ) की धारा 20 की उपधारा ( 2 ) द्वारा 
प्रदत्त शक्तियों का प्रयोग करते हुए , डा . एम . मी . शर्मा, उप निदेशक 
केन्द्रीय औषधि प्रयोगण ला , कलकत्ता, को भारत सरकार के स्वास्थ्य 

और परिवार कल्याण मंत्रालय ( स्वास्थ्य विभाग ) की अधिसूचना सं . 
का . पा . 16 सारीख 14 जनवरी, 1985 में यथाविनिर्दिष्ट वर्गो 
की औषधि की वापत मम्पूर्ण भारत के लिए सरकारी विश्लेषक नियुक्त 
करती है । 

और उस प्रयोजन के लिए भारत गरकन के स्वास्थ्य और परिवार 
कल्याण मंत्रालय स्वास्थ्य विनाग ) को अधिसूचना सं . का . प्रा . 416 त गेम्स 
14 जनवरी, 1985 का और जो भारत के राजपत्र भाग, 2, खंड 
( ii ) तारीख 2 फरवरी, 1985 में प्रकाशित की गई थी निम्न प्रकार 
से और संशोधन करती है, अर्थात् - 

उक्त अधिसूचना में क्रम संख्या 4 के परधान निम्नलिखित अन्त स्थापित 
किया जाएगा , अर्थात . - 
" ( 6 ) डा . एम . मी . शर्मा 

उप निदेशक 
[ सं एक 11014/ 84- ठी एम एस एंड पोए 5 ए ] 

विनीता राय, संयुक्त मविव 

केन्द्रीय औषधि 

प्रयोगशालः, कलकत्ता 
New Delhi, the 2nd November , 1989 
S. O . 2873. — In exercise of the powers conferred by Sub 
Section ( 2 ) of section 20 of the Drugs and Cosmetics Act, 
1940 (23 of 1940) , the Central Governinent hereby appoints 
Dr. S . C . Sharma, Deputy Director , Central Drugs Labo 
ratory , Calcutta , to be Government Analyst for the whole 
of India in respect of the classes of drugs as specified in the 
notification of Government of India , Ministry of Health and 
Family Welfare ( Department of Health) No. S . O . 416, dated 
the 14th January , 1985 ; and for that purpose further amends 
the notification of the Government of India , Ministry of 
Health and Family Welfare ( Department of Health) No . 
S . O . 416 , dated the 14th January , 1985 and published in the 
Gazette of India , Part II, Section 3 (ii), dated the 2nd Febru 
ary, 1985, as follows namely : 

In the said notification after serial number 5 , the follow 
ing shall be inserted, namcly : 
"( 6 ) Dr . S. C . Sharma 

[ No. X . 11014 / 1 /84- DMS & PFA ] 

VINEETA RAI, Jt. Secy . 
Deputy Director , 
Central Drugs Laboratory , 
Calcutta. 


And whereay some employees were appuinted to Group C 
and Group D porta in the said Units of that Press hy the 
orstwhile General Manager of the salj Press who was higher 
in rank than the present appointing authorities referred to 
in Para 1 above . 


And whereas the post of Gener: l Manager in the afore 
sail Press has been abolished ; 


Now , therefore , the President, in exercise of the powers 
conferred by clause ( b) of sub -rule ( 2 ) of rule 12 of the 
Central Civil Services (Classification , Control and Appeal) 
Rules, 1965, hereby appoints the General Manager , Govern 
ment of India Press, Nashik , as the discipl nary authority 
competent to impose any of the penulties specified in rule 11 
of the said rules on the persons appointed by the orstwhile 
General Manager in the aforesaid Press . 

[ No . C -32011 / 25 / 87 - AVIPIg.] 

M . L , GOGIA , Desk Officer 


मानव संसाधन विकास मंत्रालय 


शहरी विकास मंत्रालय 

आवेश 
मई विल्ली , 4 सितम्बर , 1989 
का . प्रा . 2874. — इम समय प्रबंधक भारत सरकार मुद्रणालय ( प्रकाशन 
यूनिट और प्रारुप यूनिट ), सन्तरागाछी, हावड़ा , उस मुद्रणालय, उम 
उक्त मूनिटों में कतिमय समूह "ग " भर्ती और सभी समूह “घ ” पदों की 
बाबत निय पिस प्राधिकारी है । 
___ और उस मुद्रणालय के उक्त यूनिटों में ममूह ग और ममह " अ " 
पदों पर कुछ कर्मचारियों को नियुक्ति उक्त मद्रणालय के उमः भूतपूव 
महाप्रबन्धक द्वारा की गई थी, जो ऊपर पैरा 1 में निर्दिष्ट वर्तमान नियुक्ति 
प्राधिक रियों से उच्चतर. रैम का था ; 


( संस्कृति विभाग ) 

नई दिल्ली, 12 अक्तूबर , 1989 
का . पा . 2875 . – चलचित्र ( प्रमाणन ) नियमावली 1983 के मिपम 3 
के माथ पठिन चलचित्र अधिनियम, 195 ". ( 105": का 37 ) की धारा 
3 ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार निम्न 
लिखित व्यक्तियों को , तत्काल से अगले आदेशों तक , हैदराब. ६ स्थित केन्द्रीय 
फिल्म प्रमाणन बोर्ड का सदस्य नियक्त करती है : --- 
1. श्रीमती झांसी रानी 
१. श्रीमती विजयनामी 

[ मं . 81 4/ 4/ 88 - एफ० सी०] 
MINISTRY OF HUMAN RESOURCE DEVELOPMENT 

(Department of Culture ) 

New Delhi , the 12th October , 1989 
S .O . 2875. - In exercise of the powers conferred by Sec 
tion 3 ( 1 ) of the Cinematograph Act, 1952 ( 37 of 1952 ), rend 
with Rule 3 of the Cinematograph (Certification ) Rules , 1983, 
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भारत का राजपत्र : नवम्बर 11, 1989 / कार्तिक 20 , 19 1 1 
- - - - - - - - - - - - - - - - - - - --: . - - .-.- - -- - -- - - 

- -- - - - - - 

.. :- -- - - - - - - - - -- - .. - -- 
the Central Government hereby appoints the following per के टेलीफोन उपभोक्ता जिन्हें टेलीफोन प्रणाली से सेवा प्रवान को जाता है 
sons as members of the Central Board of Film Certification , 

तब तक स्थानाय शुल्क दते रहगे जब तक कि छ इस टलाफोन प्रणाली के 
at Hyderabad, with immediate cirect , until further orders : 

किसी भी एक्सचेज के 5 कि . मी . के दायरे में स्थित है या इससे जुड़े 
1. Smt . Jhansi Rani 
2 Smt. Eti Vijay Lakshmi 

[ फाइल ग . 3- 5/ 88 – पी . एच . बी . ] 
[ No. ४14 / 4 / 88- F(. ] 

प्रयाप कुमार, उप महाप्रबंधक (फोन्स - ई ) 
नई दिल्ली, 16 अक्तूबर, 1982) 

MINISTRY OF COMMUNICATIONS 
या . प्रा . 2878:. - मात्र ( प्रमाणन ) नियमाव ।, 1983 के नियम 9 
के राय परि । चलचित्र अधिनियम, 195 . ( 195 . 37 ) की धारा 

(Deparuinent of Telecommunications) 
5 की उपधारा ( ii ) बारा प्रदत्त iiii वा प्रयोग करते हुए, केन्द्रीय 

New Delhi, the 7th November , 1989 
सरकार भारतीय पुरातत्व सर्वेक्षण कला के अधीक्षण पुरातत्वविव 

S. O . 2877. - Whereas a public notice for revising the local 
डा . एम . एस .विम को वन्द्रीय फिल्म प्रमाणन बोर्ड , कालकता में area of Lucknow Telephone Exchange System was published 
क्षेत्रीय अधिकारी : T में भी कार्य पालन के लिए 16 अक्तूबर से 21 

is required by rule 434 (III ) ( 2C ) of the Indian Telegrapil 

Rules, 1951 in the Newspapers in circulation at Lucknow , 
अक्तूबर , 1959 सहर्प नियक ; नाता है । 

inviting objections and suggestions from all persons likely 

to be affected thereby, within a period of 30 days from the 
[ 801/ 6/ 89 – फिल्म प्रमाणन ] 

date of publication of the notice in the Newspapers ; 
अंग वैश्य , निवेशक 

And whereas the said no ! ice was made available to the 

public on 18 -6 - 1989 in Amrit Prabhat, Dainik Jagaran , The 
New Delhi, the 16th October , 1969 

Founcer and The Times of India newspapers%3B 


And whereas no objections and suggestions have bcen 
ceived from the public on the said notice ; 


re 


S. O . 2876 . - In exercise of the powers conferred by sub 
section (ii) of the Section 5 of the Cinematograph Act, 1952 
( 37 of 1952 ) read with Rule 9 of the Cinematograph ( Certi 
fication ) Rules, 1983 , the Central Government is pleased 10 
appoint Dr. S. S . Biswas , Superintending Archaeologist , 
Archaeological Survey of India , Calcutta , to also function as 
Regional Officer, Central Board of Fun Certification , C al 
cutta, w . e.f . October 16 , 1989 to October 21 , 1989 . 

[ No. 801 / 6 / 89 - FC] 
ANSHU VAISH , Direclur 


Now , therefore , in exercise of the power conferred by rule 
434 (111 )( 20 ) of tho said Rules, the Director General, Telecom 
munications hereby declares that with effect from 16 - 11- 1989 
the l evised local area of Lucknow Telephone System shall be 
as Under : 


संचार मंत्रालय 


Lucknow Tclcphone Exchange System : The local arca of 
Lucnkow Telephone System shall cover an area falling under 
the jurisdiction of Lucknow Mahapalika as revised by Govern 
ment of Uttar Pradesh Gazette Notificaton No . 4516 A / XI 
7 - 86 - 1K ( 37 )- 83 dt. 3 - 2 - 1987 and Lucknow Cantonment Board : 
Provided that the telephone subscribers located outside tho 
Lucknow Mahapalika und Cantonment Board limits but who 
are served from Lucknow Telephone System shall continue 
to pay local tariffs as long as they are located within 5 kms 
of any exchange of this system and remain connected to it . 

[ No. 3 -5 / 88-PHD] 
PARDIP KUMAR , Dy. General Manager (PHE ) 


नई दिल्ली , 7 नबन्चर, 1930 


अधिसूचना 


श्रम मंत्रालय 


नई दिल्ली, 17 प्रक्तूबर , 1989 


का . मा . 2877. – जबकि तारतीय नानिमावली 1951 के नियम 134 
( III ) ( ग ) के अनुसार लखनऊ टेलीफोन एक्सचेंज प्रणाली के स्थानीय 
क्षेत्र में संशोधन करने के लिए लखनऊ में प्रचलि । सनाचार पत्रों में एक 
मार्वजनिक नोटिरा प्रकाशित करवाई गई थी जिससे प्रभावित होने वाले 
घ्यक्तियों में नोटिन प्रकाशित होने के 30 दिन के भीतर पापत्तियां नया 
सुझाव मांगे गए थे , 
___ और जबकि उफन नाटिन दिनांक 18 G- 1939 को " अमृत प्रा 
" दैनिक जागरण " " दि पाठनियर " और " द टम्म आफ इंडिया " समाचार 
पत्रों में प्रकाशि का जन । के पान में लाया गया था । 

और जबकि उपरोक्त नोटिम के गबध में जनता में कोई सुझाव को 
मापत्तियां प्राप्त नहीं हुई । 

प्रतः अब उक्त नियमों के नियम 434 ( II ) ( ग ) में प्रदस्त 
शाकियों का प्रयोग करते हुए महानिदेशक दुराचार घोषणा करते है कि 
तारीख 16- 11 - 1989 से लायनऊ टेलीफोन प्रणाली का संशोधित स्थानीय 
क्षेत्र निम्न प्रकार होगा : - - 


का . प्रा . 2878 . - औद्योगिक विवाद अधिनियम , 1947 ( 1947 का 
का 14 ) की धारा 17 के अनुसरण में केन्द्रीय मका- ६ एस . सी . 
फोलियरीज कं . लि . ऐरिया I II रामागुग्दम डिविजन के प्रबंधतंत्र 
से संबद्ध नियोजकों और उनके कार्मकारों के बीच अनुषंध में निदिष्ट 
औद्योगिक विवाद में औद्योगिक प्रधिकरण, हैदराबाद पंचाट को प्रकाशित 
करता है जो केन्द्रीय सरकार को 13- 1 ( - 89 को प्राप्त हुआ था । 


MINISTRY OF LABOUR 


New Delhi, the 17th October, 1989 


लखनऊ टेलीफोन प्रणाली : लखनऊ टेम्पोन प्रणाली के स्थानीय क्षेत्र 
के अताल जमर प्रदेश सरकार की दिनाक 3- 2-1987 की अधिसूचना 
सं . 4515 - 2/ 7 - 86 - III के ( 37 ) - 63 द्वारा प्रषिभूचि । लखनऊ 
महापालिका क्षेत्र तथा लमनऊ फैन्टोमेट बाई के क्षेत्र शामिल है , मशते 
फि लखनऊ महापालिका क्षेत्र और लखनऊ कन्टोनमेंट बोर्ड को सोमा से बाहर 


S . O . 2878 . - In pursuanco of section 17 of the Industrial 
Disputes Act , 1947 (14 of 1947 ) the Central Government 
hereby publishes the following award of the Industrial Tri 
bunal, Hyderabad as shown in the Annexuro in the industrial 
dispute between the employers in relation to the management 
of S . C . Co . Ltd. Area - [ & II, Ramagindain Division and 
their workmen , which was received by the Central Govern 
ment on 13th October , 1989. 
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BEFORE THE INDUSTRIAL TRIBUNAL AT 

Dictated to the Stenographer , transcribed by liim , corrected 
HYDERABAD 

by me and giver under my hand and the seal of this Tri 

bunal, this the 30th day of September, 1989 . 
PRESENT : 

C , RAMI REDDY , Industrial Tribunal 
Sri C . Rami Reddy, B.Sc., B .L., Industrial Tribunal. 

INo. L -21011 / 3 -1 / 87 - 1 . III . B DIV .BIR ( C .II )] 
Dated, the 30th September , 1989 
Industrial Disputo No. 15 of 1989 

Appendix of Evidence 
BETWEEN 

Witnesses Examined 
Thc Workmen of S . C . Co . Ltd ., Area I and Area II , 

for the Workmen 
Ramagundam Division , P . O . Godavari Khani, Dis 

NIL 
trict Karimnagar . 

Witnesses Exam ned 
AND 

for the Management 
The Management of S. C . Co . Ltd ., Area I and Area II, 
Ramagundam Division , P . O . Godavari Khani, Dis 

M . W . 1 N . Srecrama Murthy 
trict Karimnagar . 

Documents marked for the Workinen : 
APPEARANCES : 

NIL , 
None -- for the Workmen . 

Documents marked for the Managenicat : 
M /s. K Srinivasa Murthy, G . Sudha and Mitra Das, 
Advocates — for the Management. 

Ex. MI- - Photostat copy of Nonenclature , job descrip 

tion and categorisation of coal cmployecs al pages 
AWARD 

13 and 19 . 
The Government of India , Ministry of Labour by ity Order 

C . RAMI REDDY, Industrial Tribunal. 
No. L - 21011 / 34 /87- D . III.BD . IV . B . dated 16th December , 
1988 rcferred the following dispute under Section 10 ( 1 )( d ) 
and 2 ( A ) of the Industrial Disputes Act, 1947 betwcen the 

air . W 2879 . - - 47 iftä faila miela 41 , 1947 ( 19.17 Er 
employers in relation to the Management of Singoreai Colli 

14 ) SITT 17 5 7 firo Storia # VT, VT TET . 271 . T 
erics Company Limited , Arca I and Area II, Ramagundam 
Division and their workmen to this Tribunal for adjudication : 

लि . रामागम्दम डिविजन के प्रबंधतंत्र से संबद्ध नियोजकों और उनके बार्ग 

कारो के बीच अनबंध में निदिष्ट औद्योगिक विवाद में केन्द्रीय कार 
" Whether the action of the Management of M / s . Singa 
reni Collierics Co . Ltd ., Arca - l and Arca - ll, Rama 

thuiſonti ista :Tu Star 190 27 Sif itár ir 
gundam Division , P . O . Godavari khani, District # irala fitta # 13-10- 89 Mi GT 1 
Marimnagar (AP ) in denying Category IV to 33 
Fan Operators as per Annexurc- A is justified ? If 

S . O . 2879 . - n pursuance of section 17 of the industrial 
not, to what relief thc workmen concerned are en 
titled ?" 

Disputes Act, 1947 114 of 1947) , the Central Government 
hereby publishes the following award of the Industrial Tri 

bunal, Hyderabad as shown in the Annexurc in the industrial 
This reference was registered as Industrial Dispute No. 15 of 

dispute between the employers in relation to the management 
1989. 

of M / s. S . C . Co , Ltd , Ramagundain Division and their 

workmen , which was received by the Central Government on 
2 . Thc noticc was issued to the Palitionc . -Union requiring 13th October , 1989 . 
the General Secretary of the Union to appear and file tho 
claim statement on 23rd February , 1989. The General Secre 

BEFORE THE INDUSTRIAL TRIBUNAL AT 
tury received the said notice . He did not appear on 23rd 

HYDERABAD 
Februury , 1989, nor ho got the claim statement filed before 
this Tribunal. Even then an opportunity was given to the 

PRESENT : 
Petitioner- Union to file the claim statement by adjourning 
tho matter to 1st April , 1989 , 21st April, 1989, 10th May , 

Sri C. Rami Reddy, B . Sc.,B .L ., Industrial Tribunal. 
1989 , 6th June, 1989, 23rd June, 1989, 15th July , 1989; 17th 

Dated , the 30th day of September , 1989 
July , 1989 and finally to 1st August, 1989. Even then the 
Petitioner Union failed to appear, Hctice the Petitioner -Union 

INDUSTRIAL DISPUTE NO . 16 OF 1989 , 
is set ex partc on 1st August, 1989 . 

BETWEEN 
3 . However the Management macle appcarance and filed 

The workmen of S . C . Co. Ltd., Area - ll, Ranisgundam 
the counter contending that the workman in question are not 

Division , P . O . Godavari Khani, District Karinis 
entitled to Category IV , Thọ Management also examined one 

nagar ( A . P .). 
N . Srcei aina Murthy , working as Senior Perfonnel Officer as 
M . W . I and marked Ex. M1 in support of their case . It is 

AND 
clearly scen from the evidence of M . W . 1 that all the 33 
workmen referred in the Industrial Dispute are Fan Opera 

The management of S . C . Co . Ltd ., Area - ll, Ramagun 
turs, operating 2 lakh and 3 lakh c .f. t, capacity , that they 

dam Division , P . O . Godavari, District Karimnagar 

( A , P . ). 
come under Category III As per N . C . W . A . III (Ex. M1), that 
Fan Operators working on 600 H . P . and above alone come 
under Category IV as per N . C . W . A . 3 , that there are no 

APPEARANCES ; 
600 H . P . Fans in their Mines for conyidering the workmen 

None -- for the Workmen . 
in question for promotion to Category IV Fan Operators 
and thus the workmen in question de not entitled to for 

M /s. K . Srinivasa Murthy, G . Sudla and Mitra Das , 
promotion to Category IV automalically since there are no 

Advocates for the Management. 
posts of Fan Operators in Category IV . In the light of the 
Raid ovidence of M . W . 1 and Ex. Mi it has to be held that 

AWARD 
thc 33 workmen referred in the industrial dispute who are 

The Government of India , Ministry of Labour by its 
working as Fan Operators in Category Ill are not entitled 
for promotion to Fan Operator Category IV , 

Order No. L - 22012 / 109 /88-DIV ( B ) dated 30th December , 

1988 referred the following dispute under Section 10 ( 1 )(c ) 
Award is passed accordingly. 

& (2A ) of the Industrial Disputes Act, 1947 between the 
employers in relation to the management of Singareni Col 
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lieries Company Limited , Area - II , Rumagundam Division and 

Appendix of Evidence 
their workmen to this Tribunal for adjudication ; 

Witnesses Examinca 
" Whether the action of the Management of M / s, Singi foi Workmen ; 
reni Collicries Company Limited , Alca - ll , Ramat 

NII 
gundam Division , P . O . Uuduvari khuni, District 
Karimnagar ( AP ) in denying promotion as lump Witnesses Examined 
Breakers , Lorry Pin Door Mazdoors in Cat. II to the 
9 General Mazdoors, in Cat. ll to the General 

for Management : 
Mazdoors , whose names are shown in the Sche 

M . W . I N . Sreerama Murthy . 
dule hercin of 6 CSP / CMP , is justified ? If not, to 
what relief are the workmen concerned are entitled ? Documents inarked for Workmen 


NII., 


1 . Sri Rangulo Peçrajal 
2 . Sri Saraiah 
3. Sri M . Mallalah 
4 . Sri E . Lingaiah 
5. Sri G . Luxumaiah 
6 . Sri A . Rujamouli 
7. Sri G . Ramaiah 
8 . Sri Mccra Salcb , 
9 . Sri J. Chandralab ," 


Documents marked for Management : 
Ex. M1 - Photostat copy of the Nomenclature , job dey 

cription and catcgorisation of coal employce . 
Ex. M2 - Photostat copy of the Nomenclaturc , joh ves 

cription and catcgory of coal employce with regard 
to Category I. 

C . RAMI REDDY , Industrial Tribunal 


f farifi , 17 WRT, 1989 


This reference was registered as 1111sal Dispute No. 16 
of 1989. 


I . LT . 2881341Wifi fugla wufaah , 19.17 ( 19174,1 
1 ) POV UIT 17 Itro # 44 777777 Typ wit4T THE 
के प्रयंधन में गन्बद्ध नियोजकों और उनके कर्मचारों के बीच अनुभंध 
में निदिष्ट औधोगिक विवाद में केन्द्रीय सरकार औद्योगिक अधिनान्ण तं , 
I aras # tita di TT giá , ut finala Filiz til 
16 - 10 - 89 Hit het i 


New Delhi, the 17th October , 1989 


2. Notice was given to the General Secictary of the Peti 
tioner - Union requiring him 10 lppear on 23rd l- ebruary , 
1989 to file claim statement. The General Secretary received 
thic said notice but failed to appear before this Tribunal 10 
file the claim statement. He had also chosen not to send the 
claim statement even by post. Any way the matter was ad 
journed to 1st April, 1989 , 21st April, 1989, 8th May, 1989 , 
101h May , 1989, 6th June, 1989, 23rd Junc, 1989 and 
15th July , 1989, 17th July , 1989 and finally to 1st August, 
1989 . Even then the Petitioner Union did not file any claim 
statement and there was also no representation on behalf of 
the Petitioner - Union , Hence , the Petitioncr was set cx parte 
on Ist August , 1989 , 


So , 2880 . - In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the award of the Central Governdhent (n 
dustrial Tribunal, No . 1, Bombay as shown in the Annexure , 
in the industrial dispute between the employers in relation 
to the management of Air India , Bombay and their workmen , 
which was received by the Central Government on 16th Octo 
ber, 1989. 


3 . The Management filed a counler and contended that 
the Nino General Mazdoors mentioncu in the industrial dis 
pute who working in Category I, are not justified in sceking 
promotion as Lump Breaker / Lorry Pin Door Mazdoors in 
Category Il. The Management examined one Sri N . Sreclama 
Murthy working as Senior Personnel Manager as M . W . 1 
and filed N . C . W . A . III as Ex. M1. It is seen from thic evi 
dence of M . W . 1 that the Nine workers mentioned in indus 
triul dispute are working as General Mazdoor in Category I 
and that there is no skilled work perfornied by them . It is 
also found in the evidence of M . W . 1 that there are no posts 
wnder the description of Pin Door Mizdoor or Lunip breukers 
in Category II as scen from N . C . W . A . UI (Ex. M1), that thic 
worker s in question are not eligible for promotion as such 
posts are non -cxisting. 


ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 1 AT BOMBAY 
PRESENT : 
Mr. Justice M , S . Jæmdar, Presiding Officer . 

Reference No. CGIT -39 of 1987 
PARTIES : 
Employers in relation to the management of Air India , 
Bombay. 

AND 
Their workmen . 
APPEARANCES : 

For the Management - Mr. M . M . Vermin , Advocate . 

For the Workmen - Mr. A . D . Shetty, Advocate. 
INDUSTRY : Airlines. 

STATE ; Maharashtra , 
Bombay , tlic 24th day of February, 1989 

AWARD 


4 In the light of the evidence of M . W . 1 and Ex. MI it 
has to be held that the workers in question are not justificd 
in seeking promotion as Lump Breakers /Lorry Pin hoor Maz 
doory to Category II, because of the non -existing of such 
cudre of posts as seen from N . C . W . A . III. 


Award is passed accordingly . 


Dictated to the Stenographer , transcribed by him , corrected 
hy me and given under my hand and the seal of this Tribu 
nal, this the 30th day of September, 1989 . 


The Central Government in exercise of the powers con 
ferred by clausę ( d ) of sub- section ( 1) and sub -section ( 2A ) 
of section 10 of the Industrial Dispules Act , 1947, has re 
ferred the following dispute for adjudication to this Tribunal : 


C . RAMIREDDY , Industrial Tribunal 
[No. L - 22012 ( 1091 /88- D . IV . B / IR ( C . 11 )] 

R . K . GUPTA , Desk Officer 


" Whether the action of the inanagement of Air -India 

Bombay in terminating Shri C . V . Nikam from 


- 


- - 
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service with effcct from 1st April 1982 is legal and absent on account of sickness the leave was duly rcgularised 
justified ? If not , to what relief is the concerned by the Corporation Medicul Ollicer . The Corporation also 
workman entitled ? " 

denied that the workmun was falsely charge - shoctc in May 
2 . The workman was charged with the misconduct of ab 

1980 . The Corporation also denied the allegation that the 
sence without permission for remaining absent without per 

workman was charge - shceted because of the personal venge 
mission for 40 days during the period from 1st April, 1982 

ance or grucige. The Corporation maintained that the work 
to 31st March , 1983. As he did not offer any explanation in 

man remained absent without permission for 40 days during 
response to the charge - slicet- cum -show cause notice datcul 

the period from April, 1982 to March , 1983 and did not pro 
6th , December , 1983, the Manager Bombay Airport, decided 

duce any documentary or oral evidence before the enquiry 
to hold an enquiry into the chaige levelled against the work 

committee to substantiate his claim that his leave was regu 
man and appointed the Station Superintendent Shri K . S . 

larised by the medical officer of the Corporation . The Cor 
Chandorkar, as the one man enquiry conimittee for thut pur 

poration further maintained that the wurkman was allowed 
pose . The committee held the enquiry on 14th February , : 984, 

to be represented in the enquiry in accordancc with the 
and submitted its report ou 15th February, 1984 , hold ng that 

Regulations applicable to him and that the workmat had 
the charge levelled against the workman Shri Nikam was 

appointed Mr. Gopalakrishnan from his own department as 
proved . On the basis of the said report , and in Vicw of the 

his defence counsel. The Corporation further stated that no 
unsatisfactory service record of the workniin , the discinlinary 

prejudicc was caused to the work on by not providing him 
authority viz. the Manager , Bombay Airport, dismissed the 

with a copy of the charge -sheet and maintained that the 
workman from service of the Corporation from the date of 

workman was given full opportunity to meet the evidence 
Communication of the order to him . 

lcd by the management. According to the Corporation , the 

workman was not denied any opportunity icquired to be 
3 . In his statcmcnt of claim , the workinan contended that provided . As the cross examination of the management wit 
lic was jalscly charge sheeted in May 1980 , and though my ness was completed by the defence couvel on the same day , 
was not found guity in the enquiry, nc was awardca punish the defence counsel did not desire to produce any documents 
ment of reduction of pay by two stages for a period ol one or to examine any defence witness to substantiate his cusc 
year with effect of postponing his lulure crements . AC there was nothing wrong in concluding the enquiry on the 
cording to him , because of his ill health he was ofteu l equir same day . The Corporation denied the allegation of induci 
ed to take sick leave and whenever he availed of sick leave haste and contended that all relevant record necessary for 
hę submitted medical certificale to the concerned authorities cstablishing the charge was placed before the enquiry com 
after getting the certificate duly certified by the niedical oll mittee by the person who was inaintaining the leave record 
cer or the corporation in the prescribed form , lispite of thin , of the workman . The Corporation denied that the leavc _ te 
out of personal vengeance and with a view to victimise higi cord maintained by the Time Office was incomplete and suffer 
ho was served with charge-sheet chated Sth September, 1983, ed from errors apparent on the face of the record . The Cor 
He contended that the charge was vague, and the allegation poration maintained that the authority who passed the dis 
that he remained absent for 40 days during the period from misgal order was competent to do so as per the Air- India 
April , 1982 to March 1983 , was not borne out by the recurd . Employees Service Regulations, The Corporation also denied 
He further contended that he was not allowed to be iepre the allegation of discrimination . 
sented by a lawyer or a legal practitioner ou liis choice ; he 
was not given the names of the witnesses and list of docu 

5. There is no substance in the contentions taken hy the 
inents on which the Corporation wanted to rely ; that 110 super workman in respect of the validity of the enquiry . The charge 
visor of the department in which he was working was exa 

was specific and as can be seen from the record of the en 
mined to prove his absence and reliance was placed nierely 

quiry proceedings, the workman was given enough oppor 
on his leave card which was incomplete in several respecte tunity to meet the same. Neither the nature of inisconc uct 
and suffered from errors appareat on the face of the record , justificd , legal assistance to the workman nor was the work 
The workman further contended that the enquiry commitice Iman pitted against legally trained person. Opportunity WAS 
wag prejudiced against him and that principles of natural given to the workman to cross examine the witness examined 
justice were observed more in breach than in compliance , He by the management to establish the charge. The said witness 
also contended that the findings of the enquiry committec was duly cross examined by the deſence counsel who was 
are perverse and not based on legal evidence and hence the permitted to represent the workman during the enquiry. All 
action of the Corporation in dismissing him from service is the relevant record was placed before the enquiry committee . 
lab- initio void , illegal and bad in law and also announts 10 The witness cxamined by the management namely Shri N . P . 
victimisation and unfair labour practice . According to him , Tambe , who was working in the Time Office of ihc Corpora 
the cornpe ent authority , who passed the dismissal tion and who was maintaining the leave record of ihc work 
order was not competent to do so under Air - India man was the most appropriate witness to be examined in 
Employees Service Regulations. According to him , support of the charge . He also produced and proved the rele 
the punishment inflictod on him is grossly dis - proportionate vant record including the Time Card of the workman . A 
to the gravity of the misconduct. It is also his grievance that copy of the Leave Card for the relevant period and a copy 
persons whose absence record is worsc thun hjs record still of attendance record prepared by the Time Office werc fur 
continue in the service of the Corporation . According to him , nished to the workman at the request of the defence counsel. 
therefore , he has been discriminated against in the matter of The workman was also asked by the committee whether he 
punishment. The workman went on to contend that he was wanted to produce any material in support of his contention 
falsely charge -shected on 10th February , 1983 , making seve but the workman replied in negative. He was also given time 
ral serious allegations of drunkennesa , disorderly behaviour in . to file his linal statcment and 10 produce alongwith it docil 
the premises of the establishment, insubordination of superiors mients if any, in support of his case that the absence com 
by way of threatening of violence and assault to lile and plained of was duly regularised by the Medical Officer of the 
using abusing and insulting language to hiz sliperiors , on Corporation . It is thereforc futile on the part of tlic work 
the basis of a vindictive false report of one Shri B . D Souza 

man to urge that principles of natural justice were not obser 
but in the enquiry held into the said charycs, it was con ved by the enquiry committee and sufficient opportunity was 
clusively proved that the allegation were false and made not given to him to meet the charge levelled against him . As 
with personal vengance . But instead of exoneraling him 

the entire cvidence was led in one sitting and as the work 
from the charges he was served with the charge - sheet dated man did not ask for any adjourạment either for Cross - exami 
5th September , 1983 , with view to some how renove him nation of the management witness or for leading defence 
from service of the Corporation . This according to the work cvidence the enquiry committee cannot be charged with com 
man , shows that the action of the Corporation was 110t bona 

pleting the enquiry with undue haste . The workman was also 
fide but was mala fide one taken with a vicw to huruss him . 

given sufficient time to file his final statement. 
4 . In its written statement the first party namely thc Air 

6 . The record of the Time Office which was placed before 
India contended that the past service record of the workman 

the enquiry committce clearly establisheil that the workman 
was bad and unsatisfactory and cnunerated in order to sub 

remained absent for 40 days during the period from 1st 
stantiate this contention , the previous punishment inflicted 

April, 1982 to 31st March , 1983. The days of absence men 
on the workman for ujmilar misconduct viz , ulisence without 

tioned in the charge - sheet did not include thc days of sick 
permission . The Corporation denied that the absence without leave which was duly regularised . The record in respect of 
permission for which the workman was charge -sleeted was the sick leave which was regularized and the dates of such 
regularised by the medical officer of the Corporation . Ac leave was placed before the enquiry committee. The work 
cording to the Corporation , whenever , the workman was 

man did not substantiate his contention that the time card 
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and the record of his absence prepared by the time ollice thc industrial dispute between the employers in relation to 
were incomplete and wrong . He also did 110t lçad any evi the mangenient of Air India , New Delhi and thcir workmen , 
dence documentary or otherwise to show that on the days which was received hy the Central Government on 20 - 10 -89 , 
in question he was on sick leave which was duly regularised 
by thc Medical Officer of the Corporation . It will also be 

ANNEXURE 
seen from the leave record , that whenever the workman 
properly obtained sick leave it was duly recorded on the 

BFT-ORE SIIRI O . Ş . KALRA : PRESIDING OFFICER : 
card . The finding of the enquiry officer theiefite that the 

CENTRAL, GOVT. INDUSTRIAL TRIBUNAL : 
workman remained absent without perinission on the dates 
mentioned in the charge- sliect cannot be said to be perverse , 

NEW DELHI 
it is fully supported by the evidence placed by the manage 
ment on record of the enquiry . 

I.D . No. 127 / 88 
7 . There is however, some substance in the contentions of 

In the matter of dispute between ; 
the workman that the punishment inllicted on him is dis 
proportionately harsh . It cannot be forgotten that tlie work 

Shri S . C . Bhalla through , 
man was charge -sheeted after completion of an carlieren : 

The Chaisinan , Air India Employees Guild , 
quiry into far more serious charges levelled against him by 

Northern India , Regional Ofico , B - 98 , 
the charge -sheet dated 10th February , 1983. As mentioned 

Neeti Bagh , New Delhi. 
above , he was charge -sheeted for drunkennoss, disorderly be 
haviour in the premises of the cstablishment, insubordination 

Versus 
of superiors by way of threatening of violence and assault to 
life and using abusive and insulting language to his superiors. 

The Manager (Personnel), 
The workman specifically averred in paragraph 5 of his 

Air India , Himalaya Housç , 
statement of claim that the said charges were made on the 

23, Kasturha Gandhi Morg , New Delhi- 110001. 
basis of vindictive report of Shri Diyouza and in the enquiry 
which was held into the charges it was conclusively proved APPFARANCES ; 
that the allegations were false and were made on account of 
personal vengeance . The Corporation has not denied these 

Shri K . B . Swamy with Sh . Bhumi Singh — for the Min 
averments which ſind place in paragraph 5 of statement of 

agement . 
claim of the workman . The reply given by the Corporation 
is as evasive as it can be and the Corporation has brushed 

None for the Workman. 
aside these Averments as having no relcvance to the present 
charge -sheet. It is therefore clear that the present charge- sheet 

AWARD 
way levelled against the workman after more serious charges 
levelled against him , failed . The punishinent of dismissal 

The Central Governinent in the Ministry of Labour vide its 
therefore has an element of viciiinisation. But that docs not 

Order No. L - 11012 / 14 / 86 - D . II( B ) dated 4 -11- 88 has referred 
mean that the workman will be entitled to reinstated in ser 
vice. The charge levelled against the workman in the present 

the following industrial dispute to this Tribunal for adjudica 

tion : 
enquiry was duly established . It is also a matter of record 
that the workman was punished for similar misconduct name 
ly absence without permission on four occasions . He was 

" Whether the action of the management of Air India in 
warned for remaining absent without permission for 22 days 

not promoting As Sr . Loader to Shri S . C . Bhalla is 
during April 1983 to January 1984, his increment was with 

justified ? If not to what relief tho workman is 
held for a period of onc year for remaining absent without 

entitled to 
leave for 18 days during the period from May 1974 to Decem 
her. 1974 . his increment was withheld for a period of one 

2 . The workman did not file statement of claim and other 
year for absence without permission for 13 davs from May 
1974 to January, 1976 . and he was awarded with the punish 

documents within the stipulated period as mentioned in the 
ment of reduction of basic pay by two stages for a period 

urder of reference . On the registered notice being issued by 
of one year for remaining absent for 74 days during the 

this Tribunal the workman did put in appearance but he did 
period from April 1979 to March 1980 . In view of this 

not file the statement of claim inspite of number of oppor 
chequered history of his service the workman does not de 

tunities given. On 7 - 2 -89 the workman appeared and took ad 
serve to he retained in service of the corporation though of journment far Aling of statement of claim but on the next 
course the extremc punishment of dismissal was not called 

date 3 -4 -89 he failed to appcar . Ho even did not appear on 
for . 

the adjourned dates of hearing 22 - 5 - 89 and 18 - 7 - 89 , on 18 - 7 - 89 

a fresh registered notice was ordered to be jaslied and then the 
8 . In the result therefore , it is declared that the charge 

workmon put in appearance as on 4 - 9 - 89 . However , he again 
levcllcd avainst the workman was duly established . The 

failed to appear on the adiourned date 9 - 10 - 89 , It appears 
sivistiment inflicted on him , however , is modified and the 

that the workman is not interested in pursuing this dispute 
dismissal is converted into removal from scrvice. Award ac 

and hence no dispute award is given and this refcronce is 
cordingly . 

(lisposed of Accordingly . 
M . S. JAMDAR , Presiding Omcer 

16th October, 1989 , 
[No. L -11012 , 13 /86 -DJI( B )|D .JII (B )] 

G . S. KALRA , Presiding Officer 
The first , 13 495 , 1989 

[No . L- 11012 /14 /86 -DII (B )/DII(B)] 
Fi . .. 2.991 - afire fait afufita , 1947 ( 1947 1 

V . K . SHARMA, Desk Officer 
14 ) फी धाग 17 के असमरण में केन्द्रीय सरकार एयर इंडिया नई दिल्ली 
के प्रबंधन के सम्बन नियोजकों और उनके कर्मकारों के बीच, अनबंध 
में निदिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक प्रधिकरण 

a ferirft, 19 hour , 1989 
नई दिल्ली के पंचपट को प्रकाशित करती है , जो केन्द्रीय सरकार को 
50-10 -99 * 1. 7 or 11 

FT. T . 2882 — 3 Hefta ferara afufra , 1947 ( 1947 47 
New Delhi, the 23rd October, 1989 

14 ) 91T 17 TOT 7972 # # 774 Fifa14 
कोल लि . की तासरा कोलियरी के प्रबंधन से सम्पय नियोजकों और 

उनके कर्मकारों के बीच अनुबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय 
S .O . 2881. - In pursuancc of Section 17 of the Industrial 
Diyputes Act, 1947 ( 14 of 1947) , the Central Government मरकार औद्योगिक प्रधिकरण ( मं . 1 ) धममाप के पंचाट को प्रकाशित 
hereby publishes the award of the Central Government In 

paint tot materia T 14- 10-89 et 10 T 1 
dustrial Tribunal, New Delhi as shown in the Annexure, in 
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Now Delhi, the 19th Oc !oher, 1989 

Kumar who was put in the job of Shovel Operator like that 

of the concci ned workman of Tasia Colliery has hecn placed 
S .O . 2882. - In pursuance of Section 17 of the Industrial in Technical Grude B wages scale which is the scale of 
Disputes Act , 1947 (14 of 1947 ), the Central Government Foreman , The concerned had been designated and worked 
licreby publishes the award of the Central Government In 

in the capacity of Foreman (Excavation ) whereas the others , 
dustrial Tribunal No. 1 Dhanbad as shown in the Annexure clic not possess that seniority . Being aggrieved by the un 
in the industrial dispute belween the employers in relation justified and discriminatory attitude of the management the 
to the management of Tasaru Colliery of M /s , Bharat Coking concerned workman through his Trade Union raised the 
Coal Ltd , and their workmen , which was received by the matter before the management at various level, but to no 
Central Government on the 12 - 10 - 1989. 

cifect, When the local Leaders of the union failed to secure 

justice from the management the issue was raised again 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL berorc General Manager , Bhowin Arca XI of M / s. B . C . C . 
TRIBUNAL NO . 1, PHANBAD 

Ltd . hy Central Committee of the union by letter dated 

21-4 - 80 but no reply was received by the union from the 
In the matter of a reference under section 10 ( 1 )( d ) of 

General Manager. Thereafter the union by letter dated 18 - 7 - 80 
the Industrial Disputes Act, 1947. 

raised the present dispute before the Asstt. Labour Commis 

sioner (Central), Dhunbud who took up thic matter with tho 
Reference : No . 36 of 1981 

parties. The management did not submit all records before 

the Asstt. Labour Commissioner (Central), Dhanbad nor 
PARTIES : 

was the management represented by any Officer having 
Employers in relation to the management of M /s. Bharat 

authority to settle the issue on behalf of M / s. B . C . C .Ltd . 
Coking Coal Ltd . P . O . Bhowra , Dist , Dhanbad . 

The matter was taken up in conciliation but ended in failure 

due to adumunt attitude of the management. The Asstt. Labour 
AND 

Commissioner (C ), Dhanbad submitted his report of failure 

of conciliation to the Central Government and the appro 
Their Workrnen 

priate Government has made the present reference for 

adjudication by this Tribunal. Since the concerned workman 
PRESENT : 

was working as Foreman in Fxcavation Section of Bhiwa 
Shri S , K . Mitra , Presiding Officer , 

Colliery he was to be regularised in servicc of M /s. B . C . C .Ltd . 

who took over the ownershin , management and control with 
APPEARANCES : 

effect from 1 - 5 - 72 It is alleged that M /H . B . C . C . Ltd . lip 

graded persons who were less qualified than the concerned 
For the Employers - Shri R , S , Murty, Advocate. 

workman to Technical Grade B and deliberately denici 
For the Workmen - - Shri S, Bose , Secretary , Rashtriya 

the same to the concerned workman hecause the persons in 
Colliery Mazdoor Sangh . 

anthr rity wanted to favour workers of their choicc which is 

against all accented principles of fair administration . In 
STATÉ : Bihar . 

INDUSTRY : Coal. thn circumstances the snonsoring union has semanded that 

the concerned workman he viven promotion / ningradation in 
Dated , the 29th September , 1989 

Technical Grade B as Foreman with effect from the otc 

of upgradation of his colleagues and other reliefs . 
AWARD 


3. The case of the management of Tasra Colliery 
of M /s , B . C . C . Ltd . ag anncaring from the written state 
ment submitted , briefly stated , is as follows : 


By Order No. L - 20012 ( 127 ) / 81-I- III . A , dated the 27th Jume, 
1981, the Central Government in the Ministry of Labour, 
has, in exercise of the powers conferred by clause (d ) of sub 
section ( 1 ) of section 10 of the Industrial Disputes Act, 1947, 
referred the following dispute for adjudication to this Tribunal: 
" Whothor the demand of the workmen of Tasra Colliery 

of Messrs Bharat Coking Coal Limtied P . U . Bhowr. , 
Dist . Dhanbad that Shri Harnaik Singh should be 
given promotion as Foreman in Technical Grade 
from the date on which his other colleagues were 
upgradect is justified ? If so , to what relief is the 
Concerned workman entitled ? " 


2 . The case of the concerned workman ag app.ciling from 
the written statement submitted by the sponsoring union , Rash 
triya Colliery Mazdoor Sangh , details apart, is as follows i 


The concerned workman was cmployed at Bhowra Collicry 
in the capacity of Foreman (Excavation Section ) with effect 
from 1 - 1- 1962. Bhowra Colliery was taken over by the Central 
Government with effect from 17 - 10 -71 and nationalised with 
effect from 1 - 5 -72 and its ownership , management and control 
as vested in M /s , B . C . C . Ltd ., a Central Government company. 
Subsequent to nationalisation M / s. B . C . C .Ltd , çffected reorga . 
nisation of the collieries under it including Bhowra Group of 
colljeries and in the process Bhowra (North ) colliery was put 
linder Sub - Arca No. XVII of M / s . D . C . C .Ltd . In the month of 
May , 1973, the Sub - Area Manager of Bhowra -Sudamdih Sub 
Area No. XVII by his letter dated 2 - 5 - 73 invited the concerned 
workman and three others, namely , Gurdco Singh . Bharov 
Singh and Prem Kumar to appear for interview beforc him 
on 9 - 5 - 73 . The concerned workman appeared in the inter 
view and thereafter the concerned workman Harnaik Sinch 
was transferred to Tusasa Colliery and was put on the job of 
Shovel Operator whereas the other persons interviewed 
with him was designated as Asstt . Foreman and placed in 
Technical Gradę C in other Project. Subsequently Prem 


The present reference is bad in law as the dispille vived 
by the sponsoring union before the Asstt. Jabour Com 
missioner (Central) , Dhanbad was entirely different from 
what has heen referred to this Tribunal for adjudication . 
The reference is also vague as it does not lisclose the names 
of the collencies of Ilie concerned workman . The reference 
is also unlenable since the other colleagues of the concerned 
workman es transpired in the conciliation proceeding were 
not promoted to the post of Foreman , Anyway, the concerned 
workman was previously employed in Bhowra Colliery with 
ellect from 1 - 7 - 1964. At the time of nationalisation of the 
colliery with effect from 1 - 5 - 72 under the Coking Coal Miong 
(Nationalisation ) Act, 1972, he was working as Heavy Vehicle 
Driver in Category V ( daily rated ). He was promoted to 
Fxcavntion Grade D ( nily rated as Dumper Operator Gr. II 
with effect from 1 - 6 -79 and he was again promoted to Excava 
tion Grade C (daily ratel) with effect from 20 - 2 - 80 and there 
after he was transferred to Tasra Colliery where he has been 
working still now . As a matter of fact , his promotion was to 
the nast of Dumner ( Terex (Pav londer ) Operator . He was 
1, tor promoted 74 Dimnas Onerator Gr. 1 with elect from 
1 - 5 -81 in Fxcavation Grade l ( daily rated ) Prem Kumar was 
alno in Bhawr Colliery is Heavy Vehicle Driver at the time 
of nationalisation of the colliery with offert from 1 - 5 - 72 FT 
wsis placed in Excavation . Grade D as Dumner Operator 
(daily rnted with effect from 3 - 10 - 78 . Thereafter he was 
promotrat to the rost of Dumner Operator rifle n with 
effect from 20 - 2 - 80 and later to the post of Shovel (Excava 
tort Operator in Grade B with elect from 1 - 5 -81. All these 
frades , cant Bore Fxcavation Grades in daily rates of 
ray He was never promoted to the most of Foreman in 
monthly rated scale of nay i.e . Technical & Supervisory 
Grade. B He was transferred to Raianus Onencast Proiect 
in Kuatorę Arca VIII of M /s. B . C . C . Ltd , where he was 
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11 - ? ). Alvway, the drcuinent filed by the sponsoring union 
judicates that the concerned workian passed the matriculation 
eremination in Second Division in March , 1959 and his date 
of buth was 1- 2 - 1941 (Ext. W - 1 ). 


· pland in Excavation G !. C . - Bhairav Singh and Gurdev Singh 

were also Heavy Vchiclc Drivers in Bhow Collicry whoni 
the colliery WeS nationalised with effect from 1 - 5 -72 . Blairay 
Singh was promoted to the post of Asstt. Foreman with 
cffect from 24- 2 -81 and Gurdev Singh with effect from 10 - 3 - 80. 
Categorisation of. Dumper Operators and other Operators of 
Heavy Enith Moviny Machinery (i,e . Workers in Excavation 
Section ) has tu te regulated according to the job description 
luid cioun in the Coal Wage Board Recommendation which 
remained in force till 31 - 3 -80 , The said job descriptions have 
since undergonc modification with cffect from 1 - 4 - 80 as per 
decision ot J. B . C . C . I. ( or coal industry in the context of 
implementation of the provisions of N . C . W . A . II as modificd 
by the Member Secretary , J . B . C . C . I. vide his Implementation 
Instruction No. 36 dated 2 - 2 -81, It will be seen that as per 
those job descriptions the placement of operators of Heavy 
Karth Moving Machinery like duinpers , shovels / excavators , etc 
depends on the capacity of the equipment , experience of the 
Operators etc . It has been submitted that there is absolutely 
no basis for the demand of the sponsoring union for place 
ment of the concerned workman in Technical and Supervisory 
Grace B as Foreman . In fact, there is no rule or regulation 
in which he can claim such benefit. He is neither qualified ) 
hy training nor experienco nor skill nor proficiency to he 
appointed to the post of Foreman . The other colleagues of 
the concerned workman have not been placed in the post of 
Foreman in Technical and Supervisory Grade B nor have 
they been promoted to such post. In tlic circumstances the 
munagement has submitted that the demnnd of the sponsoring 
unioin is injustified and must he rejected . 


8 . The management has contended that tho present disputo 
Is not maintainable because the dispute raised by the sponso 
ring unior before the A . L . C . ( C ) was cntirely different from 
what has been referred to this Tribunal for adjud cation . 
Upon perusul of the conciliation file I am construined to hold 
that the dispute raised before the Conciliation Officer and the 
dispute which has been referred to this Tribunal for adjudi 
cation al o not different, but identical. Hence the contention 
of the management that the present reference is bad and 
Lintenable in law is ovet -ruled , 


The management has further contended that the present 
dispule is intenable as it does not disclose the names of The 
colleagues of the concerned workman . This plea of the man 
ngement does not hold water inasmuch as it is within the 
knowledge of the management as to who are the collcagues 
of the concerned workman in the context of conciliation pro 
cceding. The colleagues of the concerned workman are S / Sri 
Prem Kumar, Bhairov Singh and Gurdev Singh and this is 
abundantly clear from the conciliation proceeding . This being 
501, the contention of the managenient that the present re 
forence is unlenable on the ground of non - disclosure of 
names of the colleagues of the concerned workman is over 
iulid . 


4 . In rejoinder to the written statement of the sponsoring 
union, the management has denied that the concerned work 
man was employed in Bhowra Colliery in the capacity of 
Foreman (Excavation Section ) with effect from 1962. The 
concerned workmun was transferred to Tasra Colliery with 
ellect from 20 -2 - 1980. He was transferred in the cupacity 
of Dumper / Terex (Paylouder ) Operator. The other persons 
called for interview in May, 1973 were S / Shri Prem Kumar , 
Bhairav Singh and Gurdev Singh . Prem Kumar was never 
promoted to the post of Asstt. Foreman , and Bhairav Singh 
and Gurdev Singh were promoted to the post of Asstt . Forc 
man with effect from 24 - 2 - 81 and 10 - 3 - 80 respectively . The 
post of Asstt. Foreman is in Technical and Supervisory Grade 
C (monthly rated pay scale ). In May , 1973 interview was 
taken but no selection was made. Prem Kumar was first 
rranoied to Excavation Grade C ( daily rated ) and then to 
Excavation Grade B ( daily rated ) as Shoval ( Excavator ) Ore 
rator and not in the wage scale of the post of Foreman . Exca 
. vation Grade } ( daily rated ) is entirely different from thit 
of Technical & Supervisory Grade B which applies to the 
post of Foreman under the wagc structure of coal industry y 
per Coal Wage Board Recommendation and National Coal 
Wage Agrcements I and II, Conciliation proceeding was ini 
tinted but that ended in a failure . It has been denied that the 
conciliation proceeding ended in a failure due to tho adamant 
alltitude of the management . 


9 . The specific case of the concerned workman is 
that : 11 interviçw was held in the month of May . 1973 by 
Sub - Are .? Manager of Bhowra - Sudamdih Sub -Arca XVII and 
that the concerned workman and his colleague Gurdev Singh , 
Bhairav Singh and Prem Kumar apneared on the inferview 
on 9 - 5 - 73 . The sponsoring union has placed a cony of the 
letter dated 2 - 5 -73 issued bv Dy. C . M . E . / S . A . M . (Ext. W - 2 ). 
It arrears from the letter that the concerned workman along 
withi Gudev Singh , Bhairav Singh and Prem Kumar were 
asked to appear for interview on 9 - 5 -73 for election in the 
nost of Forcman of 4B Quarry . Thus, it is evident that (ví 
2 - 5 - 73 the management held an interview for selection to the 
post of Foreman of the Quarry of the colliery . The case of 
the sponsoring union is that the concernei workman along 
with others appeared in the interview . The management lias 
not disputed this fact but has asserted that no selection was 
made on the basis of in crview . The concerned workman has 
not disputed in his testimony that to selection was made. 


5 . The sponsoring union has examined the concerned work 
man as W . W . 1 and laid in evidence a number of documents 
which have been marked Exis . W - 1 to W - 4 . On the other 
hand , the management has examined only one witness, namely 
MW - 1 R . S . Tomer and laid in evidence a sheaf of docu 
tients which have been marked Exts . M - 1 to M - 7 . 


In his testimony the concerned workman has stated that 
Prem Kumar . Bhairav Singh and Gurrlev Singh are junior 
to him in service and that in 1980 all of them were promoted 
tu Fxcavation Gracle B . In cross -examination he way denied 
that Prem Kuamr was promoted on Dumner Onerator in 
Grade D with effect from 30 - 10 -78 hut has admitted that 
he has heen promotel 10 the most of Shovel Orerator Grade- I 
withi offect from 20 - 2 -81 and that he was transferred to 
Rajapur Onencat Pruiert in Area No. VIII years ago . 
He has admitted that Bajrov Singh an. Gurdev Sinch were 
I Teavy Vehicle Drivers at the time of nationalisation and that 
Heavy Vehicle Drivers are sometime promoted as Driver 
Mechanical in Category VI and Drivers Mechanical OTC 
promoted to the post of Asstt . Forcman on selection , He 
has contended that Bhairov Sinch and Gurdev Singh were 
promoted to the most of Asstt. Foreman in 1980 and 1981 
resnectively . The service record of Bharav Singh Prem Kumar 
and Gurdev Singh and the concerned workman nie as fol 
low (Ft. M -6 criext: 


- 6 . Admittedly . Bhowra Colliery is a coking coal mine and 
the Central Government took over the management of this 
colliery with effect from 17- 10 -71, The colliery was nationa 
lised under the provision of Coking Coal Mines (Nationalisa 
tion ) Act, with effect from 1 - 5- 1972 . 


7 . The sponsoring un on has claimed that the concerned 
workman Harnaik Singli was employed at BhowrA Colliery in 
the canacity of Foremin ( Excavation Section ) with effect from 
1 . 1 . 1962 . But the concerned workman at the time of hearing 
has stated that he cntered the service of Bhowra Colliery in 
- 1964 However , the certificate given by the erstwhile owner 
Of Bhuwin Collicry is insticative of the fact that he was om 
ployed in Excavation Department at Blowra Colliery from 
1 - 1 -62 till 30 -4 -64 the date of issuance of deftiſicato (Fut. 
3062 GI / 89 - 3 


(1) Bhairav Singh : annointed as Heavy Vehicle Driver in 
Category VI on 5 - 10 - 64 in Bhowro (North ) Collierv; placed 
in Calenoty Vas ner Wage Board Recommendations as 
Heavy Driver with effect from 15 - 8 - 1967; nromoted to the 
post of Dumper Onerator Category I ( Eyruvation Groclc C ) 
with effert fron 16 - 9 - 76 : nromoted to the post of Aesti. 
Foreman in Technical and Supervisory Grade C with effect 
from 24 - 2 - 80 , 
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( ii ) Prem Kumor ; appointed as Heavy Vehicle Driver in 
Cutegory V as per Wage Board with effect from 1 - 3 -72 in 
Bhowra (North ) Colliery ; promoted to the post of Dumper 
Operator in Excavation Grade 1l with effect from 3 - 10 - 78 at 
Bhowra Colliery ; transferred to Rajapur Opencast Project on 
20 - 5 - 77 ; promoted to the post of Duimper Operator Grade 1 
in Excavation Grade C with effect from 20 - 2 - 70 ; promoted 
to the post of Shovel Operator ( Excavation ) in Excavation 
- Gracle B with effect from 1 - 5 -1981. 


Hamaik Singh , should be given promotion , As Foreman in 
Technical Grado -B from the date on which bis other col 
leagues were promoted is not justifiod . 
In the circumstances of the case I award ng cost, 

S . K . MITRA , Presiding Officer 
[No. L -20012 ( 127 ) / 87. D : III(A ) / IR (Coxl- I)] 

K . J. DYVA PRASAD , Dosk Officer 


F 
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( iii ) Gurdev Singh : appointed as Heavy Vehicle Driver 
Category VII at Bhowra North Colliery ; placed in Category 
V as per Wage Bourd recommendation with effect from 15 - 8 -67 
service taken over hy M / s. B . C . C . Ltd , with ellect from 1 - 5. 72 ; 
promoted to the post of Dumper Operator Grade II with 
effect from 16 - 9 -76 int Bhuwra Norih Colliery (Excavation 
Grude C ); promoted to the post of Asstt. Foreman in 
Technical and Supervisory Grade C with effect from 10 - 3 - 80 
Al Bhown North colliery . 
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(iv ) Concerned workman : appointed as Heavy Vehicle 
Driver in Category VII with effect from 1- 7 - 1964; placed 
In Category V ay per Wage Board Recommendations with 
effect from 15 - 8 -67; service was taken over by M /s . B . C . C . L . 
with ellect from 1- 5 - 72 ; promoted to Excavation Grude D 
(Waily rated ) as Dumper Operator Grace II with effect from 
1 -6 - 79 ; promoted to Excavation Grade C as Dumper Pay 
1.oader Operator with effect from 20 - 2 - 80; promoted to tho 
post of Dumper Operator Grade I in Excavation Grade B 
with cffcct from 1 -5 -81. 


S . O . - 2883 , n pursuance of Section 17 of the Industrial 
isptics Act, 1947 14 of 1947 ), the Central Goverament 
hecby Subtibles the award of the Industrinl Tribunal, 
Ahmedabird as shown in the Anayur , in the Indiniral 
Dispute betwcer the troployers fi relation to the Dena Pink 
M sid their workney, which was received by the Ceniral Govern 
II Col on 12 - 10 -1989 , 


BEFORE SHRI G . S . BAROT, PRESIDING OFFICER , 

INDUSTRIAL TRIBUNAL ( CENTRAL ) AT AHMEDA 


BAD 


Thus, it is seen that none of the colleagues of thic con 
cerned workman has been promoted to the post of Foreman , 
Bhairov Singh and Gurdev Singh have since been promoted 
to the post of Asstt. Foreman in Technical and Supervisory 
Grade " C . with effect from 24 - 2 - 80 and 10 - 3 -80 respectively , 
but not on the basis of interview held in 1973 . Prem Kumar 
is holding the comparable post as Shovel Operator in Exca 
vation Grade B with effect from 1- 5 - 1981 and the concernoul 
workmani has been holding the post as Dumper Operator 
Giade I in Excavation Grade B with effect from 1 - 5 - 1981, 
Thus, it is also seen that Prem Kumar has not been promoted 
· to the post of Foreman and he is presently . holding the post 
of Shovel . Operator in Excavation Grade B which is the 
comparable post now being held by the concerned workmun . 


Reference (ITC ) No. 15 of 1983 

ADJUDICATION 


BETWEEN 


10 . Admittedly , Asstt. Foreman in Tochuical apd Supervisory 
Grade C is a monthly rated job while Excavation Grade B 
is a daily rated job and the monthly emoluments of workers 
in Excavation Grade B is more than that of workmen in 
Technical and Supervisory Grade C . So on this scorç the 
concerned workman bas nothing to complain about. 


Dena Bank , Surat, 

AND 
The workmen employed under it. 
In the matter of regularisation of services or seven Bachee 
Chowkidars . 
APPEARANCES : 

Shri D . G . Korde , Advocate- - for the . Bank , 
Shri P. S. Char , Advocato for the Dena Bank Staff 

Union . 


AWARD 


11 . The present reference is whether the demand of the 
workmen of Tayra Colliery of M / s . B . C . C . Ltd . that the 
ooncernod workman should be given promotion as Foreman 
in Technical Grade B from the date on which his other 
colleagues were upgraded , is justified or not. This being so , 
thc jesue which falls for consideration by this Tribunal jy 
whether the concernal workman should be promoted as 
Foreman in Technical Grade B from the date on which 
his other collcaglies were upgraded as Foreman , But from 
the ovidence it tranpires that none of his colleagues has 
been promoted to the post of Foreman . Hence, the demand 
of tho sponsoring union for promotion of the concerned 
workman to the post of Foreman is not justified . 


This industrial dispute between Dena Bank , Surat and tho 
workmen employed under it has been referred to me for 
adjudication under Section 10( 1 ) ( d ) of the Industrial Disputes 
Act, 1947 -by the Government of India , Ministry of Labour 
and Rehabilitation Department s Order No . L - 12011735 / 83. 
DAT ( A ) dated 20 - 12 - 1983 . 


2. The dispute relates to a single demand of the workeren 
which is as under : 


Anyway , the concerned workman is an experienced hand ; 
he is a matriculate . He has been discharging his duties to 
the satisfaction of the management and so it is desirable that 
management should explore ways and means to give to tim 
promotion to next higher grado if lio is found fit. 


“ Whether the action of the management of Dena Bank 

Regional Manager . Office , Surat in relation to their 
Surat Region in not regularlying the services of scvon 
Badlec Chowkidare hamed in the Annexure and 
working in difforcnt branches of the Bonk since the 
year . 1979 . onwards is justified ? If not, to what 
tolief me tho workmen concerned entitled and from 
which dato ? " 


12 . Accordingly , the following award is rendered the 
demand of the workmen of Tasra Colliery of M /s , B . C . G . Ltd . 
P . O . Bhowra , Dist. Dhanbad that the concerned workman , 
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ANNEXURE 


S. No. Name 

Branch where working 
1. Shri Anand Budhabhal Isha Nana Varachha Road , 

Surat . 
2. Shri Amin Chimanbhai Patel Silvassa and Amli. 
3. Shri Shashikant Bhikhubhai Sahura Gate, Surut. 

Talavia . 
4. Shri Ishvarbhui M . Ruthod Jalalpure . 
5 . Shri Mohanbhai Thukorduy Rathod Chowk Buzus , 

Surat . 
6 . Shri Pravin C . Burodaia Buisgr. 
7 . Shri Amrutlal C . Barodia Bulsar . 


3 . On bchu} f of 1lic workmen a stalement of claim has becii 
filed at Ex. 2 . It is the cuse of the workineji that some 
cven workmen whoso nanics havo heon shown at Annexuure 
1ọ the Order of reftrencc were working in different branches 
of the Bank since the year 1979 tout the workinen concemed 
were working as Chowkidars . Though they were working 
since 1979. were not regulariserli ihat there is no cogent 
reason to do so inasmuch as the Bank itself hun iegularised 
nearly 50 cmployees after rejecting the demand of the work . 
men concerned ; that there is no rational busis for rejecting 
the demand when there is permanent and regular Work Avail 
able for Chowkidars; that the Bank hasz recruited about 40 
regular Chowkidars at Almedaha ] and about 8 employees 
have been regularised afresh ; that the Bank has adopted 
differential and discriminatory trzatment to the workmen coll 
cerned that the Bunk has no dejoite norms or uniform policy 
or principles for itcruitment and reguvariyat :on of Chowki 
dars which has resulted into grusy injustice to the workmen 
concerned ; that the Bank is a comercial bank and would 
be a Statt as defined under Article 12 under the Constitution 
of India . It is , therefore , expectod of the Bank to bchave 
like a model employer and should adopt it fair and just policy 
of recruitment and regular satson ; that under rlie pretext 
of employment exchange formalities etc . the workmen 
concerded have been done jotjustic; that one Mohanbhai 
Rathod has been appointed on part-time busis and the person 
junior having no experience has bcen regularised. A demand 
has, therefore , been made to regularise the scrvices of the 
wocemen concerned with retrospective cílect viz, the date of 
demand . 


settlements and Awards entered into between the Manage 
ment of the Bank and their workmen represented by Majority 
Union operating in the Banking Industry; that the Bank had 
engaged tenporary employees by way of Hadlee Sepoys in 
place of thosc subordipales who had procceded on leave . 
Such an arrangement was made stricily in ccordance with 
the provisions of the Bipartite Settlement, Temporary em . 
ployee has been defined under the Bipultitc Settlement 19 a 
workman who has been appointed for a limited period for 
work which is of an essentially temporary nature or who is 
employed temporarily as an adulit :onal workman in connec 
tion with a temporary increase in work of 1 permanent nature 
and includes a workman other than it permanent workman 
who is appointed in a temporary vacancy caused by the 
absence of a particular permanent workman . It has also 
been submitted that under the settlement il has also been 
stated that other things being cqual, icniporary workman 
will be given preference in filling up pernijnent Acapcies 
and if selected, they may have to undergo probation . How 
cver, it has been submitted that temporary cmployees even 
though they are entitled to a perckerence only if they meet 
the recruitment norms laid down hy the Bank and all these 
who a d not mect the recruitment noins were not icquired 
10 be considered even though they were continuing in the 
Servicc of the Bunk . It has also becii submitted that while 
considering temporary badlec sepuys for absorption through 
interviews thic Bank is not bound to regu arise services of all 
the Badlec Scpoys regardlesy of the outcome of the interview . 
Only those wito qualify at the interview are empanelled for 
iippointment in the Bank citlier in temporary capacity depend 
ing upon the requrement of the lank at the material point 
of ume. Para 20 : 8 of the said settlement lays down “ A 
temporary workman may also be appointed to fill a perma 
nent Vacancy provided that such temporary appointmeot 
shall not excced a period of three months during which the 
Bank Shall make arrangements for filling up the vacancy 
permanently . If such a temporary workmaz is elenluully 
Selocted for filling up the vacancy , the period of such tem 
porary cmployment will be taken into account as part of his 
probat onary period. " It was, thercrore . submitted that 
from this it is not to be understood that iſ for any reason 
the appointment exceeds the period of three inonths, the 
temporary incumbent autoinutically onters into the prob. tiny tv 
period . It was also submittou that 10DC of the Badoo 
Sepoys referred to by the Union have worked regularly 
against permanent post for a period exceeding 90 days at any 
time. The workmcn coucerned were engaged purely on lem 
porary basis at different branches for less than seven days at 
u tine in most of the cases due to absence on Icave of the 
subordinate ; that the Bank hac carlict notified thc Villancies 
to the Employment Exchange , Surat under the Employment 
Exclusage ( Compulsory Notification of Vacancies ) Act, 1959 
for forming a panel of suitable candiqlates to be enguged in 
the subordinute cadre . That as per th¢ stand ny instructions of 
the Government of India ull appointment in the category of 
subordinate have to be donc only [rom amongst candidates 
Sponsored by the Employment Exchange and the Bunk had , 
therefore , empanelled suitable candidatcs for uppointment 
either in temporary capacity or in part-tiinc capacity . In the 
instant case as far as the period of temporary employment 
of the 8 Badlee Sepoys expire, their services were no longer 
required and they were discontinued . It has been also sub 
mitted that none of the Radlee Sepoys i. e . the workmen con 
cernert have comnletel 90 days of continuous service at any 
time. While in Ahmedabad Region sone temporary subordi 
nates has continued to work against premanent posts conti 
nuously and in some cases for more than 240 days and , 
therefore , they continued to be in the service of the Bank . 
As ogainst this, in Surat region Basilec Sepovs were engaged 
Only for a very short curation during the absence on leave 
of permanent subordinate and the temporilly cngaccment were 
naturally and val dly discontinued immediately after the per 
manent subordinate resumed luties on expiry of their absence , 
Nory the requirements of lemnorary subordinates are met 
from the " pproved panels of the candidates who have been 
selected after interview from amongst those sronsored by the 
cmployment exchange. It way henire submitled that is per 
the ppide lines the recruitment of thordinnie stuff is made 
through local cminlovment exchange and a procedure pres 
cribed is being followed . The one Mohanlal Thakordas 
Rathod was selected in the recent annoved pinol as per 
the muidelines and the Bank s norinn and he has heen taken un 
ils part time Cleaner and postel al Nanpura Surat Bronch . 
As filt 15 workinen in the reference are roncerned their 
names do not appear in lle approvelr el. They have me ther 


4 . On behalf of the Bank Q reply hus lieen filed at Ex. 7 
whorein it has been contended inter alia that the present 
rotorence is not tenable at law . However , it has becn ad 
mitted that these sever workmen referred to as the workmen 
concerned were working as Budlec ,/ Temporary Chowhidary 
hut it has been contended that their claim for regularising of 
tre post in the regular cadre of the Distik is not tenable at 
law ; that merely thecalise the workmen concerned had worked 
for some time in the Surat region of the Bank does not give 
them a right or a claim to the regular post or employment in 
the regular cadre of subordinate uf the Bank ; that the con 
cerned employecs were criployed temporarily on temporary 
basis and as per tlic cxigencies or requirements of the Bank 
und that they havo never beca absorbed in the regular cadre 
of the Bank ; that thus there is no question of regularisation 
of the service or employment of the said workmen . It WAS 
submitted that regularigation of 50 employees after the de 
mand of the workmen concerned is not relevant in the cir 
curtstances of this case . It was then subinitted that in terms 
of the Government guidelines received by the Bank from time 
to time Bank has to recruit the subordinate staff through 
the local cmploynent exchange ; that the candidates callcd 
from the employment a change should fall within the recruit 
ment norma of the Bank ; that the required reservation of 
the vacancies is also to be maintained ; that the candidates 
called are to be intervjowed on the basis of suitablity for the 
employment . Then a panel of clie selected candidates is pre 
pared which has to be approved by the Central Office ; that 
various circulars have been issued in this behalf ; thot when 
ever nded arises for Badlee Sopovs such Sepoys have to be 
cnwaged from the approved panels which has been prepared 
of the basis of the guidelnes ntil this to being done since the 
year 1978. It was also submitted that the service conditions 
of the employees in the banking industry are governed by 
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come through employment exchango nor appeared for inter 
view for the selection and, therelore , there is no question of 
any regularisation as demanded in the reference , therefore , 
deserves to be dismissed , 


5 . On behalf of the Bank severiel documents have beca 
filed at Ex. 8 viz . various circula s prescribing guidelines 
and the norgs clc . 


the Bunk and today nothing can be donc in the matter . 
However , if their names were sponsored by the employment 
exchange subject to their suitability certainly they would have 
been called for interviçw and might have been selected also . 
Here also it is very important to note that though the General 
Secretary has deposed in clear terms about the worknien 
concerned . Having put in 30 days work or more nothing 
hay been put to Bank s witness that the said statement was 
wrong. As we have seen nothing was put in cross- examinution 
to that witness also . In his cross -examination the witness has 
stated that there is a definite policy and for thai there are 
Certain guidelines . He has also inade it clear that it does not 
form part of the Bipartite Settlernent or any other settlement 
with the Union . He has also made it clear that the said 
policy is being followed in the Surat region and made it clcar 
that lie does not know about the same being followed in the 
other parts of India . He also admitted that no written Ojders 
were given to the workmen concerned when they were ap 
pointed for short duration . According to this witness the only 
reason for not iinpanelling these persons was that their names 
were not sent by the employmenit exchange . He, however , 
admitted that after 1979 several persons have been recruited 
hut they have been recruited from thic approved list. He 
has also deposcd about the practice of engaging tcmporary 
workmen from the approved pane). He also state that 
persons recruited from panels - are given appointment letters 
by the Regional Managers duly signed by him and such 
Eppointments are made on cleur vacancies . 


8 . On behalf of the Bank a list of certain persons referred 
in the deposition of the officer was produced with office 
memos . 


6 . On behalt vi the Union one Shri Bhaskarbhai, the 
General Sccretary has been exainjica al Ex . 14 . He has 
stated that he works in thic Dena Bank at Surat. He is the 
General Secretary of Dena Bank Stall Unon . He is conver 
sant with the facts of the caso . Accord !og to him the work 
inen concerned have atleast put in 90 days of work and some 
of them even more than that and their demand , therefore , is 
to regularise the service of the workmen concernled ; that the 
Bank has not empanelled the workmen concerned that it 
was brought to the notice of the Rogional Manager . He has 
informed that certain instructions 2 this behalt have been 
receiveu from the Head Oflice and tho panel has been pre 
pared accoraingly . He was also told that the instructions 
were to the elect that panel was to be prepared by ishing 
namcs from the employment exchange . The witness thele 
upon says that he has drawn the attention of the Regional 
Manager that in Abmedabad such workmen harc been regil 
larised . Similarly in the Calcutta Branch also some 70 such 
workmen have beco regularised . Even in thic Dena Bank in 
Surat some workmen have been made permanent. That 
there is much difl erence in the pay of budice and permanent 
workmen . According to this witness as per tho circular issued 
by the Bank those workmen who have completed 90 days 
service have to be made permanent. In his cross - examination 
he has stated that his union is not recognised by the Baph but 
it is affiliated to the Federation . He has also admitted that ab 
fur as recruitment is concerned , there are certain rules and 
regulations . He also admitted that the demand inade herein 
is one for regularişing the services of the workinen concerned 
and as statcd by him if the names of the workoren concerned 
were put on the panel , they would have become permanent 
much earlier . He has also admitted that the Regional Mana 
ger had asked him to go and get registered the names in the 
employment exchange but he had not donc so because their 
dcband . was one of regularising their services. He has also 
admitted about a circular dated 6 - 1 - 1982 wherein Head Office 
has prescribed some guidelines for the Branch Manager. It 
is, however , very pertinent to note that though the General 
Sccretary has stated in so many words that thc workmen con 
cerned have put in 90 days and some even more than that 
nothing has been tried to be elicited from him that the said 
statement is wrong, The General Secretary has also stated 
in chief that as per the circular of the Bank those workmen 
who have put in 90 days or more should be nude permanent 
and yet nothing has been put to hini in cross - examination . 
In my view , therefore , as fus as the question of putting in 
more than 90 days work is concerned , it is proved that the 
workmen concerncd have put in 90 days or morc work . 


9 . From the evidence oral as well as documentary produced 
on record , it is clear that there is a definite rolicy as regards 
recruitment or absorption of slibordinates is concerned . 
Even the Secretary of the Union lias admitted the existence 
of certain circulars and the Bank officer deposing before the 
Tribunal has very elaborately deposed about tho policy in this 
behalf. As far as subordinate staff is concerned , it is very 
clear thot the naincs have to be called for from the cinployntent 
exchange and from the names received from the employnient 
exchange those who satisfy the requirements are called for 
interviews. Their selection is made and their names are kept 
on the panel. The said panel which consists of sclected can 
didates is also to be approved by the Head Office and when 
ever necessity arises appointments are to be made only from 
the approved panel. It is the case of the workmer concerned 
that though they have put 90 days as eren in more than 90 
days of work , their case for being made permanent was not 
considered . It has come in the evidence of the Secretary 
that somo of them have not put in 90 days of work and some 
even more than that. It is very pertinent to note that though 
the Secretary has in clear terms staled that the workmen 
concerned have put in 90 days of work , no question has been 
put in cross - examination . It is also to be noted that inspito 
of this stateinent of the Secretary heing there , nothing has 
been asked to the witness of the Bank about the workmen 
concerned not having put in 90 days of work . Thus it is 
clear from the evidence that the workmen concerned have put 
in 90 days work or even more than that. 


7 . On behalf of the Bank one Jayidin Ramswamy Ex, 26 
has deposed . That as far as recruitment of subordinate stail 
is concerned , there is a definite policy in the Bank . That 
recruitment is donc in the following minner. First the names 
are called from the employment exchange, Then intervices 
from those names are sent subject to fulfilling the required 
qualifications. Then interviews are taken , candidates are 
selected and their names are kept in the panel. The said 
panel is sent to the Head Office for its approval and whenever 
vacancies arise in the subordinate staif, appointments are made 
from the said approved list. As far as circulars are concer 
ned he luus stated that circulars are issued by the Head Office 
where under certain norms as regards recruitment of subordi 
mates are given and then names are to be called from the 
employment exchange and the procedure dcposed to by liim 
ahoye has to be followed . He has also deposed about the 
circular dated 6 - 1 - 1982 wherein it is shown that recruitment 
have to be made from the sames called from the employ 
ment exchange . He was also showji Ex. 8 , 5 which is the 
panel of names prepared by the Bank from amongst the 
names recommended by the cmployment exchange . He has 
also deposed that the said . list was approved by the Head Office . 
As regards the workmen concerned he has deposed that the 
workmen concerned were not called for is their names were 
not sent of sponsored to the Bank by the employment cy 
change . That they had also not made any representation to 


10 . Now as regards as the case of the workmen concerned 
that they should have been called ior the interviews, selected 
and empanelled on the list , it is clear that there are clear 
(directions of the Government in this behalf . The evidence 
also shows that to prepare such a panel directions of the 
Government should be followed and thic panel prepared and 
should also be approved by the Had Ofico of the Bank . 
As far as this aspect is concerned , I do not think that there 
is a case for the workmen concernel which can be said to be 
Sound . 


11 . However , it is also the cuse of the workmen concerned 
that they having put in 90 days work or more should have 
been made permanent which means they should have been 
absorbed irrespective of their being culled for personal inter 
views ctc . 


12 . The Bank has produced certiin documents at Ex. 8 . 
There is one lotter dated 8th December. 1977 and on page 3 
thereof it has been stated that all eligible candidates out of 
the applications received and the nations who have worked 
as temporary / badlee sepoys for 90 days or more he cuted for 
intervicw . Now when it has ke :n prisvol from the record 
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New Delhi, the 1st November , 1989 


S . O . 2884 . - - In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the award of the Industrial Tribunal, 
Bhubaneswar as shown in the Annexure in the Industrial 
dispute between the employers in relation to the UCO Bank 
and their workineja, which was received by the Central 
Government. 

ANNEXURE 
INDUSTRIAL TRIBUNAL , ORISSA , BHUBANESWAR 


Industrial Dispuie case No. 14 of 1988 (CENTRAL ) 

Dated , Bhubaneswar , the 24th August, 1989 
BETWEEN : 


that the workmen concerned have put in 90 days or more as 
per the above para of the letter dated 8th Deceniber , 1977, 
those who had completed 90 days means workmen concerned 
nerein , should have been called for interviews. Now it is 
an admitted fact that they have not been called only on the 
ground that they were not sponsored by the employment ex 
change . But in the instant case it appears that because of 
their having put in more than 90 days , they should have been 
called for interviews. There is also one circular No. 163 
dated 3 - 12 - 1980 which deals with the subject viz . engaging 
Badlee Sepoys . This circular is issued by the Regional 
Manager of the Bank to all the branch Managers wherein the 
Branch Managers have been advised to maintain proper 
records for the engagements of badlee / temporary subordinates - 
with full particulars of name, number of days, periods etc. 
in the branch without fail . They are also instructed that no 
one should be engaged for more than 29 days in continuous 
service and more than 90 days in a year . From this it 
appears very clearly that all the Branch Managers were strictly 
not to allow anyone tº complete more than 90 days and 
rightly so because if any workman puts in more than 90 days 
then he is entitled to become permanent as per the rules and 
regulations of the Bank . In the instant case as the evidence 
shows that the workmen concerned have put in more than 90 
days of work , they are entitled to be made permanent as per 
the rules and regulations of the Bank. But as we have seen 
that they have even not been called for interviews for absorp 
tion in the cadre of subordinates which is not proper and it 
cannot be said to be legal. In my view , therefore , one it 
is proved that they have put in more than 90 days as per 
the rules and regulations of the Bank , they should have been 
absorbed in the cadre in which they were working. The Bank 
in its written statement had aken i stand that all the Badlee 
Sepoys were engaged only for a very short duration during 
the absence of leave of permanent subordinates and tempo 
rary engagements were naturally and validly discontinued 
after the permanent subordinates resumed duties on expiry 
of their absence . It has not been satisfactorily shown that 
the workmen concerned were engaged only for a short dura 
tion . On the contrary when the witness of the Bank was 
asked to produce the records to disprove the facts of putting 
in 90 days or more work , he has not been able to show any 
thing in that behalf. On the contrary his evidence shows 
that he had no knowledge whatsoever about where they were 
working and for how much period they were working. In a 
case like this when it has been proved by evidence on oath 
that they have put in 90 days and when nothing has been put 
in cross- examination , there is 110 reason to disbelieve the 
evidence . For all these reasons I take it that the workmen 
concerned had , put in 90 days of work and they are , therefore , 
entitled to be called for interviews. Not only that but they 
have also right to be confirmed on the post in the cadre where 
in they were working. 

13 . It is true that in this case workmen concerned are 
7 in number but on behalf of the Union the purshis has been 
passed at Ex. 48 wherein the Union has not pressed the case 
For Nos. 2 , 3 , 5 , 6 and 7 which leaves only Nos , 1 and 4 
for consideration and I am of the view that No . 1 Shri Anand 
Budhabhai Isha and No . 4 Shri Ishvarbhai M . Rathod who 
were working as Badlee Chowkidars be considered for the 
purpose . It is , therefore , directed that the services of the 
above two workmen should be regularised in the cadre of 
Chowkidars os eliminated . 

14 . As far as the effect of the above directions is concer 
ned , I am of the view that the ends of justice would he met 
if the effect is given from 1 - 1 - 1984 inasmuch as the reference 
was received in this office on 27 - 12 - 1983. The Bank is also 
directed to pay Rs. 300 by way of costs to the Union . 
Ahmedabad , 
Dated : 5th October, 1989. 

6 . S. BAROT , Presiding Officer 

[No. L - 12011 /35 / 83 -D .II ( A )] 
7 ferat, i patat , 1989 
7 . . 3884 .-- tatueri fagio f473 , 1947 ( 194791 
14) की धारा 17 के अनुसरण में केन्द्रीय सरकार यूको बैंक प्रबंधतंत्र 
के संबद्ध नियोजकों और उनके कर्मकारों के बीच अनुबंध में निर्दिष्ट 
औद्योगिक विवाद में औद्योगिक प्रधिकरण भुवनेश्वर के पंचपट को प्रकाशित 
rat , pupili T 

: 


The management of United Commercial Bank , Saleed - : 
nagar Branch , Bhubaneswar. 

. .. . .. First Party -management. 

AND 
Their workmali , namely , Sri P . K . Behera represented 
through the President of All Orisea Bank Em 

ployees Federation . . . Second Party -workman . 
APPEARANCES : 
Sri T. S. Rao , Manager (Law ) -- For the first party -. 

management . 
Sri S . K . Das, President of the Union .-- For the second 
party -workman . 

AWARD 
The Government of India in the Ministry of Labour, in 
exercise of the powers conferred upon them by clause ( d ) 
of sub - section ( 1 ) of Section 10 of the Industrial Disputes 
Act, 1947 ( 14 of 1947 ) and by their Order No. L - 12012 
746 87 - D . II ( A ) dated 29- 4 - 88 have referred the following 
dispute for adjudication : 


“ Whether the action of the Branch Manager, UCO Bank , 

Saheednagar, Bhubaneswar in terminating the ser 
vices of Shri P . K . Behera , Sub -staff w .e .f . 17 - 8 -87 
is justified ? If not, to what relief is the workman 
concerned erititled ?! 


2 . The case of the second party -workman Sri P . K , Behera . 
as would be found from the statement of claim filed by him 
is that he had been working in the Saheednagar Branch of 
the UCO Bank ( firsi party ) on casual basis since February, 
1984 in various capacities but no employment was given 
to him with eilect from 17 - 8 - 87 . In the re -joinder to the 
written statement fied by the workman on 26 - 8 - 88 , it was 
stated that thougi he worked for more than 240 days in 
the establishment of the first party during the preceding 
twelve monilis he was terminated on 17- 8 - 87 which amounts 
to .retrenchment and such retrenchment was brougint about 
without compliance of section 25- F of the Industrial Dis 
putes Act. He demanded re - instatement as a Peon cari y 
ing regular scale of pay . 


3 . The first pariy filed written statement refuting the 
claim of the second party that he was a sub -staff and stating 
that he was sinuply a casual worker working in the bank 
on daily wage basis to do different odd jobs . It was also 
denied that the second party -workman had continuously work ; 
ed for 240 days during the proceding year as alleged by : 
him . The first party in its written statement contended that 
since the second party -workman was not in regular service 
of the bank , question of his retrenchment from service 
did not arise . 


4 . On these pleadings, the following issues are frame. :- - 
: ( 1 ) If the reference is bad in law and not maintainable ? 

( 2 ) If -the second party was not a workman of the 
s first party ? - - 
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( 3 ) If non cmployment of Sri P . K . Behera , Sub-staff 

with effect from 17 - 8 - 1987 by the first party 
managerrent amounts to termination of nis employ 
ment und if such termination announty to ictiench 
ment within the meaning of the Industrial Disputes 
Act & if Shich retrenchiment is illegal ? 


MW . . . Apart from the fact that there has been no pleri 
in this regard in the managemefit s written statement the 
alleged oral ügreemcht has also not been prove . Tlie 
Branch Manager has admitted that there is no document 
available in the bank to show that there was any such oral 
igreement between the particy No witness has been examin 
cil to corroborate the evidence of the Branch Manager 
MW . 1 ghout the existence of any such agreement: 11 the 
circumstance , i disbclicve the theory of existence of any 
such oral agreement between the parties , which soems to 
me to be an after -thought to somehow bring the caso 
within the sweeg of section 2 ( 00 ) (bb ) of the Industrial 
Disputes Act, 1947 . 


(4 ) To what relief, if any, the workman is entitled ? 
5. liysuc No. 2 : 


The controversy lictween the parties as to whet or the 
second party was or was not a workman under llie first 
party is settled by the cvidence adduced on behalf ot the 
first party . The Biunch Manager of the Saticednagur Branch 
of UCO Bank Juring the releviint period examined is M . W . } 
stated that prior to July 84 the workman Sri Bercrii had 
been working in the said Branch for two hours a day 
whenever required and he continued as such till 17 - 8 -87. 
According to 1111, be was being engaged when ihe jegular 
Peons of the bank were remaining absent or when erilit 
work was needed to be done in the Bank , He was, however, 
confronted with the vouchers (Ext. 6 ) ty which puynicit 
of wages was made to the workman . He stated that during 
the period iron Ist January 87 till 17 - 8 -87 tre schon 
party - workman was engaged in the bank for 160 Chuys in 
during the periox from 16 - 8 - 86 he was engaged in the 
bank for 16 days. Thus, Juring the preceding year 
before retrenchment was eifected on 17 - 8 - 87 , the second 
party -workman was engaged in the bank for 266 days . The 
Branch Manager - M W . 1 Adoluce that in none of the you 
chers by which payment was made to the workman Sri 
Bchera there was nicntion that wages for two hours per 
duy work was pin . It is mentioned in the said vouchet s 
that he was paid daily wages of Rs. 10 . 


7 . Question is, whether refusal of employment to thel 
Second party -workman with effect from 17 -8 -87 can be 
said to be " retrenchment" . In this connection , law is very 
clear, It has becir categorically held in the decision report 
cd in AIR . 1970 Supreme Court 1111 ( The State Bank 
of India , Appeilant v . Shri N . Sundara Money , Respondent ) 
that terminalion for any reason , whatsoevol spells retrench 
ment . Termination , it has been suid , ombraces not merely 
the 20t of teinipution by the employer , but the furt af 
tcrmination how sckover produced . May be, the present may 
he a hard case , but we can visuali ubusts by employers , 
by suitable verbal devices, circumventing the arn : our of 
Section 25F and Section 2 ( 00 ) . Without speculating on 
possibilities, we may agree that retrenchment is no longer 
terra incognita fut area coverej by an expansivo defrition . 
It mcans to nu , conclude, ccase . In the present case , the 
employment reased , concluded , ended on the expiration of 
n ne dayeulomatically may be, but cesation all the same." 

To the ame offect, there is another decision reported in 
AIR . 1982 Supreme Court 854 ( I., Rotert D Souza , Appel 
lant v. The Executive Engineer, Southern Railway and 
another, Rospondents ) . It has been stated in the said deci 
sion that the definition of expression retrenchment in 
S .2 ( 00 ) is o clicar and unambiguous that no external aids 
are necessary for its proper construction . Therefore , we 
ndopt as binding the well scttled position in low that if 
termination vi servicc of a workman is brought about for 
any reason what ioever, it would bc retrenchment except if 
the case falls within any of the excepted categorics i. e . ( i) 
termination by way of punishment inflicted pursuant to 
disciplinary action ; (ii ) voluntary retirement of the work 
man ; ( iii ) retiremert of the workman on reaching the age 
of superannuation if the contract of omployment hetween 
the employer and the workman concerned contuing a stipula 
lion in that helall ; ( iv ) or termination of the scrvice on 
the ground of continued ill-liealth . Once the case does not 
fall in any of the cxccpta categories the termination of 
servico even if it be according to antomatic discharge from 
service under agreement would nonetheless he retrenchment 
within the neyning of expression in Section 2 ( 00 ) ." 


It has teen vlearly held in the decision reported in 1988 
Lab., I. C 305 (Govindbhai Kanubhai Maru , Petitionc. 
v , N . K . Desai, Kespondent ) that a part time employee , 
who has served for a number of years can be easily consi 
dered to be a workman coming under the definition of 
*workman in tile Industriul Disputes Act. It has been 
held that the dclition of workman in the Act is couche 
in sufficiently wide terms so as to include eyen the part 
tiñe employees who have been in service over a long perioj. 

In the present proceeding it is the admitted case that the 
socond party - worthman worked in the establishmen : of the 
first party from before July , 1984 and continuç ! until 
17-8 - 87 whereafter he was not given work . The vouchers 
(Ext. 67 clearly go to show that during the preceding 
twelve months from 17 - 8 - 87 lie had bee n cngaged almost 
in cvery weck and the total period of his engagement, as 
stated earlier, come to 266 days . In the circumstanco , 1 
find no reason to excludo him from the definition of 
workman AS givell in Section 2 ( ) of the Indusirial Dis 
putes Act. 


6 . issue No. 3 : 

In the written statement filed on behalf of the Arsi party 
management it was stated that the second party was a casual 
worker on daily wacc basis and as he was not a regular 
employce , questien of his retrenchment did not arise . It 
was also stated that non - continuance of the second party 
in service also does not amount to retrenchment under 
section 2100 ) read with clause ( hb ) of the Industrial Dis 
putes Act, 19 -19. At the evidence stage the first party 
management sought to introduce a case througir M1. W . 1 
that thero was a verbal understanding between the mutage 
ment and the second party that whenever no wolk would 
be needed by the bank he would be given no work . He 
stated that the second party Sri Hohera was not given work 
in the bank since 17 - 8 - 87 as the bank had no extra work 
to be done. Thus, refusal of employment to the second 
party -worknian from 17 - 8 - 87 is admitted but a theury has 
been advanced that it was done in pursuuncc of a verbal 
agreement between the managément of the bank and the 
second party -workman . No such plen about existence of 
any such oral agreement between the parties has beer plead 
ed in the written statenient filed by the management. Such 
a ples was introduced for the first time in the evidence of 


1.earned counsel appearing for the first party -management 
atteminted to bring the case of the management within the 
sucep of clause (bb ) of Section 2 ( 00 ) of the Industrial 
Disputes Act, which has been inserted to the Act by the 
Amendment Act 49 of 1984 . He wanted to stale that 
termination of service, if any , of the workman was the 
result of thic non -renewal of the coptract of employment 
between thc employer of the workman concerned ori its 
expiry or all suon contract being ferminated under a stipula 
tion in that belief contained therein and as such , it docs 
not amount to iefrenchment within the meaning of Section 
3 ( 00 ) of the tudustrial Disputes Act. This contention is 
not acceptable . No such contract of employment has been 
proved in this case . Bosides, it has not been proved that 
with effect from 17 - 8 -87 there was no work available in 
the bank for engagement of the second party , who had 
been engaged to do work in the Bank for 266 day s curing 
the preceding twelve months ending on 17 - 8 - 87 . 


The Branch Manager - M . W . 1 stated that during the period 
Hhen i regular Peon remained absent on Icave and when 
there was necessity of extra work , the second party -workman 
was engaged . He. liowever , could not say if after 17 - 8 -87 
to Peon remained alisetit on leave and there was no necessitv 
of any extra work . The cvidence adduced in this case on 
behalf of the inilagement does not bring the case within 


11, 1455/4f1 0 ..1911 

- - - - - - - - 
MRTIFS : 


3437 
- - - - - - - 


- - - - - - - - - - - 


- 


[117 ...13 3 ( iix ] 

Tisip * 1971 : 747 
- - - - - - - - - - - - … . . . . . . - - - - 

+ -- 
the provisions of clause (bb ) of Section 2 ( 00 ) of the Indus. 
< trial Disputes Aut so as to hold that refusal of cmployinent 
to the workmuo with effoct . from 17- 8 -87 does not mount 
to tetrenchnent . 


- - 


8 . In this proceeding on behalf of the worknian , he 
įhimsdt was cunined as W . W . 1 . He stated that though he 
.worked in the back from February , 1984 till 17 - 8 - 87 he 
was not given work from 18 -8 - 87 though the first party 
manggement onployed other persons to do the work hc 
had boen doing. He stated that no written order of ap 
pointment was given to him . No question was put to bim 
about existence of any oral agreement botween the manage 
ment and hintself that his services would be dispensed with 
when it would not be necessary by the bank , Rather il 
was syggested to him that he was purely , a temporary cin 
ployee of the bank and had not been appointed on contract 
basis . W . W . 2 , a Clerk of the Saheednagar Branch of 
UCO Bank also stated that the second party discharged the 
duties of a Feon and he used to work from 10 A . M . to 
5 P . M . everyuny . On a consideration of the evideri cand 
the circumstances appearing in this case , I would hold that 
the non -employment of the second party -workman Sri 
Behera with effect from 17 - 8 - 87 amounts to retrenchment 
and since there is pon - compliance of the conditions laid 
down in section 25- F of the Industrial Disputes Act, such 
retrenchment is illegal. 


Employers in cation to the mupagement of United 
Commercial Bank . 

AND 

Their Workmon . 
PRESENT : 

Shri S . K . Mitra , 

Picsiding Officer 
APPEARANCES : 
Tor inc Faisloyers.- - Shri A . Mishra, Authorised le. 

presentative . 


For the Workmen. - Shri B . Prasad , State Secretary, 

Uniteci Commercial Bank Employces Assocution . 
STATE : . Binar. 

INDUSTRY : Banking . 


Daied , the 27th September, 1989 


9. Issilo No. 1 : 


Not pressed . 


10 . Issue "No. . 4 : 


AWARD 
By Order No. L -1201254188 -D .II ( A ), dated , the 29t 1 
September 4th Oc:ober, 1988, the Central Government in 
the Ministry of Laliour, has, in exercise of the powers con 
ferred by clause ( d ) of sub -section ( 1 ) of section 10 of 
the Industrial Disputes Act , 1947 , referred the following 
dispute for adjudication to this Tribunal : 
“ Whether the action of the munagement of United 

Commercial Bank in not paying Shri Bhawan Sar 
authorise 1 scale of sub - staff for his employment in 
Jogbani Branch as waterboy- cum -Pean for July 
1979. 16. December 1984 and terminating his services 
and aot considering him for further employment 
while recruiting fresh hands under Section 25 H 
of the I. D . Act is justified ? If not, to what 
relief the workman concerned is entitled ? " 


In wiow of the findings recorded aboye,, I would hold thnt 
1.the : second - gally- werkman , napoly , Sri P . K . Behera is 
- antitled to the normal selief of se -in - statement with full 
back wages. 


The reference is answered accordingly . 


Sul. 
S., K . MISRA, Presiding Officer, 
. [No.4L -12012 /746 / 87.D .J (A )] 


2 . The case of the management of United Conimercial 
Bank, Patna . S disclosed in the written statement submitted , 
details apart, in . follows : 


... 411 . 41 . 2885 for Aufta # ,, 1.947 ( 1947 FT 
1,4 ) * 7 .07 . 17 - A i ta T . 497 f .tanta 
के संबद्ध नियोजकों और उनके कर्मकारों के पीष, मनुबंध में निर्दिष्ट 
भौधोगिक विवाद में केन्द्रीय सरकार औद्योगिक मधिकरण नं . 1, धनबाद 
et Cottatott 

a fart ATA 


New Delhi, the fst November, 1989 


Bhawan Sin , the concerned workman was not cniployed 
in Jogbani branch of United Commercial Bank and so he 
had no right to claim continuity in scrvicc . He had not 
worked for the Bank for 240 days in any period in the 
said Branch , Since he was not appointed by the Bank in 
subordinate cadre as waterboy . cur - peon . His services were 
not utilised ter 25- 12 - 84 . He worked for 67 days in 
1979 . 190 days in 1980 , 158 days in 1981, 214 day , in 
1982 , 57 days in 1983 and 226 days in 1984 . Ho supplied 
water as per requirement of the Bank according to need of 
the employees alid customers depending on weather , peak 
and lean hours for banking operation . He was paid re 
-muncration for the quantum of work done by hin . Since 
he never completed 240 days of attendance in any vear tho 
question of providing him retrenchment compensation des 
not arise . He was pail at the rate of Rs. 55 on the basis 
of work donc ly hin for supply of water and not for actual 
employment in the Bank . He was engaged for serving 
water and for surinking water on khas tati bv the branchi, 
He was not a workman within the ineaning of Sec, 2000 ) 
of the Industrial Disputes Act. The question of following 
Rules 77 and 78 of Industrja ] Disputes ( Central ) Ruley 
1957 does not avisc as he was not a workman of the Bank . 
His case is also not covered by. Section 25F of the Industrial 
Disputes Act. In the circumstances the management has 
submitted that the concerned workman is not entitled to 
any relief in tis . case, 


. S . O . 2885. - In pursuance of Atctijn 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Contral, Government 

creby publishes the award of the Centſal Government In 
custrial Tribunal, No .: 1, Dhanbad as shown in the Anne 
xure in the : ludustrial dispute between the employers in 
nelation to the UCO Bank and their workmen , which was 
foceived by the Central Government . 


ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TKIBUNAL NO . I, DHANBAD 
In the matter of a reference under section 10 ( 1 ) ( d ) 
of the Industrial Disputes Act, 1947 , 

Reference No. 135 of 1988 


, 3. The case of the concerned workman as disclose in the 
written tatement submived on his behalf hy , the sponsoring 
, union , Unitei Commercin ) Bank Employees Association , 
briefly stated , is as follows : 

The concefnod , workman joined the services of the United 
Commercial Bank at Joghani Branch (hereinafter raforred 
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-- " 6 ." The case of the management of the Bank is that the 
· concerned workman : was never employed by the Bank in 

its service and that he simply supplied water to the Bank 
for its employees and customers as per its requirement de 
pending on weather , peak periods and lean periods and he 
was paid remuneration for the quantum of work done by 
him . It is the further case of the Bank that his salary was 
never paid monthly and his remuneration was paid through 
vouchers . On the other hand , the emphatic case of the spon 
soring union is that the concerned workman was employed 
by the Bank as waterboy - cum -peon in July , 1979 and that 
he was deployed to bring water from hand pipe , serve water 
to the inernbers of staff and customers , sweep bank premises 
and to perform sundry job of peon . 


The evidence of the principle and sole witness for the 
management R . N . Roy who was posted as Branch Manager 
of Jogbani Branch of United Commercial Bank from 1979 
- to June 1981 has comple - ely demolished the case of the 
management that the concerned workman was not employed 
by the Bank . Sri Roy has admitted even in his examination 
in -chief that during the tenure of service the concerned work 
man was engaged by the Bank. as waterboy. During his tenure 
of service he was employed in the Bank , but his appoint 
ment was not made by or with the approval of the respective 
administrative offices. He has admitted in cross- examination 
that as per instruction of Regional Office he engaged the 
concerned workman as waterboy . 


to as the Bank ) in subordinate cadre as Waterboy -cum -peon 
in 1979 and continued to work upto December, 1984. In 
the course of his duty he was to (i) bring water from 
hand pipe ( Tube-well in adjoining premises of tlie same 
landlord to whom the Bank building belonged ) ; (i ) serve 
water to members of staff and customers, ( iii) sweep the 
Bank premises whenever required and ( iv ) to pe. foim surdiry 
job of peon ( subordinate staff wäen required ) . Besides 
he was to take oui ledgers registers from almiah and to 
keep them back in it . In fact he was deployed to perform 
full fledged duiy of subordinate staff whenever any regular 
subordinate staf was on leave and his employment was not 
fixed time employment. He was suddenly stopped from 
work with cliect from December , 1484 withput any reason . 
He worked in the Bank for a total period of 1984 days , 
the break up being 69 days in 1979, 240 days in 1980 , 268 
days in 1981, 294 days in 1982 , 298 days in 1983 and 292 
days in 1984 He was paid Rs. 5 per diem initially and 
subsequently Rs. 8 per day . He was not given notice of 
one month 1101 was he paid notice pay nor retrenchment 
compensation though he had put in more than 240 days of 
continuous service as required under Section 25F of the 
Industrial Disputes Act. He was pai, salary through you 
chers and was not paid for weekly off and other holidays . 
The Bank management did not follow the procedure laid 
down in clause 20 . 8 of " The Bipartite Settlement dated 
19 - 10 -66 in regularising his services as temporary work 
mán . . Anyway , he took up the matter with the Bank 
management time without numbers. But they did nct . consi 
der h s grievance . In the circumstances he was constrained 
ito raise the industrial dispute through his union before the 

A . L . C . ( C ) , Patna om 23- 12-85. The A . L . C . ( C ) , Patna , inter 
vened in the matter and held conciliation on various dates 
and also held spot enquiry in the matter on 29- 1 - 87 . He . 
however , failed to bring about an amicable settlement and 
submitted : F . 0 . 0 , report to the Government of India . The 
· action of the management of the Bank in stopping the 
concerned workinail from service in 1984 without assigning 
any reason constitutes retrenchment. The Bank management 
did not disclose any reason for termination of his service 
nor did it issile any termination notice as required under 
para 522 ( 4 ) of Sastri Award . He worked for more than 
240 days continuously but the Bank management did not 
follow the condition precedent to retrenchment cointained in 
Sec . 25F of the 1. D . Act. It is a well settled principle that 
any casual workman who has put in 240 days of continuous 
service as defined in Sec. 25B of the J. D . Act shall be 
absorbed in regular service. The Bank managemen : after 
retrenchment of the concerned workman from service an 
pointed a number of workmen in different branches of the 
Bank . It is - bligatory on the part of the Bank inanagement 
to employ the concerned workman when opportunity arose 
as required unler Sec . 25H of the I. D . " Act , The Bank 
management did not follow Rules 77 and 73 of the Indus 
trial Disputes (Central) Rules, 1957 , after retrenching the 
concerned workman . In the circumstances the union has 
prayed for reinstatement of the concerned workman in ser 
vice with full wages and regularisation of his service . 


The concerned workman has stated that he worked in 
Jogbani Bank of United Commercial Bank from July 1979 
to December , 1984 and that the Manager of the Bank granted 
hini certificate of service which is marked Ext. W - 3 . WW - 2 
Jitendra Kumar Roy has stated that the concerned workman 
worked in Jogbani branch from July , 1979 to December , 
1984. WW - 3 Nageshwar Singh has stated that the concerned 
worknian worked in Jogbani Branch for many years . WW - 4 
Ananta Prasad Gupta has stated that the concerned workman 
worked in Jogbani Branch from July 1979 to 1984 . 


7 . The sponsoring union has produced two documents 
marked Ex s. W - 1 and W - 2 in support of the fact that the 
concerned workman was engaged by the Bank . By document 
Ext. W - 1 dated 1 - 4 - 81 the Branch Manager of Jogbani 
Branch offered the concerned workman employment on daily 
wage of Rs. 5 for three months with effect from 1 - 4 - 81 to 
30 -6 :81. Bv another " document dated 1 - 7 - 80 Ext. W - 2 the 
Manager of the Bank appointed the concerned workman as 
waterboy on daily wages of Rs. 5 from 7- 4 - 80 to 3 -6 - 1980 , 
The document dated 22- 2 - 85 Ext. W - 3 is as per statement 
of the concerned workman -- not assailed in cross -examination 
a service certificate . This "certificate establishes the fact that 
the concerned .workman was engaged as . a casual labour .( peon ) 
and his performance of duties was satisfactory .. 


Having regard to this overwhelming evidence I have no 
hesitation to hold that the concerned workman was employed 
by the Rank as a workman . 


4 . In rejoinder to the written statement of the manage 
.ment the sponsoring union has stated that the concerned . 
workman is a workman within the meaning of Industrial 
Disputes Act and he put in over 240 days of attendance in 
a calendar year . He was employed by the Bank and the 
management has no right to retrench him froin service 
without following the provisions of Section 25F of the 
I.D . Act. 


5 . The management, in order to justify its action , has exa 
mined R . N . Roy who was posted as Branch Manager. Joebani 
branch of United Commercial Bank from 1979 to June , 
1981 as: MW - 1 and produced some circulars of the Bank 
without making an attempt to prove them . On the other 
hand , the sponsoring union has examined the concerned work 
man and three other witnesses, namely , WW - 2 Jitendra Kumar 
Roy working in Jogbani Branch of the Bank since 16 - 8 - 77, 
"WW - 3 Nageshwar Singh who was posted to Jogbani Branch 
of the Bank from 1970 to 1985 and WW - 4 Ananta Prasad 
Gupta , who joined the Jogbani Branch on 30 - 10 -69 when 
he said branch office was opened and laid in evidence ? 
number of documents which have been marked Exts. „ W - 1 
to W : , 


8 . Sri A . Misra , authorised representative of the Bank has 
contended that the letters of engagement / appointment is of 
no consequence since the Branch Manager was not competent 
to engage /appoint any person . This contention of Sri Misra 
is not sustainable in view of the fact that MW - 1 R . N . Roy 
has admitted that the concerned workman was engaged as 
a waterbov as per instruction of Regional Office. That apart , 
it is within the iurisdiction of Branch Manager to engage , 
employ , aopoint clerk , servants , workmen and other employees 
for permanent, temporary or special service and to suspend , 
remove , dismiss, discharge any of them and lor take any 
other disciplinary action against any of them in terms of 
the power of attorney . Sri Roy has ofcourse denied that there 
is provision in the power of attorney empowering him to give 
aprointment or to dismiss employees from service of both 
subordinate and clerical cadre . . .. 


Sri Prasad authorised representative of the sponsoring 
union , has submitted a model power of attorney in force 
in the Bank . The Bank has not produced the power of 
attorney given to Sri Roy either to assail the model power 


, 
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of attorney or to provide thọ extent of authority given to 
the Branch Manager, specially to Sri Roy for banking ope 
ration . This being the position I come to the conclusion that 
the Branch Manager had authority to appoint any person 
45 yubordinute stattui clerical staff and to determine the 
Darre ut such appuintment. 


9 . From the evidence of Sri Roy it appears that the con 
cerned workman was required to perform his duty for 2 to 
2 - 1 / 2 hours a day and in the process Sri Roy has introduced 
a story of the concerned workman having been appointed as 
a part- time workman . Blit this is a departure from the written 
statement of the Bunk and hence it must be discarded . From 
the service certificate ( Ext. W - 3 ) it appears that the concerned 
workman was employed as a casual labour ( peon ). This 
being the position , it appears that the Bank appointed the 
concerned workman as a casual labour. But there is no 
provision for appointment of casual labour in the Bank . 


The sponsoring union has stated that the concerned work 
man worked for 09 dayy a 1979 , 243 days in 1980 , 268 days 
in 1981, 294 days in 1982, 298 days in 1983 and 292 days 
11 1984. The management has countered it by stating that 
he workul lor 67 days in 1979 , 190 days in 1980 , 198 days 
in 1981, 214 days in 1982 , 57 days in 1983 and 226 days 
111. 1984. But the stateinent of duties given by the manago 
ment with regard to the number of days work performed by 
the concerned workman is not worthy of credence since this 
is at variunce with the statement of duty given by the man 
agement before the A . L . C . ( C ), Patna . The concerned work 
man and other witnesses of the sponsoring union have stated 
that the concerned workman workod in the Bank from July , 
1979 to December, 1984 . This being the position , it appears 
that the concerned workman worked for 240 days or more 
in the calendar year before his services were disponsod with . 


10 . It is common knowledge that the service condition of 
Bank cinployees ls governed by Sastri Award , Desai Award , 
Bipartite Settlement etc . Para 508 of Sastri Award classifies 
the Bank employecs as follows : 


Admittedly , the concerned workman was paid his remu 
neration much below the scalc rato by vouchers. Thoso 
vouchers obviously are in the custody of the management , 
But the management has not produced the same. Had all 
these vouchers been produced it could have been ascertained 
preciously the number of days of attendance put in by tho 
concerned workman in the Bank . 


( a ) permanent employees; 
( b ) probationers; 
(c ) temporary employece; and 
(d ) part- time employees. 


This classification of Sastry Award has not been departed 
from in the Sastri Award or in Bipartite Settlement. This 
being so , therc is no scope for appointment of casual labour 
in the service of the Banks. In the circumstances the logical 
conclusion is that the concerned workman was employed 2 . 
a temporary workman of the Bank . 


13 . Admittedly the services of the concerned workman 
were disponsed with without giving him retrenchment com 
pensation as per provision of Sec . 25F of the Industrial Dis 
putes Act. Even if he was a casual workman , which ho 
was not, still he is a workman within the meaning of Sec . 
2 ( s) of the Industrial Disputes Act. That apart tho Shastri 
Award envisages that the service of any employee other than 
u permanent employee or probationer may be terminated and 
he may leave service , after 14 daya notice . This I stato with 
reference to Para $ 22 ( 4 ) of Shastri Award . Obviously this 
notice way not given to the concerned workman before ter 
mination of his service , Again the action of the management 
in terminating the service of the concerned workman with 
out giving him notice for 14 days or pay in lieu thereof is 
considered illegal. 


14 . In every view of the matter the action of the manage 
ment in terminating the services of the concerned workman 
is illegal and unjustified , That being so , It is not necessary 
to copsider whether he was entitled to further employmont 
i nder Sect nr 25H of t e Industrial Disputes Act. 


11. MW - 1 R . N . Roy has stated that the concerned work 
man was required to supply water as waterboy and that his 
attendance was not marked in the attendance register , and 
that he was required to perform duties for 2 to 2 - 1 / 2 hours 
a day. On the other hand , the concerned workman has 
stated that his duties consisted of bringing out of ledgers 
and other records from the racks and put them back in the 
almirah , placing tokens and transfer scroll registers in the 
Cash Department, supplying water to the members of the 
stail and custoniery and other sundry jobs, such as, Vi iting 
post offices for despatching daks and notes and vouchers 
stitching. Te has further stated that he used to work in the 
Bank from 10 A . M . to 5 P . M . WW - 2 Jitendra Kumar Rov 
has supported him by stating that sometime the concerned 
workman was required to perform the dutics of bringing out 
registers , ledgers etc . and put them back in the almirah and 
to supply drinking water to the members of staff and cus 
tomers and that his duty hours was from 10 . 30 AM , 10 
5 . 30 P . M . W . W . 3 Nageshwar Singh has stated that the 
duty of the concerned workman was to supply drinking water 
to the members of the staff and customers, bring out ledgers , 
registers from the racks and sometimes he used to stitch cash 
vouchers and that his duty hours was from 10 30 A . M . to 
5 . 30 PM . W . W . 4 Ananta Prasad Gupta has stated that in 
the course of his duty the concerned workman was to supply 
drinking water 10 the members of staff and customer 10 
bring oul ledgers , registers and to put them back in in 
the racks and to dust the tables whenever required , to witch 
currency notes in cash department and to accompany the 
cash clerk with box for canh remittance to other han h and 
that his duty hours were between 10 A . M , to 5 / 5.39 P . M . 
From these evidence it is evident that the managenient of 
the Bank was employing the concerned workmon not only 
as a waterhoy but also as a peon from 10 / 10 . 30 AM , to 
5 / 5 . 30 P . M . In the circumstances the logical conclusion is 
this that the concerned workman was employed by the Bank 
as whole tinie subordinate staff . 


15 . Sri Misra has 400. ended that the Bank has got certain 
lorms to Ippoint staff sind these norms cannot be abrogated 
even in the case of the concerned workman . The Bank might 
have certain norms and i. is for them to abide by these norms 
while appointing any staff. That is the internal affairs of 
the Bank , lout when the Bank decides to appoint somebody 
Without abiding by the norms, it cannot take shelter under 
ih ,"ic normă compliance of the provisions of the Industrial 
Divputes Act is mandatory which admits of no exception . 
The result is that the concerned workman should be rein 

l ed in grvice as tcporary workman of the Bank and 
back wages et per scale with cffcct from 29 - 9 - 1988 . 


16 . Acciite ogly , the following award is rendered – Tho 
ac ion of the management of United Commercial Bank in 
Teininating the scrvices of thc concerned workman is not 
iustified . Th . Bank is hereby directed to reinstate him in 

e vice as temporary workman with effoct from the dato 
of reference . c. 29- 9 . 1988 within one month from the date 
of publicat or of the award , The Bank is further directed 
10 pay his back wago , as per scale with effect from 29th 
September , 1988 , 


In the cir :umstances of the caso, I award no cost . 


12 . The sponsoring unicn has claimed that the concerned 
workman had put in 240 days attendance in calendar year . 
This has been disputed by the management, 
3062 GI89– 4 


S . K . MITRA , Presiding Officer 

[No. L - 12012 / 54 /88- D . II( A ) ] 
N . K . VERMA, Desk Officer 


and Bajwa tendance period for 
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Baroda , who has espoused the cause of the 56 work 

men , remained absent though duly served and 
T . 9 . 2886 : tütre fata su GIZA, 1947 1947 47 did not file any statement of claim . 
14 ) की धारा 17 के अनुसरण में केन्द्रीय सरकार की प्रार एम, वेस्टर्न 
रेलवं बडौदा के प्रबंधन के सम्बद्ध नियोजकों और उनके कर्मकारों के 

3 . Though the management contended in its state 
सीध , अनुबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक ment of claim that the 56 workmen were cngaged 
अधिकरण नं . 1 बम्बई के पंचाट को प्रकाशित करनी है जो केन्द्रीय against sick leave vacancies as unapproved substitutes 
# TATT # 17- 10- 89 at TET ? 

by the Senior Wagon Foreman , Bajwa , illegally , un 

authorisedly and in contravention of Head Quarters 
in New Delhi, the 24th October , 1989 

instructions and that none of those persons had com 

pleted 240 days continuous service in calender year 
S .O . 2886 . - In pursuance of Section 17 of the In 

before their services were terminated Shri T . N . 
dustrial Disputes Act, 1947 ( 14 of 1947) , the 

Patel , the Assistant Personnel Officer II, Divisional 
Central Government hereby publishes the award of 

Railway Manager s Officer, Baroda , who filed an 
the Central Government Industrial Tribunal No. I, 

affidavit on behalf of the managenicnt has speci 
Bombay as shown in the Annexure , in the industrial 

fically affirmed that out of the 56 workmen , 7 candi 
dispute between the employers in relation to the 

dates had completed 240 days of service before their 
management of D . R . M , Western Railway, Baroda 

services were terminated . According to him , however, 
and their workmen , which was received by the 

temporary status was not conferred on these work 
Central Government on the 17 - 10 - 89 . 

men because of the investigation carried out by the 

vigilance branch of the Railway in respect of the il 
BEFORE THE CENTRAL GOVERNMENT IN legal and unauthorised act of the Senior Wagon 
DUSTRIAL TRIBUNAL NO . I AT BOMBAY Foreman , Bajwa. He has also filed a statement show 

ing monthwise attendance particulars of the 56 sub 
PRESENT 

stitute khalasis , during the period form January 1986 

to 24th March , 1987, the day on which they were 
Mr. Justice M . S . Jamdar, Presiding Officer 

discontinued . This statement shows that Shri Bhailal 
Reference No. CGIT - 9 of 1989 

Naninbhai, Shri Ismail Bhikha, Shri Mahboob Khan 

B . Shri Ignas Willayam , Shri Mahesh Kanii , Shri 
PARTIES : 

Bachumiya Amirmiya and Shri Vinod Raman , 

whose names are mentioned at serial number 1 , 3 , 5 , 
Employers in relation to the management of 

6 , 7, 9 and 11 respectively , had completed 240 days 
Divisional Railway Manager , Western Rail 

during the calender year before their services were 
way , Baroda 

discontinued . It is thus clear that these seven persons 

were in continuous service of the Railway within the 
AND 

meaning of section 25 - B of the Industrial Disputes 
Their Workmen 

Act, 1947, and hence it was incumbent on thc Rail 

way Administration to follow the procedure prescri 
APPEARANCES : 

bed in section 25 - F of the Industrial Disputes Act, 

1947, before discontinuing their services. It is irre 
For the Management. — Mr. V . Narayana , levant whether thợy were properly appointed as sub 
Advocate 

stituates and whether the Senior Wagon Forman was 
For the Workmen .- -No appearance 

authorised to engage the services of these persons. 
INDUSTRY : 

Railways 

4. As the procedure lite cribed in section 25 - F ad 
STATE : 

mittedly was not followed the retrenchment of the 
Gujarat 

even workmen , mentioned above , was void ab initio 
Bombay , dated the 29th day of September, 1989 

and the discontinuance of their services was illegal, 

These workmen , therefore , are entitled to be reins 
AWARD 

stated in service or the Railway . The other 49 work 

rien , however , would not be entitled to any relief. 
The Central Government in exercise of the powers 
confcrrcd by clausc ( d ) ot sub - section ( 1 ) and sub 

5 . In the Tesult , it is declared that the action of 
Section (2A ) of section 10 of the Industrial Disputes 

the Divisional Railway Manager, Western Railway , 
Act, 1947, has rcferred the following dispute to this 

Barla in terminating the services of Shri Bhailal 
Tribunal for adjudication : 

anibhai and other six workmen , mentioned above, 
“ Whether the action of Divisional Railway 

wa , illegal and the said offic.. r of the Railway is direc 
Manager, Western Railway, Baroda is jus 

td to reinstate those sevan persons in Railway Ser 
tified in terminating the services of Shri 

vic . förthwith and to pay them back wages till they 
Bhailal Naninbhai and 55 others as shown 

nte artually reinstated . The other 49 workmen , men 
in annexure ? If not , what relief the work 

oned above in the annexure to the scherlyle will not 
men are entitled to ?" 

he titled to any relicf. Award accordingly . 

M . S . JAMDAR , Presiling Officer 
2 . The Divisional Secretary of the Paschim Rail 
way Karamchari Parishad , Wadi Konkan Falia , 

No . !,-41011134187- D . II (B ) 


hence it of the Indilway within sons 
on 250 to follow incumbenttrial Dispn the 


and theworkmece 
of the not be 


sessica Western action of 


manipilegal and other in the 


and 5 oth vices of just 


- . . - . 


- 


- - - - 


- 


- -- 


- 


did not led ill-treatst him . The he had come sudden 
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Ministry of Health and Family Welfarc , Goyern 

ment of India , Madras arises out of a referenco under 
# 7 . 9 . 2887 : — 3tunfire faa12 # futbH, 1947 ( 1947 97 Section 10 ( 1 ) ( d ) of the Industrial Disputes Act 
14 ) ft TT 17 TOT , traita 724TT T EC Āf7 1947 by the Government of India in its Order No. 
स्टोर रिपो , मद्राम के प्रजातंत्र के सम्बद्ध नियोगकों और उनके कर्मका गं 

L - 4201211287 - D . II ( B ) dated 6 - 3 -88 of the Ministry 
के बीच अनुराध में निदिष्ट औधोगिता विवाद में औद्योगिक प्रधिकरण , 

of Labour for adjudication of thc following issuç ; 
HET 777 # T i tiate it or er 17 * 17- 11-89 

" Whether the action of Director, Biological 
For AT-T 

Laboratory & Animal House , Ministry of 

Health and Family Welfars , Govt. of India , 
New Delhi, the 2nd November, 1989 

Madras in terminating the services of Shri 

D . Ramesh , Laboratory Assistant w .e. f. 
S . O . 2857 - 12 pursuance of Section 17 of the In 

11 - 4 - 85 is justified ? If not, to what relief 
dustrial Disputes Act, 1947 ( 14 of 1947 ) , the C - 11 

the said workman is entitled to ? 
tral Governmct liereby publishes the aid of the 

2 . The claim Petition averments are that the Peti 
Industrial Tribunal, Madras as shown in thc An 

Luger entered service under the Respondent on 
nexure , in th : industrial dispute between the cin 

23 - 6 - 82 as Temporary Lab Attendant in the Biolo 
ployers in relation to the management of Govern 

gical Laboratory, Government, Medical Stores Depot, 
ment Medical Stores Depot., Madras !! 1d their 

Madras as per the order of appointment dated 
workmen , which was received by the Central Guv 

9 - 6 -82. The Petitioner should be on probation for 
ernment on the 17 - 11 -89 . 

the period of six months in the first instance , and it 

can be extended at the discretion of the competent 
BEFORE THE INDUSTRIAL TRIBUNAL , 

authority . He completed the probation on 22 - 12 - 82 . 
TANILNADU , NADRAS - 104 

Thereafter the Petitioner issued an order dated 

28 - 3 -85 stating that the probation period of two 
Saturday, the 16th day of September 1989 

years was extended by one more year . This order of 

extending the probation after two year is unjust , 
Industrial Dispute No. 1788 

improper and illegal. There was some difference of 

opinion between the 2nd and 3rd Respondents and 
( In the matter of dispute for adjudication under as a result of which there was strike. The Petitioner 

Section 10 ( 1 ) ( d ) of the Industrial Disputes did not participate in the strike . However , the Direc 
Act, 1947 between the workman and thic tor started ill -treating the Petitioner and bore ill will 
Management of Government Medical and grudge against him . The Petitioner was under 
Stores Depot. Madras ). 

the bonafide impression that he had completed his 
probation successfully on 22 - 12 - 82 . While so sudden 

ly he received a registered letter dated 16 -4 - 85 con 
BETWEEN 

taining three letters stating that there was no im 

provement and the Petitioner failed to improve his 
Shri D . Ramesh , 29, Gangapathilala Street, 

responsibility , honesty and integrity and warned 
Triplicane , Madras 5 . 

several times to be careful in his duty and yet he 

inclined he will be liable for strict disciplinary ac 
AND 

tion . The 2nd letter found in cover is an office order 
The Director , Biological Laboratory & Animal 

of No . 55 Part II dt. 9 - 4 - 85 falsely alleging that his 
House , Ministry of Health & Family Wel 

letter of explanation dt. 8 - 4 - 85 to the memoranduul 
farc , Government of India , 37 Naval Hos 

dated 6 - 4 - 1985 was found to be unsatisfactory . 
pital Road , Periamet, GMSA Campus, 

Regarding the allegation that certain communication 
Madras, 

and documents were pilferaged and tampered with 
by him is absolutely baseless. Though his conduct, 

behaviour, integrity was good these two letters indi 
Reſcrence : Order No . L - 42012112187 -DII ( B ) , 

Çate the various allegations of misconduct made 
dated 6 - 3 - 1988 of Ministry of Labour. Government 

against the Petitioner. Those allegations are baseless 
of India , New Delhi. 

and arc malafide and the Director has decided to 
This dispute coming on for final hearing upon 

ruin the future of the Petitioner . The 3rd letter con 
perusing the reference , claim and counter statements 

taining in the same cover is an order of termination 
and all other material papers on record and upon 

issued by the Director. This letter has heen issued 

with a malafide motives. He cannot be terminated 
hearing the arguments of Thiru T . Fenn Walter , 
Authorised Representative appeyring for the work 

under Section 5 of the Central Service ( Temporary 
man and of Thiru M . Chidambaram for Thiru P . B . 

Service Rules ) , 1985 . The Petitioner has not been 
Krishnamoorhy , Central Government Plcader given any opportunity to face the allegations made 
for the Management, and this dispute having stood 

against him , It is the case of punishment without fol 
over till this day for consideration , this Tribunal lowing the stipulated procedure . The petitioner was 
made the following. 

appointed by the 2nd Respondent, who is superior 

to 3rd Respondent and the termination by 3rd Res 
AWARD 

pondent is invalid and inoperative . The Petitioner 

was undergoing medical treatment at that time. The 
This dispute between the workinan and the Man 

Government Medical Stores Depot is an industry cm . 
agement of Biological Laboratory and Animal Tlouse , 

ployed 450 employces as defined under Section 2 (1) 


arguments papers on recorter statements 


uthorised 
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2nd Respondent. Hence the claim is liable to be 
dismissed 


4 . The points for deterniination arc ( i) Whether 
the action of the 3rd Respondent iu terminating the 
services of D . Ramesh , the Petitioner is justified ? 
( ii ) To what relief ? 


5 . POINT ( ) : W . W . 1 and M . W . 1 were examin 
ed on either side. Exs. W - 1 to W - 8 and Ex , M - 1 to 
M - 4 were marked on either side . 


6 . Before going into the merits of the case , since 
no argument was addressed by the counsel for the 
Respondent that the institution wheiein tho Peti 
tioner was employed , is not an industry within the 
definition of Industrial Disputes Act, I am constrain 
ed to hold that the Biological Laboratory and Ani 
mal House is an Industry within the definition of 
Industry . 


of the Industrial Disputes Act. The respondent is 
engaged in production and distribution of medicines 
and hence the Respondent is engaged in manufactur 
ing processes and it is an industry . The termination 
of service would amount to retrenchment in con 
travention of Section 25 - F of the Industrial Dis 
putes Act . The Respondent failed to issue retrench 
ment notice and no retrenchment compensation 
was offered before terminating him . Thc Petitioner 
was drawing asalary of Rs. 900 per month at the 
time of termination . Hence the claim for reinstate 
ment. 

3 . The Respondent in its counter statement states, 
that the Biological Laboratory and Animal House , 
Madras, wherein the Petitioner was employed , is not 
an industry within the definition of industry in the 
Industrial Disputes Act. He is governed by rulcs 
framed under Article 309 of the Constitution . The 
Laboratory and Animal House is an independent 
organisation under the Directorate General of Ilealth 
Service , Government of India . New Delhi. The Peti 
tioner s service is governed by rules framed and 
notified by the Govt . of India . As per rules for 
persons in Group C & D including the post held by 
the petitioner the period of probation is two years . 
No one is entitled to modify the said rules without 
the prior permission of the Government of India . A 
clerical error has created iri tie original Order of 
appointment issued to the Petitioner and he cannot 
take advantage and claim to probation is only for six 
months. The 3rd Respondent has never intimated the 
Petitioner that the period of probation is six months. 
The Head Office is entitled to extend the period of 
probation , The Respondent submits that the Peti 
tioner himself stated in his letter dated 4 - 12 - 84 Tor 
confirmation of his service after completion of pro 
bation of two years. If no order communicating con 
firmation is issued , it must be taken that the proba 
tion has not been confirmed . The order cxtending 
the probation is not unjust, improper and illegal. The 
Petitioner bas failed to give satisfactory performance 
during his period of probation in two years. The 
averments that there is difference of opinion between 
the 2nd and 3rd Respondents , is denied The Peti 
tioner was under the administintive control of 3rd Res 
pondent. It is incorrect to state that the Petitioner 
was illtreated by the Director . There is no ju : tification 
by the Petitioner to assume that he has been confirm - 
cd in service . The 3rd Respondent is the Head of 
office and the disciplinary authority for all group of 
C & D cmployees including the Petitioner . There is 
no mala fide on the part of the 3rd Respondent. The 
Petitioner was found unsuitable to the post of labo 
ratory attendant and his services were terminated 
with effcct from 11 - 4 - 86 under Rule 5 of the CCS 
( Temporary Services Rules ) 1965 rlw the provisions 
of Rule 11 , explanation ( viii ) (a ) & (b ) of the CCS , 
CCA Rules , 1965. The Petitioner heing a proba 
tioner it is not mandatory for an enquiry before his 
services are terminated . The order of termination does 
not amount to penalty under Rule 11 . Ernlanation 
( viii ) (a ) & (b ) of the CCA and CCS Rules . The Peti 
tioner though was offered one month salary in lieu 
of notice , he did not claim . Hence 25 - F should 
apply . There is no irregularity in the order of ter 
mination passed by the 3rd Respondent since 
he is the superior and competent authority over the 


7 . The Petitioner as W . W . 1 would wear to his 
appointment as Laboratory Attender on a probation 
of six months. According to him he was not informed 
at any time that the probation period is for two 
years. He would swear the Respondents 2 and 3 
were not in cordial terms and since the 2nd Respon 
dent directed to remove the tclephone of 3rd Res 
pondent, a strike was called for on the instruction of 
3rd Respondent. It is his further evidence since he 
was working under the 2nd Respondent he did not 
participate in strike by fearing that he may be dis 
missed from job by the 2nd Respondent. Subsequent 
to that strike , the 3rd Respondent, according to 
W . W . 1 was finding fault with his work . Whilc to this 
witness would state that on 16 - 4 -85 he got a cover 
consisting of three letters, Ex - W - 3 to W - 5 of which 
Ex. W -5 is the order of termination . He would file 
Ex . W -7 , the conduct certificate. He would also stato 
that he was not given notice for salary or retrench 
ment compensation . This witness would explain the 
nature of duties , 


8 . M . W . 1, the Assistant Director, would come 
and swear that the appointment of Pctitioner was 
only temporary and the probation period is only two 
years and not six months. His version is that thc Peti 
tioner knows about the probation period as two years 
and that the 3rd Respondent is entitled to extend 
the probation . He would assert that there was no 
difference opinion between the 2nd and 3rd Res 
pondents . He would file Ex. W -1 and M - 2 . confiden 
tial report and unsatisfactory report showing that the 
Petitioner did not do his job properly and he was 
always creating trouble with the co -employees for 
which he had been warned hy the witness. He would 
stoutly deny the fact that with the malafide intention 
he was terminated . 


9 . In the light of oral testimonies of interested 
partics , we have to rely on the documents filed in 
this case . Ex. W -2 is the copy of memorandun oſfer 
ing temporary appointment for the post of Lab At 
tendant in the Office of the 2nd Respondent subject 
to various conditions. Ex . W - 1 is the Depot Order of 
the 2nd Respondent, appointing the Petitioner as 
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Temporary Lab Attendant without any claim for ab M - 3 series, Ex , W -8 is the confidential memorandum 
sorption on regular basis . The plea of the Petitioner datud 30 - 3 - 1985 wherein the Petitioner was inform 
at this stage is that while he was appointed for a ed by the 3rd Respondent about the adverse remarks 
period of six months, suddenly be got Ex. W - 3 to incorporated in his confidential report Dossier for the 
W - 5 , Office order and Order of termination from Proci from 1- 1 - 24 to 31. : 2 - 198 -1 Ex. Mi is the 
the 3rd Respondent in one single cover . Ex . W - 3 xerox copy of the report on the work ond conduct 
dated 9 - 4 -85 informs that his reply was unsatisfac ( th : Petitioner for the year ending 31 - 12 - 1983 , 
tory and he has not succeeded in mening his con M . W . 1 has furnished this report wherein he has 
duct and improve himself in respect of honesty and suggested to retain him , that le yet to gain cxpe 
integrity , devotion to duty etc ., despite the many rience . This report was dated 20 - 6 -85 , Again M . W . 1 
warnings of the adverse remarks in his confilential his report on the work and conduct of the Petitioner 
report , hic is liablc for strict disciplinary action is per for the year ending 31- 12 - 84 he has found many 
Rules . Ex. W - 4 is also an Office order dated 9 - 1 -85 defects with regard to his work and his conduct. 
after referring to carlier correspondence and also un This report has been endorsed by the 3rd Respon 
authorised communication of information by the Pcti dent with his own adverse remarks. Ex . M - 2 series 
tioner. He was asked to correct, rectify and mend Xerox copies of unsatisfactory reports called out from 
his character, failing which urthei disciplinary action the register of the Respondent 1126 that report re 
will be taken against him . Ex . W - 5 is also an order lates to 20 - 2 -84 to 25 - 3 -85 . M . W . 1 had in de note 
dated 11 - 4 -85 by the 3rd Respudent terminating on the work and conduct of the Petitioner . A look 
the services of the Petitioner. Exs . W - 3 and W - 4 aro at the report shows that it contains enormous num 
the two orders, according to the l ctitioner, brought bers of adverse findings against the Petitioner by the 
about by the 3rd Respondent with in mala fide inten higier officials concerned . It cannot be contended 
tion to ruin his career , It is also his case that Ex . that this report has been brought about by the 3rd 
W - 5 , the order of termination , was sent along Ex . Respondent with a malafide intention to ruin the 
W - 3 and W -4 in one single cover would show that career of the Petitioner. A look at the report con 
the 3rd Respondent with a bad intention to ruin has tained in Ex. M -2 scries would only go to show that 
sent all those letters in one single cover. Apart froin 

the Petitioner does not deserve to continue in servicc 
this fact the learned counsel for the Petitioner would Therefore as rightly contended by the learned coun 
contend that when the period of probation , accord Kel for the Respondent that the Petitioner has hecn 
ing to Ex , W -2 , is only six months under Ex. W - 6 , terminated from service under Ex. W - 5 even after 
dated 29 - 3 - 85 , the 3rd Respondent informs the Peti 

extending the period of probation since his work was 
tioner that the probation period has been extended found unsatisfactory . The learned counsel for the 
for two years. In this connection , the learned counsel 

Petitioner contended that on the expiry of probation 
for the Petitioner would vehemently contend in as he would be deemed to have been confirmed in the 
much as Ex. W - 2 contains only a period of six, absence of order or communication . Therefore the 
monthe Ex . W - 6 referring to the period of two years termination should have been followed by a due en 
and extending to one more year by the 3rd Respon 

quiry . It is the case of the Petitioner that failure to 
dent would only go to show that the 3rd Respondent hold an enquiry before termination would amount to 
had gone to the extent of violating the very condi 

violation of principles of natural justice . It is also 
tion contained in Ex , W - 2 with regard to the period his contention that while terminating him , the con 
of probation . When M . W . 1 was confronted with 

ditions contained under 25F of the Industrial Dis 
the discrepancy found in Ex . W - 2 and Ex . W - 6 re 

putes Act were not complicd with and therefore the 
garding the probation , he would swear that he was 

retrenchment is invalid . 
not aware of the same, but he would add the Peti 
tioner knows about the probation period as two years 
and he would also statc so under Ex . M - 3 scrox copy 
of the letter given by the Petitioner to the 3rd Res 10 . In this connection the learned consel for the 
pondent, wherein he requested the 3rd Respondent 

Respondent straightaway drew my attention to a casc 
since he had completed two years of probation period 

reported in 1985 - I- All India Services Journal page 
to issue necessary orders confirming him in the post . 
Of course , this letter is suicidal to the case of the 

176 . In that case the Sales Tax Officer was appoint 
Petitioner . The plca of the Petitioner with regard to ed by an order dt. 22 - 3- 1972 on a probation for a 
Ex. M - 3 is that it has been obtained at the insistence period of two years. After expiry of two years, he 
of the Respondents . M . W . 1 would deny this fact. 

continued in service and no order was made 
It is the case of the Respondent since thc Petitioner 

confirming his appointment. But 09 31- 3 -1975 
failed to give satisfactory performance during the 
period of two years , his probation was again cxtend 

the appellant was terminated . The cm 
cd under Ex. W -6 and since he did not improve his ployce preferred a writ petition in the Higli Court of 
performance and mend his character, he was termi Gujarat, which was dismissed and the writ appeal 
nated under Ex. W - 5 by the 3rd Respondent after 

filed by him also ended in Jismissal . In the appeal 
offering notice and one month pay. Of course , the 

before the Supreme Court he raised three conten 
Petitioner relied on Ex. W - 7 , a certificate issued by 
the 2nd Respondent whercin he found the petitioner 

tions ; of which the first contention is that the termi 
as hard working, honest and devoted to his duties nation order was made mala fide the sccond is that 
deserves cvery encouragement. As against this docu on the cxpiry of the period of probation the appel 
ment, the learned counsel for the Petitioner driw lant must be deemed to have been confirmed ; and 
my attention apart from Ex. W - 8. Ex . M - 1 and Ey . third is that the principles of natural justice were 


much a Ex W -6 rene more yehat the 3rd very co 
ind extould only sextent of with regard to onted with 
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violated since he was not heard before he was ter 

Ex , W -219 -6 - 82 - Offer of temporary appoint 
minated even as a probationer . The Supreme Court 

ment issued to Petitioner -workman for the 
held that : 

post of Lab Attendant. 

Ex . 17 -39-4 - 85 – Office order No . 57 , Part II . 
" It is perfectly possible that during the initial 

i sued by the Director, Biological Labora 
period of probation the confirming autho 
rity may be unable to reach a definito con 

tory and Animal House, Madras- 3 . 
clusion on whether the candidate sliould 

Ex. W -49-4 -85 - Office order No. 58 , Pait 
be confirmed or his services should be ter 

Il issued by the Director , Biological Labo 
minated . Such candidate may be allowed to 

ratory and Animal House , Madras -3 . 
continue beyond the initial period of tivo 
years in order in allow the confirming 

Ex. W -511 -4 -85 -- Office Order No. Part II , 
authority to arrive at i deinite opinion . 

issued by the Director, Biological Labora 
But is difficult to hold that a candiciat 1 

tory and Animal House, Madras. 3 . 
joys any greater right to confirmation if he 

Ex . W -629 - 3- 85 — -Office Order No. 32 , Part 
is allowed to continue bcyc .id the initial 

II issued by the Director , Biological Labo 
perind of probction ." 

ratory and Animal House, Madras- 3 . 

Ex . W -7130 -4 - 84 - Conduct Certificate issued to 
The Suprenic Court furti er held that there was no 
right in the appellant to be confirmed merely he 

petitioner -Workman . 
cause he had completed the period of probation of 

Ex . W - 8 /30 - 3 -85 — Memorandum issued by the 
two years and had passed the requisite test and com 

Director , Biological Laboratory & Animal 
pleted the prescribed training. The fujiction of con 

House , Madras 3 to the petitioner -Work 
firmation implies the exercise of judgment by the 

man . 
confirming authority on the overail suitability of the 
employee for permanent absorption in service . Thus For Management : 
it is seen the Supreme Court has categorically held 

Ex. M - 1 serie:: — Confidential Report for the 
that the probationer has no right to be confirmed on 

year ending 31 - 12- 83 and 31 - 12 - 84 relat 
the expiry of probation period . But in this case , the 

ing to Petitioner-Workman (Xerox copy ) . 
probation has been extended and the work was not 
satisfactory . The superior authority namely the 3rd 

Ex . M -2 / scries - Unsatisfactory reports relat 
Respondent exercised his judgment and came to 

ing to some of the workers including Peti 
a conclusion that the Petitioner is to be terminated 

tioner -Workmen (Xerox copy) . 
and therefore passed an order under Ex. W - 5 . The 
above decision is directly applicable to the facts of Ex . M -314 - 12 -84 - Letter from Petitioner-work 
this case . 

man to the Director, Biological Laboratory 
and Animal House , Madras - 3 praying to 

confirm him in the post of Laboratory At 
11 . For all these rcasons Point (i) is found against 

tendant (Xerox copy ) . 
the Petitioner. 

Ex . M -4 scries — Extract from the gazette of 
12 Point (ii) : In the result the Petitioner is not 

India , Part II Sec . 3 Sub - Sec . 6 , Ministry 
entitled to any relief. An award is passed rejecting 

of Health & Family Welfare dated 24 - 2 - 84 
the claim of the Petitioner. No . costs. 

(xerox copy ). 

INDUSTRIAL TRIBUNAL 
Dated , this the 16th day of September, 1989 
THIKU K . NATARAJAN , Industrial Tribunal 

off format : 76 , 1989 
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[No. L -42012112187 -D . JI B ] 
HARI SINGH , Desk Officer 


l. 07 : 2888 - 3784T TETT A , 1983 ( 1983 977 31 ) 
1 3 mit Juary ( 1 ) 2177 SGTO UT FIT FOR AT 
फेन्द्रीय मरकार श्री पार वी . लिह अनुभाग अधिकारी दिनांक 15 
69 , 1989 # HT WIT arft fra 7F 3A 3 - II 
बम्बई के रूप में नियुक्त करती है । 


WITNESSES EXAMINED 
For Workmen : W .W . 1 — Thiru D . Ramesh 

( Pctitioner -Workman ) . 
For Management : M - W - 1 - Thiru C . Gopala 

krishnan . 


[ . T - 1101: ( 1 )/ 49 - 361. ] 
New Delhi, the 2nd November , 1989 


DOCUMENTS MARKED 


For Workman : 
Ex. W - 1 23 -6 - 82 - Order of Temporary Ap 

pointment issued to Petitioner -workman . 


S . O . 2888 . - In exercise of the powers conferred 
by Section 3 , Sub -Section ( 1 ) of the Emigration Act, 
1983 (31 of 1983 ) , the Central Government hereby 
appoints Shri R . V . Singh Section Officet as Protec 
tor of Emigrants, Bombay - II with effect from 13th 
October 1989 till further orders. 

[No. A -22012 /189- Emig ] 


[ भाग II -~ - खं 3(ii ) ] 
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___ का . प्रा . 2889 -- - उत्तवाम अधिनियम, 1983 ( 198347 31 ) को 
धारा 3 को उपधारा ( 1 ) द्वारा प्रमात शक्तियों का प्रयोग करते हुए 
केन्द्रीय सरकार श्री कंवर राजिन्दर सिह प्रवर मधिन को उत्प्रवामी मंर भी 
-- 1 बम्बई के रूप में दिनांक 11 अक्तूबर 1989 से अगला विश 
मारी होने तक नियुक्त करती है । 


S. O . 2889. - -In exercise of the powers conferred by 
Section 3 Sub - Section ( 1 ) of the Emigration Act, 
1983 (31 of 1983 ) , the Central Government hereby 
appoints, Shri Kanwar Rajinder Singh, Under Sec 
retary as Protector of Ervigrants - 1, Bombay with 
effect from 11th October , 1989, till further orders . 

[ No . A -22012 | 1| 89 - Emig ] 
PRADEEP SINGH , Under Secy . 


re 


[ म . ए - 2015 ( 1)/ 89 - उन्प्र . ] 

प्रदीप सिंह, प्रवर मचिव 


- 
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